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OBILIASA YACTD

OneHouHbple MaTepuaibl MO0 AWCLMIUIMHE IPEIHAa3HAYEHbl I OLIEHKH JTOCTHXKEHUS
0o0yyarolMMUCS  3aIUVIAHUPOBAHHBIX  PE3YyJIbTATOB  OOyYeHUs 10 JAMCLUUIUIMHE, JTana
(dbopMHpOBaHUs 3aIUTAHUPOBAHHBIX KOMIIETEHIIMN M YPOBHS OCBOCHUS TUCIUILINHBI.

OrneHouHble MaTepuallbl MO JUCHUIUIMHE BKIIOYAIOT OLEHOYHBIE CPEICTBA I MPOBEACHUS
MEPONPUIATHH TEKYILIET0 KOHTPOJIS YCIIEBAEMOCTH U IPOMEKYTOUHOM aTTECTALUH.

dopmupyembie y 00y4aromerocsi KOMIETeHIINN:

1. YK-4 Cniocob6eH npuMeHSITh COBPEMEHHbIC KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM YHCIIE Ha
WHOCTPaHHOM(BIX) SI3BIKE(AX ), TSI aKaIEMUYECKOTO U TPO(HEeCCHOHATLHOTO B3aUMOICHCTBUS
N]I-1 OcymiecTBiseT akageMuyecKkoe U IpodecCHoHaIbHOE B3aMMOICUCTBHE, B TOM YHCIIE
Ha UHOCTPAHHOM SI3bIKE
N]I-2 IlepeBoauT akageMuyecKkue TeKCThI (pedepaTsl, aHHOTAIIUH, 0030PbI, CTATHU U T.J.) C
MHOCTPAHHOTO SI3bIKA WM HA HHOCTPAHHBIH SI3bIK
NJI-35 Ucnonb3yeT coBpeMeHHbIe HHPOPMaIMOHHO-KOMMYHUKATUBHBIE CPECTBA JIJIs
KOMMYHUKAIIU

N BKJIFOYACT:
AJIS TEKYIIEro KOHTPOJIA YCIIEBAEMOCTH

®dopma peanmszanuu: YcTHas popma
1. KM-1 (TectupoBanue)

. KM-2 (TectupoBanue)

. KM-3 (TectupoBanue)

. KM-4 (Jloxman)

. KM-5 (TectupoBanue)

. KM-6 (TectupoBanue)

. KM-7 (TectupoBanue)

. KM-8 (duckyccus)

0NN bW

BPC nucuuminHbl

1 cemecTp

IlepeyeHb KOHTPOJIBHBIX MeEPONPHATHI TEKYIIEro KOHTPOJAS YCNeBaeMOCTH IO
AUCUHUILINHE:

KM-1 KM-1 (TectupoBanue)

KM-2 KM-2 (TectupoBanue)

KM-3 KM-3 (TectupoBanue)

KM-4 KM-4 (Joxmnanm)

Buja npoMexyTouHOI aTTecTAlMU — 3a4€T C OLICHKOM.

Beca KOHTPOJIBHBIX MEPOTIPUATHI, %o
Nunexkc KM-1 KM-2 KM-3 KM-4
Paznen nucrunianHb
KM:
Cpok KM: 4 8 12 15




Education and Career

Education +

Leisure +

Career +

Management (Part 1)

Management +

Bec KM: 25 25 25 25

2 cemecTp

IlepeyeHb KOHTPOJIBHBIX MEPONPHUATHI TEKYIIEro KOHTPOJS  yCeBAeMOCTH IO
AUCUHUILIHHE:

KM-5 KM-5 (TectupoBanue)

KM-6 KM-6 (TectupoBanue)

KM-7 KM-7 (TectupoBaHue)

KM-8 KM-8 ([Juckyccusi)

Bujx npome:xyTo4HOI aTTecTanmu — 3a4eT C OLIEHKOM.

Beca KOHTpoIbHBIX MeponpusTuii, %
Nunekc KM-5 KM-6 KM-7 KM-8
Pazpen qucuunianHel

KM:

Cpox KM: 4 8 12 15
Management (Part 2)
Human resources +
Daily routine +
Personnel Management
Personnel management +
[TpezenTanus: Mos Hay4dHas pabora +

Bec KM: 25 25 25 25




COJAEPKAHUE OLNEHOYHBIX CPEJACTB TEKYHEI'O KOHTPOJISA

1. Oyenounvie cpeocmea 011 OUeHKU 3ANIAHUPOBAHHBIX PE3YIbIMAM 06 00yUeHUA NO OUCUUNTIUHE, COOMHECEHHBIX C UHOUKAMOpamu
00CMUIICCHUS KOMNEmeHY UL

Nunexc Nunukarop 3anjaHUpOBAHHBIE KonTposbHas Touka
KOMITETCHIIMHT pe3ysbTaTel  00y4eHMsI IO
JUCIUILINHE
YK-4 N-1yk-4 OcyuecTBisieT | 3HaTh: KM-1 KM-1 (Tectupoanue)
aKaJeMUYecKoe u | Tematuueckue J€KCUKO- KM-2 KM-2 (TectupoBanue)
poheccuoHaIbHOE rpaMMaTH4ECKUE CPEICTBa KM-3 KM-3 (TectupoBanue)
B3auMojeiicteue, B ToM | DopManbHbIC TPU3HAKU
Yylhclie Ha  HMHOCTPAHHOM | JIOTUKO-CMBICIOBBIX CBSI3€i
A3BIKE MEX1y dJIEMEHTaMH TEeKCTa
[Ipu3Haky n3y4eHHBIX
rpaMMaTHYeCKHUX SBICHUHN U
0COOEHHOCTH CTPYKTYPbI
MPOCTBIX U CIOXKHBIX
MPEIIOKEHUN N3ydaeMOTO
WHOCTPAHHOTO SI3bIKA,
YCIIO’)KHEHHBIX KOHCTPYKIIMI
B CTPYKTYpE NPEIJIOKEHUS
YK-4 NJI-2yxk-4 [MepeBoaut | YMeTh: KM-5 KM-5 (TectupoBanue)
aKaJIeMUYECKUe TekcThl | COCTaBISITh MMUChbMEHHOE U KM-6 KM-6 (TectupoBanue)
(pedeparsri, AQHHOTAIINM, | YCTHOE BBICKA3bIBaHUE T10 KM-7 KM-7 (TectupoBanue)
0030pBl, CTaTbl W T.I.) C | TEME C UCIOJIb30BAHHEM KM-8 KM-8 ([Juckyccusi)
MHOCTPAHHOTO SA3bIKA WM HA | U3y4aeMbIX JIEKCUKO-
MHOCTPAHHBIN A3BIK rpaMMaTHYECKUX €IMHUI]
OTbOupaTh JIEKCUKY B
pa3nuYHbIX (hOpMax U BUIIAX
YCTHOW U MUCbMEHHOMN
KOMMYHHKAIUH Ha
MHOCTPAHHOM SI3BIKE JUISI




MTOCTPOCHHUSI BHICKA3bIBAHUS
[Ipumenars
TEPMHUHOJIOTUYECKU I
amnmapar B cepe
npodeccrnoHaIbHOM
KOMMYHHKAIUU

Bectu Geceny Ha
WHOCTPAHHOM SI3bIKE B
pamMKax TeMaTUKH

npodecCuoHAIBHON
JIEITCIILHOCTH
YK-4 NJ1-35yk-4 Hcnons3yer | YMeTh: KM-4 KM-4 (Jloknan)
COBpPEMEHHbBIE Jenars qokiaa mo TeMam
nH(pOpMaIMOHHO- po¢eCCUOHAITBHOTO
KOMMYHUKATHUBHBIE XapakTepa, B TOM YHCIIE C
cpelicTBa 1A | ucrnoab3oBanuem UKT

KOMMYHUKaIIUA




II. Cooeporcanue oyenounvix cpeocme. Illlkana u kpumepuu oyenusanus
1 cemecTp
KM-1. KM-1

®opmbl peanauzanuu: YcrHas Gpopma

Tun KOHTPOJBLHOr0 MeponpusaTusi: TectupoBaHue

Bec koHTpObHOrO0 MeponpusTusi B BPC: 25

IIpouenypa npoBeaeHHss KOHTPOJIBHOIO MEPONPHUATHS: YCTHOE BBIIOJIHEHHUE NPEIJIOKEHHBIX
3aJJaHMii ¢ TUCTa O€3 MOATOTOBKH.

Kpatkoe cogepxanue 3aiaHus:
BrinonHuTe 3a1aHNs KOHTPOJIBHOTO MEPOIIPUATHUS

KoHTpoJibHbIE BOIPOCHI/3a/1aHUA:

3amraHMpoBaHHBIE — pe3yabTaThl  00ydeHuss 1o | Bompockl/3amaHust [uist MPOBEPKH

JIUCLIUILINHE

3uarb: [lpusHaku M3y4EHHBIX IPaMMaTHYECKUX 1.PackpoiiTe ckoOKH, BCTaBbTE TJ1Aroll

ABIIGHUH M OCOOCHHOCTH CTPYKTYphl TPOCTBIX H
CJIIOKHBIX TPEMIOKCHUN H3y4aeMOro HHOCTPAHHOTO
A3bIKa, YCIOKHEHHBIX KOHCTPYKUHUH B CTPYKType
MIPEAJIOKEHUS

B IIPAaBHIBHYIO POpPMY:
Postgraduate courses ... (to relay)
heavily on course work, and less on
exams.

The journalism department is
especially lacking, but this ... (to
change) next year when the
department undergoes millions of
pounds in renovation.

City’s campus ... (to divide) across
Islington.

In terms of resources, City ... (to
stock) with four libraries across
campus.

Tutors can often ... (to see) there with
students.

Onucanue MKAJbI OLEHUBAHUS :

Oyenxka: 5 («OTIINYHOY)
Huodicnuii nopoe sévinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapakmepucmuku evtnoanenus 3uanus.; OueHka "oTIMYHO" BBICTABIISIETCSA, €CIIU B
3a/IlaHUSAX HET JEKCUYeCKUX omuoOoK. [IpaBuiibHO mepeBeeHbI BCe 00IIeynoTpeOuTeIbHbIC
MPOCTHIE CIIOBa, (Ppazeosornueckrue 000pOThI, YCTOWMUMUBBIC ciIoBocodeTaHus. [IpaBuisHO nepenan
CMBICT CIIO’KHBIX CJIOB, BBOAHBIX CIIOB, COI030B. Bee mpodeccroHanbHble TEPMUHBI TEPEBEACHbI
BepHO. B mepeBojie OTCYTCTBYIOT rpaMMaTHyecKue OomroOKu. Bee rpamMmmaTndeckne KOHCTPYKITUH,
000pOTHI, MPUIATOYHBIC TPEUIOKECHHUSI, IEPEBEICHBI MPABUIHHO. Pedb 3ByYUT B €CTECTBEHHOM
TeMIIe, HET TPyObIX (POHETHUECKUX OLUINOOK.

Oyenxa: 4 («XOpOIIIOY»)
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 15




Onucanue xapaxmepucmuxu gvlnoanenus 3Hanus: OueHKa "Xopouio" BEICTaBISETCs, €CIU
JICKCHUYECKUE OIMMOKY He3HAYUTEIbHBI U HE HCKaXAIOT OOIIET0 CMBICIIA TIPETTOKEHHA.
['pammaTiyeckue OMMOKK HE3HAUYUTENHHO BIMAIOT Ha MEPEBOJ MPEIOKEHUIN U HE CBS3aHbI C
M3YYEHHBIM IPAMMaTHYECKUM sIBIICHUEM. Pedb WHOTIa XapaKTepu3yeTcsl JUIMTEIbHBIMU Nlay3aMu. B
OTIENBHBIX CIOBAX JIOMYCKAIOTCs (POHETHUECKUE OMIMOKH (3aMeHa, NHOSI3BIYHBIX (DOHEM CXOJIHBIMHU
PYCCKUMH).

Oyenka: 3 («yIOBJIETBOPUTEIILHOY)
Huoicnuii nopoe evinonenus 3aoanus 6 npoyenmax. 50
Onucanue xapakmepucmuxu evinonnenus 3uanus: O1neHka "y10BIeTBOPUTENLHO" BBICTABISACTCS,
€CJIM CTY/ICHT JieTiaeT OO0JIbIIOe KOJTMYECTBO IPYOBIX JIEKCHUECKHX OMMO0K. CTyJeHT Jenaet
00JIBII10€ KOJIMYECTBO IPyOBIX TPAMMATHUECKUX OIIMOOK OTHOCUTENIBHO MTPOBEPIEMOMY
rpaMMaTHYeCKOMY SIBICHHIO. Peub BocipuHUMAETCS C TPYIOM U3-3a OOJIBIIOr0 KOJIMYECTBA
¢doneTnueckux omuboK. IHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POAHOTO SI3BIKA.

Oyenxa: 2 («HEYIOBICTBOPUTEIIBHO)

Onucanue xapaxmepucmuxu evinonenus snanus: ONeHKa "HeyI0BICTBOPUTEIIEHO" BBHICTABIISCTCS,
€CII CTYJICHT IEMOHCTPUPYET TUIOXOE BIIAJICHUE JICKCUKOM, HECTIOCOOHOCTh TPAMOTHO TIEPEBECTH
MIpeIIOKEHUs. B pedun mpucyTCTBYIOT HEONIPaBAaHHO JUTUTEIIBHEIC May3bl. Peus BoCipuHUMAETCSI ¢
OOJBIINM TPYAOM, JIMOO HE BOCIIPUHUMACTCS B CHITY 00N (DOHETHUECKUX OUTHOOK.

KM-2. KM-2

®opmbl peaausanum: YcrHas popma

Tun kouTpoabHOro Meponpusitus: Tectupoanue

Bec konTposbHOro meponpustusi B BPC: 25

IIpounenypa npoBeaeHnsi KOHTPOJIBHOIO MEPONPHUATHSI: YCTHOE BBIIOJHEHHUE NPEIIOKEHHBIX
3aJaHui ¢ JIUCTa Oe3 MOArOTOBKH.

Kparkoe conepxxanue 3agaHus:
BrInonHuTe 3a1aHNs KOHTPOJIIBHOTO MEPOIIPUATHUS

KoHTpoJibHbIC BONIPOCHI/3aJaHHA:

3anmaHupOBaHHbIE pe3ynbTaThl 00ydeHus | Bompocbl/3ananus nis npoBepKu
110 IUCLMILIMHE

3HaTh: Temaruueckue JIEKCUKO- 1.BcTaBbTe MOAXOSAIIEE TIO CMBICITY CIOBO:

T'paMMaTHYCCKUC CPEACTBA
Discounts, trainers, venues, memberships

Personal ... are available, but the professional
team is always on hand.

Many local ... give cheap entry to students on
most nights.

Despite the ... available, living in London is
extremely costly.

Flexible ... start from $20 per month.

Onucanune MKAJbI OIICHUBAHUA:

Oyenka: 5 («OTIUIHO)
Huodicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapaxmepucmuxu evlnoanerus 3Hanus: ONeHKa "O0TIMYHO" BBICTABIISICTCS, €CITH B
3a/IaHUSAX HET JEKCUYeCKUX omuoOoK. [IpaBuiIbHO mepeBeicHbI BCe 00IIeynoTpeOuTeIbHbIC
MPOCTHIE CIIOBa, (Ppazeosornueckre 000pOThI, YCTOWMUMUBBIC clIoBocodeTaHus. [IpaBuinpHO nepenan
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CMBICT CIIO’KHBIX CJIOB, BBOAHBIX CIIOB, COI030B. Bece mpodeccronanbHble TEPMUHBI IEPEBEACHBI
BepHO. B mepeBoie 0TCYyTCTBYIOT TpaMMaTHieckue omuoOku. Bee rpammarnyeckiie KOHCTPYKIINH,
000pOTHI, MPUIATOYHBIC TPEUIOKCHHSI, IEPEBEICHBI MPABUIIHHO. Pedb 3ByYUT B €CTECTBEHHOM
TEMIIe, HET TPYOBIX (POHETUIECKUX OLTHOOK.

Oyenxa: 4 («XOpoILO0»)
Huoicnuii nopoe evinonnenus 3a0anus 6 npoyenmax. 15
Onucanue xapaxmepucmuxu evlnoanerus 3Hanus: OueHKa "Xopouio" BEICTaBISETCS, €CIU
JICKCHUYECKUE OIMOKY He3HAYUTEIbHBI U HE UCKaXAIOT OOIIET0 CMBICIIA TIPEIOKCHHH.
['pammaTiyeckue OMMOKN HE3HAYUTEIHHO BIMSIOT Ha MEPEBOJI MPEIOKEHUH U HE CBS3aHbI C
M3YYEHHBIM I'PAMMaTHYECKUM sIBIICHUEM. Pedb WHOTIa XapaKTepu3yeTcsl JUIMTEIbHBIMU lay3aMu. B
OTIENBHBIX CIOBAX JIOMYCKAIOTCs (POHETHUECKUE OMIMOKH (3aMeHa, NHOSI3BIYHBIX (DOHEM CXOJIHBIMHU
PYCCKUMH).

Oyenka: 3 («yIOBICTBOPUTEILHOY)
Huoicnuii nopoe evinoanenus 3aoanus 6 npoyenmax. 50
Onucanue xapakmepucmuxu evinonnenus 3uanus: O1eHKa "yI0BIeTBOPUTEILHO" BBICTABIISETCS,
€CJIM CTYJIEHT JieJaeT OOJbIIoe KOJIMYECTBO IPyObIX JeKcudeckux omubok. CTyIeHT faenaer
0OJIBIIIOE KOJIMYECTBO TPYOBIX TPaMMATHYECKUX OIMOOK OTHOCHTEIHHO IMPOBEPSEMOMY
rpaMMaTHYeCKOMY SIBJICHHIO. Pedb BOCIIPHHUMAETCS C TPYJOM U3-3a OOJIBIIOrO KOJUYECTBA
doreTHuecKuX omMOOK. IHTOHAIMS 00YyCIOBIICHA BIMSHHEM POJTHOTO SI3BIKA.

Oyenxa: 2 («HEYIOBIETBOPUTEIBHOY)

Onucanue xapaxmepucmuxu evinoinenus snanus: OueHKa "HeyIOBICTBOPUTEIBHO" BRICTABIISICTCS,
€CII CTYJICHT IEMOHCTPUPYET TUIOXOE BIIAJICHUE JICKCUKOM, HECTIOCOOHOCTh TPAMOTHO TIEPEBECTH
MIpeIOKEHUs. B pedun mpucyTCTBYIOT HEOIIPaBAaHHO JUTUTEIIBHEIC May3bl. Peus BocipuHUMAETCSI ¢
OOJBIINM TPYAOM, JINOO HE BOCIIPUHUMAETCS B CUITy 00Uusl (POHETUYECKUX OUTHOOK.

KM-3. KM-3

®opmbl peaausanumn: YcrHas popma

Tun kouTpobHOro Meponpusitus: TectupoBanue

Bec konTposbHoro meponpusitusi B BPC: 25

IIpouenypa npoBeneHnss KOHTPOJIBHOIO MEPONPHUSATHS: YCTHOE BBINOJHEHHE NPEIJIOKEHHBIX
3aJJaHui ¢ IUCTa O€3 MOArOTOBKH.

Kparkoe cogep:xkanue 3agaHus:
BrinonHuTe 3a1aHNs KOHTPOJIIBHOTO MEPOIIPUATHUS

KoHTpoJibHbIE BOIPOCHI/3a1aHUA:

3anmaHupOBaHHbIE pe3ysbTaThl 00ydueHus | Bonpocsl/3ananus 11 mpoBepKu
110 IUCLMILIMHE

3HaTh: DopMalibHbIE MPHU3HAKUA JIOTHKO- 1.BcTaBbTe moaxoasinee mo CMBICTY CIIOBO:
CMBICTIOBBIX CBSA3€H MEXKIY JJIEMEHTAMH
TEKCTa Frustrated, job, full-blown, scary

The right ... might be the one you’re in.

A ... new career is not the only way to make a
change.

It’s easy to get ... with politics or parts you don’t
like.

It’s ... to change career, but it’s much scarier to
think about it.

2.00pa3yiiTe CII0BOCOUYETAHUS:




3aruTaHupOBaHHBIC PE3YNIBTATHl 00yUeHUs1 | Bompockl/3amanust 171st IpOBEPKH

10 JUCHUITIIMHE
1. Experienced recruitment
programmes
2. Mass managers
3. Redundancy director
4. Managing redundances
5. Graduate protection

Onucanue MKAJbI OICHUBAHUSA:

Oyenka: 5 («OTIUIHOY)
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 90
Onucanue xapakmepucmuku btnoanenus 3nanus.; OueHka "oTIMYHO" BBICTABIISIETCSA, €CIIU B
3aJaHMsIX HET JIKCHYeCKUX ommOoK. [IpaBuiIbHO mepeBeieHbl Bce 00IeynoTpeOuTeTbHbIe
MIPOCTHIE CII0BA, (pa3eoqOrndecKue 00OPOThI, yCTOWYNBEIE ciIoBocoueTaHus. [IpaBuinbpHO nepenan
CMBICT CIIO’KHBIX CJIOB, BBOJAHBIX CIIOB, COI030B. Bee mpodeccroHanbHbIe TEPMUHBI TIEPEBEICHBI
BepHO. B mepeBojie OTCYTCTBYIOT rpaMMaTHuecKue omunOKu. Bee rpamMmmarnueckie KOHCTPYKIUHY,
000pOTHI, MPUIATOYHBIC TIPEIIOKCHHSI, IEPEBEICHBI MPAaBUIHLHO. Pedb 3ByUUT B €CTECTBEHHOM
TeMIIE, HeT TPyObIX (POHETHUECKUX OLTHOOK.

Oyenxa: 4 («XOpoILO0Y»)
Huoicnuii nopoe evinonnenus 3a0anus 6 npoyenmax. 15
Onucanue xapaxmepucmuxu evlnoninerus 3Hanus: OLeHKa "X0opouio" BEICTaBIISETCS, €CIH
JICKCHUYECKUE OIMOKY HE3HAYMTEIIbHBI U HE HCKAXKAIOT OOIIET0 CMBICIIA TTPEUIOKEHUH.
['pammaTideckre OMMOKN HE3HAYUTEIHHO BIMSAIOT Ha MIEPEBOJ MTPEUIOKEHUI U HE CBS3aHBI C
M3YYCHHBIM IPAMMAaTHYECKUM sIBJICHUEM. Pedb WHOTIa XapaKTepu3yeTcsl JUIUTEIbHBIMU lay3aMu. B
OTIENBHBIX CIOBaX JOMYCKAIOTCs (POHETHYECKHE ONIMOKH (3aMeHa, HHOSI3BIYHBIX (DOHEM CXOIHBIMU
PYCCKUMH).

Oyenka: 3 («yIOBJICTBOPUTEILHOY)
Huodicnuii nopoe sévinonnenus 3aoanus 6 npoyermax: 50
Onucanue xapakmepucmuxu evinonnenus 3uanus: OLeHKa "y10BIeTBOPUTENILHO" BBICTABISAETCS,
€CITU CTYJIEHT JeN1aeT 0OJIbII0e KOJIUYECTBO IPYyObIX JIeKcHueckuX ommnOok. CTyIeHT enaeT
00JIBbI1I0€ KOJIMYECTBO IPyObIX IPaMMaTHUYECKUX OIIMOOK OTHOCUTEIBHO TPOBEPSIEMOMY
rpaMMaTHYeCKOMY SIBJICHUIO. Peub BOCIpUHUMAETCS € TPYJOM U3-3a OOJIBIIOr0 KOJUYECTBa
¢donernyeckux omuOoK. IHTOHAIMS 00ycIOBIeHA BIUSHUEM POJHOTO A3bIKA.

Oyenka: 2 («HEyJOBIETBOPUTEIHHOY)

Onucanue xapaxmepucmuxu evinoanenus snanus: ONeHKa "HeyI0BICTBOPUTEIILHO" BEICTABIISICTCS,
€CJIA CTYJICHT IEMOHCTPUPYET MJIOXO€ BIaJIeHUE JIEKCUKOW, HECTIOCOOHOCTh TPAaMOTHO MEPEBECTU
MpeIIoKeHUs. B pedun mpucyTCTBYIOT HEONIPaBAaHHO JUTUTEIIBHEIC MTay3bl. Peus BocipuHUMAETCSI ¢
OOJBIINM TPYAOM, JINOO HE BOCIIPUHUMAETCS B CHITY 0OMITHS (DOHETUUECKUX OITHOOK.

KM-4. KM-4

®opmbl peanuzanmuu: YcrHas Gpopma

Tun koHTpoILHOrO Meponpusitus: J{oknan

Bec koHTpObHOrO Meponpusitusi B BPC: 25

IIpouenypa mnpoBeleHMsi KOHTPOJIbLHOIO Meponpustusi: IlpencraBieHue MOATOTOBICHHOTIO
JIOKJIaJa TI0 OJTHOM U3 NMPEATIOKEHHBIX TEM.

KpaTlcoe CoA€CpKaHME 3alaHUA:
HpCI[CTaBJ'ICHI/IC IMOATOTOBJICHHOT'O JOKJIaJa 0 OTHOM U3 MPEAJIOKCHHBIX TCM
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KoHTpoJibHbIE BONIPOCHI/3aJaHUA:

3arIaHupoBaHHBIE pe3yibTaThl o0y4deHHs 1o | Bompocbl/3aganus s mpoBEpKU
JUCLUIIIINHE

YMers: Henars JOKJIaz o TeMaM 1.IloAroToBbTE YCTHOE BBHICTYILIEHUE HA
npo¢eCCHOHATBHOIO XapaKkTepa, B TOM YHCIE C MHOCTPaHHOM SI3bIKE 110 OHOU U3
ucnonb3zoBanueM KT NPEITI0KEHHBIX TEM:

1. How proper financial management leads to
the success of a business

2. How an expert and professional financial
manager can save a business

3. What is the role of a business manager within
an organization?

4. How to beat fiancé management problems
that can bring problems in business fiancés
management

5. How can an organization decide the
employees’ salary when undergoing a financial
crisis?

OnucaHue MKAJbI OLleHUBAHUS:

Oyenka: 5 (KOTIUIHOY)
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu ¢blnoanenus 3Hanus: OLeHKa "0TIMYHO" BBICTABIISIETCS, €CIIU B
3aJJaHHsIX HET JIKCHYecKux ommoOok. [IpaBuiIbHO mepeBeieHb! Bce 00eynoTpeOnTeIbHbIE
MIPOCTHIE CII0BA, (pa3eoqIornyecKue 00OPOThI, yCTOWUYNBBIE ciioBocoueTanus. [IpaBunbHO nepenan
CMBICII CJIOKHBIX CITOB, BBOJIHBIX CIIOB, COI030B. Bee npodeccronanbHbie TEpMUHBI TIEPEBEICHBI
BepHO. B nmepeBosie 0TCYTCTBYIOT rpaMMaTndeckue omunoOku. Bee rpaMmmaTnyeckie KOHCTPYKIINY,
000pOTHI, TPUAATOYHBIC TIPEITIOKEHHSI, TIEPEBEICHBI TPABUIHHO. PeUyb 3ByYHT B €CTECTBEHHOM
TeMIIe, HeT TPyObIX (POHETHYECKUX OIIMOOK.

Oyenxa: 4 («X0poILI0»)
Huodienuii nopoe évinonnenus 3adanus 6 npoyenmax: 15
Onucanue xapaxmepucmuxu evlnoanerus 3Hanus: O1eHKa "Xopouio" BEICTaBISETCS, €CITH
JeKCHUYECKUE OIMOKN HE3HAUUTEIbHbI U HE HCKaXal0T OOIIEro CMbICIIA TPEAIOKEHHH.
['pammaTideckre OMMOKY HE3HAYUTEIHHO BIMSAIOT Ha IEPEBOJI MTPEUIOKEHUI U HE CBS3aHBI C
M3Yy4EHHBIM IPAMMaTHUECKUM sIBIIeHUEM. Peub nHOT/1a XapakTepu3yeTcs JUIMTEIbHBIMY Nay3aMu. B
OTJIENIbHBIX CJIOBAX JOMYCKAIOTCS (POHETUYECKUE OLINOKY (3aMEHA, HHOSI3BIYHBIX (POHEM CXOJHBIMU
PYCCKUMHU).

Oyenxa: 3 («yAOBIETBOPUTEIHHOY)
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 50
Onucanue xapakmepucmuxu evinoanenus 3uanus: O1eHKa "y10BIeTBOPUTENILHO" BBICTABISAETCS,
€CITH CTYZICHT JIeNIaeT OOJIBIIOE KOJIMYECTBO IPYObIX JIeKCHIecKuX ommOoK. CTyIeHT JenaeTt
00JIBIIOE KOIMYECTBO TPYOBIX TPaMMaTHYECKUX OMIMOOK OTHOCUTEIHHO MTPOBEPSIEMOMY
IrpaMMaTHYECKOMY SIBJICHHIO. Peub BOCTIpHHUMAETCS ¢ TPYJIOM H3-3a OOJIBIIOr0 KOJUIECTBA
donernueckux omubOOK. IHTOHAIMS 00yCIOBIEHA BIUSHUEM POJTHOTO S3bIKA.

Oyenka: 2 («<HEYIOBIETBOPUTEITHEHOY)
Onucanue xapakmepucmuxu evinonnenus 3uanus: OleHKa "Hey10BIeTBOPUTEIHHO" BBICTABIISETCS,
€CIT CTYZICHT IEMOHCTPUPYET TUIOX0€ BIIAJICHUE JIEKCUKOM, HECTIOCOOHOCTh TPaMOTHO TIEPEBECTH
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IIpeAIoKEHU. B peun IprUCyTCTBYIOT HEOIIPABAAHHO JUIMTENbHBIE ITay3bl. Peub BocipuHUMaeTCs ¢
OOJIBIITUM TPYIOM, TUOO HE BOCIIPUHUMAETCS B CHITY OOMIINS (DOHETHYECKUX OIIHUOOK.

2 cemecTp
KM-5. KM-5

®opmbl peaau3anuu: YcrHas popma

Tun KoHTPOILHOTO MeponpusitTusi: TectupoBanue

Bec konTpoabHoro meponpusitusi B BPC: 25

IIpouenypa npoBeaeHNs KOHTPOJIbHOI0O MEPONPHUSATHS: YCTHOE BBINIOJHEHHUE MPEI0KEHHBIX
3aJjaHul ¢ TUCcTa 0€3 MOJrOTOBKHU.

KpaTlcoe CodcpiKaHUuE 3alaHUA:
BrimonauTe 3aJIaHHA KOHTPOJbHOI'O MCPOIIPUATHUA

KoHTpoJibHbIE BONIPOCHI/3aJaHUA:

3amnanupoBanHbl | Bompocekl/3amganus 1uis poBepKU

c pe3yIbTaThl

oOydeHus 1o

JUCHUITIINHE

YMmerb: OTOUpaTh 1.BcTaBbTe MOAXOAAIIEE IO CMBICILY CJIOBO:

JICKCHKY B established functions team positions phases allocate attained
Pa3INYHbBIX overall

dopmax u BHIAX 1. Often a group of managers rather than an individual works on a
YCTHOM u particular project.

MUCHbMEHHOU 2. Plans set up in the first stage are subject to revision throughout the
KOMMYHHUKAIHH duration of the project.

HAa HHOCTPAHHOM 3. Managers should periodically check to sce how well comprehensive
SI3BIKE ISt company goals detailed in the planning phase are being met.
IIOCTPOEHUS

BBICKAa3bIBaAHU

OnucaHue MKaJbI OlleHUBAHUS:

Oyenxa: 5 («OTIMYHOY)
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu evinoaneHus snanua: OueHkKa "0TIIMYHO" BBICTABISAETCS, €CIH B
3aJaHMsIX HET JIKCHYEeCKUX ommOoK. [IpaBuiIbHO mepeBeieHbl Bce 00IeynoTpeOnTeTbHbIE
IIPOCTHIE CJI0BA, (ppazeosoruueckue 000poOThl, YCTOHUMBEIE clioBocodeTanus. [IpaBuibHO nepenan
CMBICII CJIOKHBIX CIIOB, BBOJIHBIX CIIOB, COI030B. Bee npodeccronanbHbie TEpMUHBI TIEPEBEICHBI
BepHO. B mepeBoie 0OTCYTCTBYIOT TpaMMaTudeckue omunoOku. Bee rpaMmmaTyeckie KOHCTPYKIINY,
000pOTHI, TPUAATOYHBIC TIPETIOKEHHSI, TIEPEBE/ICHBI TPABUIHHO. PeUb 3BYUHT B €CTECTBEHHOM
TeMIIe, HeT TPYOBIX (POHETHYECKHX OIIMOOK.

Oyenka: 4 («xX0OpoII0»)
Huodicnuii nopoe svinonnenus 3a0anus 6 npoyenmax: 15
Onucanue xapakmepucmuku 8binoanenus 3uanus. OueHka "Xopomo" BhICTABISIETCA, €CIIN
JIEKCHUYECKUE OIMOKY HE3HAUUTEIbHbI U HE UCKaXal0T OOIIEro CMbICIIA TPEAIOKEHHH.
['pammaTHyUeckne OMMOKY HE3HAYUTENbHO BIUSAIOT HA TIEPEBOJ MPEATIOKEHNUN U HE CBSI3aHbI C
M3YYCHHBIM TPAMMaTHYECKUM sIBIIEHHEM. Peub nHOTIa XapaKTepu3yeTcsl IIUTeNbHBIME May3amMu. B
OTJIENbHBIX CJIOBAX JOMYCKAIOTCS (POHETUYECKUE OLINOKH (3aMEeHAa, HHOSI3BIYHBIX (POHEM CXOTHBIMU
PYCCKUMHU).
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Oyenka: 3 («yIOBIETBOPUTEILHOY)
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. S0
Onucanue xapakmepucmuxu evinonnenus 3uanus: O1neHka "y10BIeTBOPUTENLHO" BBICTABISACTCS,
€CITU CTYJICHT JIeNIaeT OOJIBIIOE KOJIMYECTBO IPYObIX JIEKCHYeCKHX OmMOoK. CTYIeHT JeaeTt
00JIBIII0€ KOJIMYECTBO IPYOBIX TPAMMATHUECKUX OIIMOOK OTHOCHUTEIILHO MTPOBEPIEMOMY
rpaMMaTHYeCKOMY SIBJICHHIO. Pedb BOCIIPUHUMAETCS C TPYIOM M3-3a OOJIBIIIOTO KOJUYECTBA
¢doneTnueckux omuboK. IHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POAHOTO SI3BIKA.

Oyenka: 2 («HEyTOBIECTBOPUTEIHHOY)

Onucanue xapakmepucmuxu evinonnenus 3uanusa: O1eHka "HeyI0BIeTBOPUTEIHHO" BBICTABIISIECTCHS,
€CII CTYJICHT IEMOHCTPUPYET II0X0E BJIAJCHUE JIEKCUKOM, HECTIOCOOHOCTh IPaMOTHO MEPEBECTH
MpeIoKeHus. B peun mpucyTCTBYIOT HEOMIPaBAAHHO JTUTEIIBHEIC MMay3bl. Peus BocipuHUMAETCSI ¢
OOJILIITUM TPYIOM, JTUOO HE BOCIIPUHUMAETCS B CHITY OOMJIUS (DOHETHYECKUX OIIHUOOK.

KM-6. KM-6

®opmbl peaausanum: YcrHas popma

Tun kouTpoabHOro Meponpusitus: Tectuposanue

Bec konTposbHOro Mmeponpustusi B BPC: 25

IIpouenypa npoBeaeHHsi KOHTPOJIBHOIO MEPONPHUSTHS: YCTHOE BBIIOJHEHHUE NPEIJIOKEHHBIX
3aJaHui ¢ JIUCTa Oe3 MOArOTOBKH.

Kparkoe cogepxxanue 3aganus:
BrinonnuTe 3a1aHus KOHTPOJIBHOTO MEPOIPUATHUS

KoHTpoJibHbIE BOIPOCHI/3a1aHUA:

3anyaHupOBaHHbIE pe3ynbTatel | Bonpockl/3aganus aAsist IpOBEPKU

00y4YeHHMsI 10 JUCLUIUIMHE

YMers: [IpumenaTh 1.BcTaBbTe MoAXOAIIEE IO CMBICILY CIIOBO:
TEPMUHOJIOTHYECKUH ammapar B chepe end product, job security, needs, meetings, salary

npoQeCCHOHAIbHON KOMMYHUKAITIU
Meetings in themselves are not an ... .

Increased motivation is more likely to occur when
work meets the ... of individuals for learning, self-
realization and personal growth.

These needs include a good ..., safe working
conditions and ... .

2.00pa3zyiiTe CII0BOCOYECTAHHUS:

1. worker goals

2. organisational growth

3. material performance
4. working conditions
5. personal survival

6. employee goals

7. company needs

Onucanune MKAJbI OIICHUBAHUA:

Oyenka: 5 («OTIUIHOY)
Huodicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapakmepucmuku evtnoanenus 3uanus.; OueHka "oTIMYHO" BBICTABIISIETCSA, €CIIU B
3a/IaHUSAX HET JEKCUYeCKUX omuoOoK. [IpaBuiIbHO mepeBeicHbI BCe 00IIeynoTpeOuTeIbHbIC
MPOCTHIE CIIOBa, (Ppazeosornueckre 000pOThI, YCTOWMUMBBIE ciIoBocodeTaHus. [IpaBuipHO mepenan
CMBICT CIIO’KHBIX CJIOB, BBOAHBIX CIIOB, COI030B. Bee mpodeccroHnaabHble TEPMUHBI IEPEBEACHBI
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BepHO. B mepeBosie 0TCYyTCTBYIOT TpaMMaTnieckue omnoOku. Bee rpammarnyeckie KOHCTPYKIINY,
000POTHI, IPUAATOYHBIE TPEIOKEHHSI, TIEPEBEICHBI IPABIIBHO. Pedb 3ByUHT B €CTECTBEHHOM
TeMIIe, HeT TPYOBIX (pOHETHYECKHX OIIMOOK.

Oyenka: 4 («xX0OpOIIOY)
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. (5
Onucanue xapakmepucmuku 8binoanenus 3nanus. OueHka "Xoponio" BbICTaBISETCS, €CIIH
JICKCUYECKHE OMMOKHM He3HAYUTEIIBHBI M HEe UCKAKAIOT OOIIEro CMBICTIA MPEJI0KECHUA.
['pammaTHueckue OMMOKY HE3HAYUTENIBHO BIUSIOT HA MEPEBOJ IPEAJIOKEHUN U HE CBSI3aHbI C
M3YYCHHBIM TPAMMATHYECKUM sIBIIeHUEM. Peub MHOT/Ia XapakTepu3yeTcs JUIMTeIbHBIMU TTay3amu. B
OTJICNIbHBIX CJIOBAX JOIMYCKAOTCS (POHETUYECKUE OUINOKY (3aMEeHAa, MHOSI3BIYHBIX (POHEM CXOTHBIMU
PYCCKUMH).

Oyenka: 3 («yIOBICTBOPUTEIHHOY)
Huodicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 50
Onucanue xapakmepucmuku btnoanenus 3nanus.; OueHka "ynoBIETBOPUTEIBHO" BBICTaBISAETCH,
€CJI CTYJIEHT JIeaeT OOJBIIOe KOJIMYECTBO IPYOBIX JIEKCHISCKUX OmMO0K. CTYIACHT JenaeT
00JIBIIOE KOJIMYECTBO TPYObIX IPaMMAaTHYECKUX OIMOOK OTHOCUTEIHHO MPOBEPSEMOMY
rpaMMaTHYECKOMY SBJICHHUIO. Peub BOCIPUHUMAETCS C TPYAOM U3-3a OOJIBIIOTO KOJUYECTBA
donernyeckux omuoOOK. IHTOHAIMS 00yCIOBIEHA BIUSHUEM POJTHOTO S3bIKA.

Oyenxa: 2 («HEYIOBIETBOPUTEIBHO»)

Onucanue xapaxmepucmuxu evlnonenus 3Hanus: OleHKa "HeYJOBIETBOPUTEIbHO" BbICTABIISACTCS,
€CJIA CTYJEHT IEMOHCTPUPYET IJIOXO€E BJIaJIEHUE JIEKCUKOW, HECTIOCOOHOCTh IPAMOTHO MIEPEBECTU
Ipe/UIoKeHus. B peun npucyTCTBYIOT HEONPaBAAHHO UIMTENIbHBIE May3bl. Peub BocIpMHUMAaeTCs ¢
OOJIBIINM TPYAOM, OO0 HE BOCHIPUHUMAETCS B CHITYy OOMIINS (POHETHUECKUX OIINOOK.

KM-7. KM-7

®opmbl peanuzanuu: YcrHas Gpopma

Tun koHTpobHOrO Meponpusitusi: TectupoBanue

Bec koHTpOIbHOrO Meponpusitusi B BPC: 25

IIpouenypa npoBeaeHnsi KOHTPOJIbHOIO MEPONPHUSITUSI: YCTHOE BBHINOJHEHHE MPEAJIOKEHHBIX
3aJjaHui ¢ TucTa 6€3 MOArOTOBKH.

KpaTKOC CoA€cpKaHMuE 3alaHUA:
BrinonauTte 3aganus KOHTPOJIBHOT'O MCPOIIPUATHA

KoHTpoJibHbIE BONIpOChI/3aJaHUA:

3amIaHupoBaHHbIE pe3yibTaThl o0yueHHs 1o | Bompocsl/3amanus i IpoBepKu
JTUCIUIUINHE

VYMerp: CocCTaBiusATh IHUCBMEHHOE M YCTHOE 1.PackpoiiTe ckoOKH, BCTaBbTE IJ1aroi B
BbICKa3bIBAaHHE 10 TEME C HCIOJIb30BAaHUEM MPaBUIbHYIO GOpPMY:
M3Y4aEMBbIX JEKCUKO-TPAMMATHUYECKUX €TUHUIL Time is a scarce resource that must ... (to

manage) well if manager is to be effective.
A serious problem ...(to arise) in many
companies recently.

Planning one's daily activities ... (not to
imply) that the manager determines
exactly what to do each minute of the day.

Onucanue MKaJbl OLICHUBAHUA:

Oyenxa: 5 («OTIIMYHO)
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 90
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Onucanue xapaxmepucmuxu evlnoinenus 3Hanus: OLeHKa "0TIMYHO" BBICTABIISIETCS, €CIIU B
3aJJaHUSX HET JIEKCHYECKUX OIMMOOK. [IpaBMIIbHO MepeBeIcHbI Bce 00IIeyIIOTPEOUTEbHBIC
MIPOCTHIE CJI0BA, (Ppaseosornueckue 000pOTHl, yCTOHUNBEIe ciioBocodeTanus. [IpaBuinbpHO nepenan
CMBICJI CJIOKHBIX CIIOB, BBOJIHBIX CIIOB, COI030B. Bee npodeccroHaibHbIe TEpMUHBI TIEPEBEICHBI
BepHO. B mepeBoie 0TCYyTCTBYIOT TpaMMaTnieckue omnOku. Bee rpammarnyeckie KOHCTPYKIINH,
000pOTHI, IPUAATOYHBIC TIPEITIOKCHHUS, TICPEBEICHBI IPABWIBHO. Peub 3BYYHT B €CTECTBEHHOM
TeMIIe, HeT TPYOBIX (pOHETHYECKHX OIIMOOK.

Oyenka: 4 («xX0OpoII0»)
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. (5
Onucanue xapakmepucmuku 8btnoanenus 3nanus. OueHka "Xoponio" BbICTaBISETCS, €CIIH
JICKCUYECKHE OMMOKHM He3HAUYUTEIIBHBI i HE MCKAXKAIOT OOIIETO CMBICIIA TIPS TTIOKCHHH.
['pammaTHyUeckue OMMOKHA HE3HAYUTENbHO BIUAIOT Ha TIEPEBOJ MPEAJIOKEHUN U HE CBSI3aHbI C
W3YYCHHBIM TPAMMAaTHYECKUM sIBIIeHUEM. Peub MHOT/Ia XapaKkTepu3yercs JUIMTeIbHBIMU TTay3amu. B
OTJIENBbHBIX CJIOBAX JOMYCKAIOTCS (POHETUYECKUE OUIMOKH (3aMEHa, HHOSI3BIYHBIX (POHEM CXOTHBIMU
PYCCKUMH).

Oyenka: 3 («yIOBIETBOPUTEIHHOY)
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 50
Onucanue xapaxmepucmuxu evlnoanenus 3nanus: OLeHKa "yJ0BIETBOPUTEIbHO" BHICTABIISAETCA,
€CITU CTYJIEHT JeNIaeT OOJIBIIOE KOJIMYECTBO IPYOBIX JIeKCHUecKuX omuOoK. CTyIeHT nenaeT
00JIBIIOE KOJIIMYECTBO TPYObIX IPaMMaTHUECKUX OIIMOOK OTHOCUTEIHHO MTPOBEPSIEMOMY
rpaMMaTHYECKOMY SBJIICHHIO. Peub BOCIPUHUMAETCS C TPYAOM U3-3a OOJIBIIOTO KOJUYECTBA
donernyeckux omuOoK. IHTOHAIMS 00yCIOBIEHA BIUSHUEM POJTHOTO S3bIKA.

Oyenxa: 2 («HEYIOBIETBOPUTEIBHO»)

Onucanue xapakmepucmuxu evinonenus 3Hanus: OLeHKa "HeyJOBIETBOPUTEIbHO" BBICTABIISAETCS,
€CJIU CTYJIEHT IEMOHCTPUPYET IJIOXO€E BJIaJICHUE JIEKCUKOW, HECTIOCOOHOCTh IPAMOTHO MIEPEBECTU
MpeaioXKeHus. B peun mpucyTCTBYIOT HEOMIPaBAaHHO ATUTENbHBIE May3bl. Peus BocipuHUMAaETCs ¢
OOJIBIITUM TPYIOM, TUOO HE BOCIIPUHUMAETCS B CHITY OOMIIHS (DOHETUYECKUX OIIHUOOK.

KM-8. KM-8

®opmbl peanuzanuu: YcrHas Gpopma

Tun KoHTpoIbLHOTO MeponpusiTus: J{uckyccus

Bec koHTpOIbHOrO Meponpusitusi B BPC: 25

IIpouenypa npoBeaeHusi KOHTPOJLHOIO MEPONPHUATHSA: Y CTHOE COOOLIEHNE ¢ IIPE3EHTalel Ha
Temy: Most Hay4Hast paboTa.

KpaTKOC CoA€cpiKaHMuE 3alaHUA:
BrinonauTte 3aganus KOHTPOJIBHOT'O MCPOIIPUATHA

KoHTpoJibHbIe BONIPOCHI/3aJaHUA:

3aHJ'IaHI/IpOBaHHBIC PE3YyIbTAThI BOHpOCLI/ 3alaHus JJId ITPOBCPKU
06yqu1/Is[ 110 JUCHHUITIINHE

VYmers: Bectu  Oeceny  Ha 1.OTBeTbTE Ha Bonpockl 1o TeMe The managerial job: 1.
WHOCTPAaHHOM SI3BIKE B paMKax What are the main responsibilities of a manager? 2. What
TEMaTUKA  TpodeCCHOHATHLHOU type of problems does he deal with? 3. How can a manager
JIeSTEIbHOCTH obtain good results? 4. What does decision making mean?

5. What is your idea of an ideal manager?

Onucanue MKaJbl OLICHUBAHUA:

Oyenxa: 5 («OTIIMYHO)
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 90
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Onucanue xapaxmepucmuxu evlnoinenus 3Hanus: OLeHKa "0TIMYHO" BBICTABIISIETCS, €CIIU B
3aJJaHUSX HET JIEKCHYECKUX OIMMOOK. [IpaBMIIbHO MepeBeIcHbI Bce 00IIeyIIOTPEOUTEbHBIC
MPOCTHIE CJI0BA, (Ppazeosoruueckue 000pPOTHl, YCTOHUMBEIE clioBocoueTanus. [IpaBuibpHO nepenan
CMBICJI CJIOKHBIX CIIOB, BBOJIHBIX CIIOB, COI030B. Bee npodeccroHanbHbIe TEpPMUHBI TIEPEBEICHBI
BepHO. B mepeBoie 0TCYyTCTBYIOT TpaMMaTnieckue omnOku. Bee rpammarnyeckie KOHCTPYKIINH,
000pOTHI, IPUAATOYHBIC TIPETIOKCHHSI, TICPEBE/ICHBI TPABUIBHO. Peub 3ByYHT B €CTECTBEHHOM
TeMIIe, HeT TPYOBIX (pOHETHYECKHX OIIMOOK.

Oyenka: 4 («xX0OpoII0»)
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. (5
Onucanue xapakmepucmuku 8btnoanenus 3nanus. OueHka "Xoponio" BbICTaBISETCS, €CIIH
JICKCUYECKHE OMMOKHM He3HAYUTEIIBHBI H HE UCKAKAIOT OOIIEro CMBICTIA MPEJIOKCHUN.
['pammaTHueckue OMMOKY HE3HAYUTENIBHO BIUSAIOT HA MEPEBO/I IPEAJIOKEHUN U HE CBS3aHbI C
W3YYCHHBIM TPAMMAaTHYECKUM sIBIIeHUEM. Peub MHOT/Ia XapaKkTepu3yercs JUIMTeIbHBIMU TTay3amu. B
OTJIENIbHBIX CJIOBAX JOIMYCKAOTCS (POHETUYECKUE OLINOKY (3aMEeHAa, MHOSI3BIYHBIX (POHEM CXOTHBIMU
PYCCKUMH).

Oyenka: 3 («yIOBIETBOPUTEIHHOY)
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 50
Onucanue xapaxmepucmuxu evlnoanenus 3nanus: OLeHKa "yJ0BIETBOPUTEIbHO" BHICTABIISAETCA,
€CITU CTYJIEHT JIeNIaeT OOJIBIIOE KOINYECTBO IPyObIX IeKcHdeckux ommOok. CTyIeHT fenaeTt
00JIBIIOE KOJIMYECTBO IPYObIX IPaMMaTHYECKUX OIMOOK OTHOCUTEIHHO MPOBEPSEMOMY
rpaMMaTHYECKOMY SBJIICHHIO. Peub BOCIPUHUMAETCS C TPYAOM U3-3a OOJIBIIOTO KOJUYECTBA
donernyeckux omuOoK. IHTOHAIMS 00yCIOBIEHA BIUSHUEM POJTHOTO S3bIKA.

Oyenxa: 2 («HEYIOBIECTBOPUTEIBHO»)

Onucanue xapaxmepucmuxu evlnonenus 3Hanus: OLeHKa "HeYJOBIETBOPUTEIbHO" BbICTABIISACTCS,
€CJIU CTYJIEHT IEMOHCTPUPYET IJIOXO€E BJIaJICHUE JIEKCUKOW, HECTIOCOOHOCTh IPAMOTHO MIEPEBECTU
MpeaoXKeHus. B peun npucyTcTBYIOT HEONIPaBAaHHO JAMUTENbHBIE May3bl. Peus BocipuHUMAaETCs ¢
OOJIBIITUM TPYZOM, TUOO HE BOCTIPUHUMAETCS B CHITY OOMIIUSL (DOHETUYECKHUX OIIHMOOK.
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COJIEPKAHUE OIIEHOYHBIX CPEJICTB TIPOMEXKYTOUYHOM ATTECTAIIUA
1 cemectp

@DopMa NPOMEeKYTOUHOM aTTecTalMM: 3a4ET C OLEHKOU

IIpumep Onsiera

OueHka omnpenensieTcss B cooTBeTcTBUU ¢ [lonokeHnem o 0amibHO-PERTUHTOBON CUCTEME TSt
cryaentoB H1Y «M3OW» Ha 0OCHOBaHUM CEMECTPOBOM COCTABJISIOIICH.

IIpouenypa npoBeaenust

Onenka ompexensiercss B cooTBeTCTBUM ¢ [losnokeHuem o OayIbHO-PEHTHMHIOBOM cHUCTEME AJIs
crynentoB HUY «MOW» Ha 0CHOBaHUHU CEMECTPOBOM COCTABIISAIOLIEH.

L Ilepeuens Komnemenyuil/uHOUKAMOPO8 U KOHMPOIAbHBIX 60RPOCOE NPOBEPKU PE3YIbHAM 08
0CBOCHUSA OUCUUNTUHDL

1. Komnerenunst/Uuaukarop: NJI-1lyk4 OcymiecTBiser akageMuueckoe U npodeccuoHaIbHOoe
BBaHMOHeﬁCTBHe, B TOM 4YHCJIC HA I/IHOCTpaHHOM SA3BIKC

Bonpocel, 3a1anns
1.0Ouenka onpenensercs B cooTBeTcTBUU ¢ [lososkeHneM o0 GalIbHO-PEHTHHIOBOM cUCTEME
st ctyaentoB HUY «M3OW» Ha oCHOBaHMHM CEMECTPOBOM COCTABIISIOLLIEH.

MaTepnanbl AJIS IPOBEPKU OCTATOYHBIX 3HAHUH
1.Suppose you want to apply for a job. Below are the questions your new employer may ask
you. Try to answer them.
Model: Why have you decided to change your job?
| expected to get a promotion. But the laboratory failed to get any new grants,
so my promotion failed, too.
1. Where have you worked before? 2. Why have you decided to change your job? 3. Why are
you interested in this sort of job? 4. How long have you been working in this field? 5. Have you
had any publications related to the proposed project within the last two years?

II. Onucanue wikanvt oueHuganus

Oyenxa: 5 («OTITHYHO)
Huodienuii nopoe svinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapaxmepucmuxu 6blnoineHus 3Hanus: PaboTa BeIMoIHEHA B paMKax "MPOABUHYTOTO"
ypoBHs. B oTBete nomymieHo He 6omnee 10 % ommbok.

Oyenka: 4 («XOpoIIO»)
Huodicnuii nopoe sévinonnenus 3aoanus 6 npoyermax: 80
Onucanue xapakmepucmuku 6blnoHeHus 3nanus: Paborta BbINOIHEHA B paMKax "0a30Boro"
ypoBHs. B otBere nomymieHo e 6onee 20 % ommoOoK.

Oyenka: 3 (KyIOBICTBOPUTEIHHOY)
Huodicnuii nopoe sévinonnenus 3aoanus 6 npoyermax: 10
Onucanue xapakmepucmuxu 6binoineHus 3Hanus: PaboTa BHIITONIHEHA B paMKax "MmoporoBoro”
ypoBHs. B otBere nomymieHo e 6onee 30 % ommoOoK.

Oyenka: 2 («HEYJTOBIETBOPUTEITHEHOY)
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Onucanue xapakmepucmuku 6blnoaHeHus 3uanus: PaboTa He BHIIOTHEHA WM BHITOJTHEHA
MPEUMYIIECTBEHHO HEMPaBUIHHO

1I1. Ilpaguna évicmasnenusn umo20680i OUEeHKU no Kypcy

Onenka ompexensiercss B cooTBeTCTBUM ¢ [losnokeHuem o OayIbHO-PEHTHMHIOBOM cHUCTEME AJIs
crynentoB HUY «M3W» Ha 0cHOBaHUHU CEMECTPOBOM COCTABIISAIOLIEH.

2 cemecTp
@DopMa NPOMEKYTOUYHOM aTTecTalMM: 3a4ET C OLEHKOU
IIpumep Onsera

Orenka onpezensercss B COOTBETCTBUM ¢ [loyiokeHneM o0 0amibHO-PEUTHHTOBOM CUCTEME JIIS
crynenroB HUY «MOW» Ha 0CHOBaHUU CEMECTPOBOM COCTABIISAIOIICH.

IIpoueaypa npoBenenust

Onenka ompenensercs B cooTBeTCTBUM C [lonokeHuem o OaylbHO-PEHTHMHIOBOM cHUCTeME AJIs
crynentoB HUY «MDW» Ha 0CHOBaHMHM CEMECTPOBOM COCTABIISIOLIEH.

L Ilepeuens Komnemenyuil/uHOUKaAMOpPoO8 U KOHMPOIbHBIX 60NPOCOB NPOBGEPKU PE3YbHAN 08
0CBOCHUA OUCUUNTUHDI

1. Komnerenuust/Uuaukarop: UJ1-2yk-4 [lepeBoaut akanemudeckue TeKCThl (pedeparsl,
AHHOTAIMHU, 0030PkI, CTAThU U T.J.) C UHOCTPAHHOTO SI3bIKA WJIM HA MHOCTPAHHBIN SI3bIK

Bonpocel, 3a1anns
1.Ouenka onpenensercs B cooTBeTCTBUU ¢ [lonoxeHnem o 0auIbHO-PEUTUHTOBOM cHCTEME
st ctyaeHtoB HUY «M3OUW» Ha OCHOBaHUM CEMECTPOBOM COCTABIISIOLIEH.

MaTepnanbl AJIA MIPOBEPKU OCTATOYHBIX 3HAHUH
1.Read the text given below in English, Give a summary in Russian.
Using a hands-free mobile phone in a car while driving poses no less danger than a handheld
one, because the hazard does not relate to your hands, but with your brain. New research
suggests that regardless of the device used, all telephone conversations while driving are
dangerous, as they affect attention and visuat processing skills significantly. Many have
previously believed that hands-free kits are safer to use in a vehicle as both hands remain on the
steering wheel. But David Strayer, from the University of Utah, who led the research, told The
New York Times: “It’s not that your hands aren’t on the wheel. It’s that your mind is not on the
road.”

2. Komnerenmust/Muauxarop: M/1-35yk.4 Mcnonp3yer coBpeMeHHbIE HH)OPMAITHOHHO-
KOMMYHHUKATHBHBIC CPEJICTBA IS KOMMYHUKAIIUH

Bomnpocsl, 3aganus
1.Onenka onpezensiercs B cOOTBETCTBHHU ¢ [lonoxkeHnem o 0amibHO-peUTHHIOBOM cUCTEME
s ctyaentoB HUY «MOW» Ha OCHOBaHMM CEMECTPOBOM COCTABIISIOLIEH.

MarepuaJsl 1JIs1 NIPOBEPKHU OCTATOYHBIX 3HAHUN
1.Discuss the following questions:
1. Is it always necessary to write the resume?
2. Why do you need to write the resume?
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3. How should your resume be organized?
4. How and when is it better to send the resume to the firm?

II. Onucanue wkKanvl oueHUBAHUA

Oyenka: 5 («OTIUIHOY)
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu 6blnoaineHus 3Hanus: PaboTa BeIMoHEHA B paMKax "MPOABUHYTOr0"
ypoBHs. B oTBete nomymieHo He 6omnee 10 % ommbok.

Oyenka: 4 («xX0OpoII0»)
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 80
Onucanue xapaxmepucmuxu 8blnoiHeHus 3nanus: PadboTa BeImojgHeHa B paMKax ""0a3oBoro"
ypoBHs. B otBete nomymieHo He 6omee 20 % ommOoK.

Oyenka: 3 («yIOBICTBOPUTEIHHOY)
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 0
Onucanue xapaxmepucmuxu vinoineHus sHanus: Pabora BeIONIHEHA B paMKax "moporooro"”
ypoBHs. B otBere nomnyieno e 6onee 30 % ommoOoK.

Oyenxa: 2 («HEYIOBIETBOPUTEIBHOY)
Onucanue xapakmepucmuku 8blnonHeHus 3Hanus: PaboTa He BRIIOTHEHA WM BBIITOJTHEHA
PEUMYIIECTBEHHO HETPABHILHO

1I1. IIpaguna évicmasnenus umo2o80i OyeHKu no Kypcy

Onenka ompenensercs B cooTBeTCTBUM C [lonokeHuem o OayIbHO-PEHTHMHIOBOM cHUCTeME AJIs
crynentoB HUY «MDOW» Ha 0ocHOBaHMHM CEMECTPOBOM COCTABISIOLIEH.
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