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OBILIASA YACTD

OneHouHblE MaTepHallbl 10 AUCLUUIUIMHE TMpPEAHA3HAYEHbl MJI OLEHKU: JOCTHKEHUS
0o0yyarolMMUCS  3aIUVIAHUPOBAHHBIX  PE3YyJIbTATOB  OOyYeHUs 10 JAMCLUUIUIMHE, JTana
(dbopMHpOBaHUs 3aIUTAHUPOBAHHBIX KOMIIETEHIIMN M YPOBHS OCBOCHUS TUCIUILINHBI.

OrneHouHble MaTepuallbl MO JUCHUIUIMHE BKIIOYAIOT OLEHOYHBIE CPEICTBA I MPOBEACHUS
MEPONPUIATHH TEKYILIET0 KOHTPOJIS YCIIEBAEMOCTH U IPOMEKYTOUHOM aTTECTALUH.

dopmupyembie y 00y4aromerocsi KOMIETeHIINN:

1. YK-4 CniocobeH mpuMeHATh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM YHUCJIE Ha
WHOCTPaHHOM(BIX) SI3BIKE(AX), I aKaJIEMUIECKOT0 U TPO(HECCHOHATLHOTO B3aUMOICHCTBUS
NJI-1 IlepeBoaut akageMudeckue TeKCThI (pedeparsl, aHHOTAMU, 0030Pbl, CTaThU U T.1I.) C
MHOCTPAHHOTO SI3bIKA WM HA HHOCTPAHHBIH SI3bIK
NJI-2 Vicionb3yeT coBpeMeHHbIe HH(POPMAIIMOHHO-KOMMYHUKATUBHBIE CPEJICTBA IS
KOMMYHUKAaIIU
NJI-3 OcymiecTBiseT akaJeMHuecKkoe 1 MpodeccuoHaNnbHOE B3aUMOICHCTBYE, B TOM YHCIIE
Ha UHOCTPAHHOM SI3BIKE

N BKJIFOYACT:
JJISE TEKYHIEro KOHTPOJIA YCIIEBACMOCTH

®dopma peanmszanuu: YcTHas popma
1. KM-1 (TectupoBanue)

. KM-2 (TectupoBanue)

. KM-3 (TectupoBanue)

. KM-4 (Jloxman)

. KM-5 (TectupoBanue)

. KM-6 (TectupoBanue)

. KM-7 (TectupoBanue)

. KM-8 (duckyccus)

0 3 O\ L KW

BPC nucuuminHbl

1 cemectp
Beca KOHTPOJIBHBIX MEPONIPUATHI, %o
HNupexc KM-1 KM-2 KM-3 KM-4
Paznen aucuumimab )
KM:
Cpox KM: 4 8 12 15
Education and Career
Education +
Leisure + +
Career +
Management (Part 1)
Management +




BecKM:| 25 25 25 25
2 cemecTp
Beca KOHTpoIbHBIX MeponpusTuii, %
WNunexc KM-5 KM-6 KM-7 KM-8
Pa3nen nucuumninHb
KM:
Cpok KM: 4 8 12 15
Management (Part 2)
Human resources +
Daily routine +
Personnel Management
Personnel management +
[Tpesentanus: Most HayyHast paboTa +
Bec KM: 25 25 25 25

$O61mast yacte/J{j1st IPOMEKYTOUHOMN arTecTanund




COJAEPKAHUE OLNEHOYHBIX CPEJACTB TEKYHEI'O KOHTPOJISA

1. Oyenounvie cpeocmea 011 OUeHKU 3ANIAHUPOBAHHBIX PE3YIbIMAM 06 00yUeHUA NO OUCUUNTIUHE, COOMHECEHHBIX C UHOUKAMOpamu
00CMUIICCHUS KOMNEmeHY UL

Nunexc Nunukarop 3anjaHUpOBAHHBIE KonTposbHas Touka
KOMIIETCHITHH pe3ynbTaThl  OOYYCHHS TIO
JUCIUILINHE
YK-4 N-1yk-4 [lepeBomut | YMeTh: KM-5 (TectupoBanue)
aKaJeMHYeCcKHe tekcThl | CoctaBnarh nuckMeHHoe 1 | KM-6 (TectupoBanue)
(pedepartsr, AQHHOTAIIMY, | YCTHOE BBICKA3bIBaHUE T10 KM-7 (TectupoBanue)
0030pbI, CTaTh M T.I.) C | TEME C UCIOJb30BaHUEM KM-8 (duckyccust)
WHOCTPAHHOTO SI3bIKA WJIM Ha | U3Y4aeMBbIX JIEKCHUKO-
WHOCTPaHHBIN S3bIK rpaMMaTHYeCKUX EIHHHII

OTOuparh JIEKCUKY B
pa3nuyHbIX (hopMax U BUJAX
YCTHOM Y MUCbMEHHOMN
KOMMYHUKAIUH Ha
WHOCTPAHHOM SI3BIKE TSI
MOCTPOEHHMSI BHICKA3bIBAHUS
[IpumenaTH
TEPMUHOJIOTMYECKHH
anmapar B cdepe
npodeccnoHanbHOM
KOMMYHUKAIIH

Bectu Geceny Ha
WHOCTPaHHOM SI3bIKE B
paMKax TeMaTHKU

npodecCuoHaATBHON
JeATEILHOCTH
YK-4 N-2vyk-4 Wcnonb3yet | YMeTh: KM-4 ([Toxnam)
COBpPEMEHHBIE Jlenathb IOKJIa 10 TEMaM

MH(OpPMaILMOHHO- npoeccrnoHaIbHOTO




KOMMYHUKATHBHBIC

XapaKkTepa, B TOM YUCJIIC C

CpeacTBa g | ucnoab3oBanuem UKT
KOMMYHUKAaIUU

YK-4 N1-3vyk-4 OcymiecTBisieT | 3HaTh: KM-1 (TectupoBanue)
aKaJIeMHUYECKOe n | Temarnueckue JIEKCUKO- KM-2 (TectupoBanue)
npodeccuoHaIbHOE rpaMMaTHYE€CKHUE CPEJICTBA KM-3 (TectupoBanue)
B3auMojeucTBUe, B TOM | POpMaIbHbIE IPU3HAKU
YUCI€ HAa  HMHOCTPAHHOM | JJOTMKO-CMBICJIOBBIX CBSI3€H
SI3BIKE MEXy 3JIEMEHTaMH TEKCTa

[Ipu3Haku U3y4eHHBIX
IrpaMMaTUYECKUX SIBJICHUN U
0COOEHHOCTH CTPYKTYpPBI
MIPOCTBIX U CIIOKHBIX
MIPEIIOKEHUN U3y4aeMOTro
MHOCTPAHHOTO S3bIKA,
YCIJIOKHEHHBIX KOHCTPYKLIUN
B CTPYKTYpE NPEIIOKEHUS




1I. Cooepicanue ouenounvix cpeocme. lllkana u kpumepuu oyenusanus

1 cemecTp

KM-1. KM-1

®opmbl peanauzanuu: YcrHas Gpopma

Tun KOHTPOJBLHOr0 MeponpusaTusi: TectupoBaHue
Bec koHTpObHOrO0 MeponpusTusi B BPC: 25
IIpouenypa npoBeaeHHss KOHTPOJIBHOIO MEPONPHUATHS: YCTHOE BBIIOJHEHHUE NPEIJIOKEHHBIX

3aaHUi ¢ iucTa 0e3 MOArOTOBKUA

KpaTkoe conep:kanue 3a1aHusi:

BrinonHuTe 3a1aHNs KOHTPOJIBHOTO MEPOIIPUATHUS

KoHTpoJibHbIE BOIPOCHI/3a/1aHUA:

3uarb:  llpu3Haku  M3yuYEHHBIX
rpaMMaTHYeCKUX  SIBICHUH |
OCOOEHHOCTH CTPYKTYpPBI MPOCTHIX
u CIIOYKHBIX IpeUIOKEHHH
U3y4aeMOTr0 MHOCTPAHHOTO SI3BIKA,
YCIO)KHEHHBIX  KOHCTPYKIMHA B
CTPYKTYpPE IPEIIOKEHHS

1.PackpoiiTe CKOOKH, BCTaBHTE TJIAar0J B IPABUIIbHYIO
bopmy:

Postgraduate courses ... (to relay) heavily on course
work, and less on exams.

The journalism department is especially lacking, but this
... (to change) next year when the department undergoes
millions of pounds in renovation.

City’s campus ... (to divide) across Islington.

In terms of resources, City ... (to stock) with four
libraries across campus.

Tutors can often ... (to see) there with students.

Onucanue MIKAJbI OLlEHUBAHUS

Ouenka: 5
Huosienuii nopoe svinonnenus 3aoanus 6 npoyermax: 90
OnucaHnue xapaxmepucmuxu evlnoinerus 3Hanus: OleHKa "OTIMYHO" BBICTABIISIETCS, €CIIU B
3a/laHUSX HET JeKCUYeCcKuX omuoOokK. [IpaBuiibHO epeBeieHbl Bce 00IIeynoTpeduTenbHbIe
MIPOCTHIE CII0BA, (Pa3eOTOTHICCKUE 00OPOTHI, YCTOWYMBBIC ClI0BOcoUYeTanwus. [IpaBuiibHO niepenan
CMBICT CIIO’KHBIX CJIOB, BBOAHBIX CIIOB, COI030B. Bee mpodeccronanbHble TEPMUHBI IEPEBEACHbI
BEepHO. B miepeBoie OTCYTCTBYIOT rpaMMaTHYECKHe OMMOKU. Bee rpaMmaTiueckne KOHCTPYKITUH,
000pOTHI, MPUIATOYHBIE MPEIOKEHHUSI, IEPEBEICHBI MPAaBUIHHO. Pedb 3ByYUT B €CTECTBEHHOM
TeMIIE, HET TpyObIX (POHETUUECKUX OLUIHOOK.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 15
Onucanue xapakmepucmuku gvinonnenus 3uanus: O1eHKa "Xopomo" BEICTABISAETCS, €CITU
JIEKCHUYECKUE OIMOKY He3HAYUTEIBHBI U HE UCKaXKAIOT OOIIETO CMBICIIA TIPETOKEHHA.
['pammaTHUecKkue OMMOKY HE3HAYUTENHHO BIUSIOT HA TIEPEBOJI MIPEATIOKEHUN U HE CBSI3aHBI C

M3YYCHHBIM TPaMMaTHYECKHUM sIBJIeHUEM. Peush MHOT/Ia XapakTepu3yeTcs JUIMTeILHBIMA TTay3amMu. B

OTJIENBHBIX CJIOBAX JOMYCKAIOTCS (POHETUYECKUE OLTUOKY (3aMEeHAa, HHOSI3BIYHBIX ()OHEM CXOTHBIMU
PYCCKUMH).

Oyenxka: 3
Huorcnuii nopoe evinonnenus 3adanus 6 npoyenmax. 50




Onucanue xapakmepucmuku ebinonnenus snanus: OueHka "yJa0BIeTBOPUTEILHO" BBICTABIISETCS,
€CIIM CTY/ICHT JieTiaeT OOJIbIIOe KOJTMYECTBO IPYOBIX JIEKCHUECKUX OMMMO0K. CTyeHT Jienaet
00JIBIII0€ KOJIMYECTBO IPyOBIX TPAMMATHUECKUX OIIMOOK OTHOCHUTEIIEHO MTPOBEPIEMOMY
rpaMMaTHYEeCKOMY SIBICHHIO. Peub BoCIpHHUMAETCS C TPYIOM U3-3a OOJIBIIOT0 KOJIMYECTBA
¢doneTnueckux omuboK. IHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POAHOTO SI3BIKA.

Ouenka: 2

Onucanue xapaxmepucmuxu evinoanenus snanus: OueHKa "Hey10BIETBOPUTENIBHO" BBICTABIIAETCS,

€CJIU CTYACHT JECMOHCTPUPYET IIJIOXOC BJIAJACHUC HCKCHKOﬁ, HECITIOCOOHOCTh T'paMOTHO IIEPEBECTU

MMPpCAJIOKCHUS. B peur NPpUCYTCTBYIOT HCONIPABAAHHO AJIUTCIILbHBIC I1aYy3bI. Peus BOCIIPUHUMACTCA C

OOJILIITUM TPYIOM, JTUOO HE BOCIIPUHUMAETCS B CHITY OOMJINS (DOHETHYECKUX OIIHUOOK.
KM-2. KM-2
®opmbl peanuzanuu: YcrHas Gpopma

Tun kouTpoabHOro Meponpustus: Tectuposanue
Bec konTposbHOr0 Meponpustusi B BPC: 25

IIpouenypa npoBeaeHnsi KOHTPOJIbHOIO MEPONPUSITUSI: YCTHOE BHINOJHEHHE MPEJIOKEHHBIX

3alaHui ¢ Trcta 0€3 MOArOTOBKH

Kpatkoe conepxanue 3agaHus:
BrinonHuTe 3a1aHNs1 KOHTPOJIBHOTO MEPOIIPUATHUS

KoHTpoJibHbIE BOIPOCHI/3a/1aHUA:

3nath: Temaruueckue JEKCHUKO- 1.BcraBbTe oaxoAdIlee Mo CMbICITY CJIOBO:

I'paMMaTHUYCCKUEC CPCACTBA
Discounts, trainers, venues, memberships

Personal ... are available, but the professional team is
always on hand.

Many local ... give cheap entry to students on most
nights.

Despite the ... available, living in London is extremely
costly.

Flexible ... start from $20 per month.

Onucanue MKAJbI OLEHUBAHUS :

Ouenka: 5
Huosienuii nopoe sévinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapakmepucmuxu evlnoinerus 3Hanus: OleHKa "OTIMYHO" BBICTABIISIETCS, €CITU B
3a/laHUSX HET JeKCU4eCcKuX omuoOok. [IpaBuiibHO nepeBeeHbl Bce 00IIeynoTpeouTenbHbIe

MIPOCTHIE CII0BA, pa3eoJornyeckue 000poThl, ycTONUMBBIE ciioBocoueTanus. [IpaBunbHO nepenan

CMBICJI CJIOXKHBIX CJI0B, BBOAHBIX CJIOB, COIO30B. Bce HpO(I)CCCI/IOHaHLHLIC TCPMHHBI IICPCBCACHBI

BepHO. B mepeBojie OTCYTCTBYIOT rpaMMaThyecKue ommoKu. Bee rpamMmmaTndeckne KOHCTPYKITUH,

000pOTHI, MPUAATOUHBIE MPEATIOKEHUS, TIEpEBEIEHbI TPABUWIbHO. Peub 3ByUHT B €CTECTBEHHOM
TeMIIe, HET TpyObIX (POHETUUECKUX OLUIHOOK.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 15
Onucanue xapakmepucmuku gvinonnenus 3uanus: O1eHKa "Xopouo" BEICTABISAETCS, €CITU
JICKCUYECKHE OIMIMOKHM He3HAUYNTEIIBHBI M HE MCKAXAIOT OOIIETO CMBICIIA TIPEIIOKEHHH.
['pammaTHdeckue OMUOKHA HE3HAYUTENLHO BIUSIOT Ha TIEPEBOJ MPEATIOKEHUN U HE CBSI3aHBI C

HU3YUYCHHBIM I'PaMMAaTUYCCKHUM SABJICHUCM. Peun HHOT'JIa XapaKTCPpU3yCTCA JJIINTCIbHBIMUA I1ay3aMU. B
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OTACJIBHBIX CJIOBAX NOITYCKAIOTCA (1)0H€TI/I‘I€CKI/IC OIINOKHU (3aMeHa, HWHOA3BIYHBIX (I)OHCM CXOJHBbIMHU

PYCCKUMH).

Oyenka: 3

Huoicnuii nopoe evinoanenus 3aoanus 6 npoyenmax. 50

Onucanue xapaxmepucmuxu evinonnenus snanus: OueHka "ya0BIeTBOPUTENBHO" BHICTABIISIETCS,

€CJIM CTY/ICHT JieJiaeT OO0JIbIIOe KOJIMYECTBO IPYOBIX JIEKCHUECKHX OMMMO0K. CTyJeHT Jenaet
00JIBIII0€ KOJIMYECTBO IPYOBIX TPAMMATHUECKUX OIIMOOK OTHOCHUTENILHO MTPOBEPIEMOMY
rpaMMaTHYeCKOMY SIBICHHIO. Peub BocipuHUMAETCS C TPYIOM M3-3a OOJIBIIOr0 KOJIMYECTBA
¢doneTnueckux omuboK. IHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POAHOTO SI3BIKA.

Ouenka: 2

Onucanue xapakxmepucmuxu evinoanenus snanus: OueHKa "Hey10BIETBOPUTENIBHO" BBICTABIISAETCS,

€CJIU CTYACHT JEMOHCTPUPYET IIJIOXOC BIIAACHUC HCKCHKOI;'I, HECIIOCOOHOCTh Ir'paMOTHO IIEPEBECTU

MpeIoKeHus. B peun mpucyTCTBYIOT HEOMIPaBAAHHO JITUTEIIBHEIC May3bl. Peus BocipuHUMAETCSI ¢
OOJILIITUM TPYIOM, TUOO HE BOCIIPUHUMAETCS B CHUTY OOMITUS (DOHETUYECKHUX OIIMOOK.

KM-3. KM-3

®opmbl peanu3anuu: YcrHas Gpopma

Tun kouTpoabHOro Meponpusitus: Tectuposanue
Bec konTposbHOr0 Meponpustusi B BPC: 25
IIpouenypa npoBeaeHnss KOHTPOJIBHOIO MEPONPHUSTHS: YCTHOE BBIINOJHEHHUE NPEIJIOKEHHBIX

3aIaHui ¢ Tructa 0€3 MOATrOTOBKH

KpaTkoe conep:kanue 3a1aHusi:

BrinonHuTe 3a1aHNs KOHTPOJIBHOTO MEPOIIPUATHUS

KoHTpoJibHbIE BOIPOCHI/3a/1aHUA:

3Hare: TeMmarndeckue JIEKCUKO-
rpaMMaTH4YeCKHe CpeICcTBa

1.BcTaBbTe MOAXOSAIIEE TIO CMBICITY CIOBO:
Frustrated, job, full-blown, scary

The right ... might be the one you’re in.

A ... new career is not the only way to make a change.
It’s easy to get ... with politics or parts you don’t like.
It’s ... to change career, but it’s much scarier to think
about it.

3Hath: DopManbHbIE MPU3HAKU
JIOTUKO-CMBICIIOBBIX CBA3E€H MEXIY

1.06pa3yiiTe CIOBOCOYETAHNUS:

DJIEMEHTaMH TEKCTa 1. Experienced recruitment
programmes
2. Mass managers
3. Redundancy director
4. Managing redundances
5. Graduate protection
Onucanne MKAJbI OLICHUBAHUAA:
Ouyenka: 5

Huodicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapaxmepucmuxu evlnoanerus 3Hanus: ONeHKa "O0TIMYHO" BBICTABIISICTCS, €CITH B
3a/IaHUSAX HET JEKCUYeCKUX omuoOoK. [IpaBuiIbHO mepeBeicHbI BCe 00IIeynoTpeOuTeIbHbIC
MPOCTHIE CIIOBa, (Ppazeosornueckre 000pOThI, YCTOWMUMUBBIC clIoBocodeTaHus. [IpaBuinpHO nepenan
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CMBICT CIIO’KHBIX CJIOB, BBOAHBIX CIIOB, COI030B. Bee mpodeccronanbHble TEPMUHBI IEPEBEICHBI
BepHO. B mepeBoie 0TCYyTCTBYIOT TpaMMaTHieckue omuoOku. Bee rpammarnyeckiie KOHCTPYKIINH,
000pOTHI, MPUIATOYHBIC TPEUIOKCHHSI, IEPEBEICHBI MPABUIIHHO. Pedb 3ByYUT B €CTECTBEHHOM
TeMIIe, HET TPYOBIX (POHETHUECKUX OLTHOOK.

Ouyenka: 4
Huoicnuii nopoe evinonnenus 3a0anus 6 npoyenmax. 15
Onucanue xapaxmepucmuxu evlnoanerus 3Hanus: OueHKa "Xopouio" BEICTaBISETCS, €CIU
JICKCHUYECKUE OIMOKY He3HAYUTEIbHBI U HE UCKaXAIOT OOIIET0 CMBICIIA TIPEIOKCHHH.
['pamMaTiyeckue OMMOKK HE3HAUYUTENBHO BIMAIOT Ha MEPEBOJ MPEIOKEHUIN U HE CBSI3aHbI C

M3YYEHHBIM I'PAMMaTHYECKUM sIBIICHUEM. Pedb WHOTIa XapaKTepu3yeTcsl JUIMTEIbHBIMU lay3aMu. B

OTIENBHBIX CIOBAX JIOMYCKAIOTCs (POHETHUECKUE OMIMOKH (3aMeHa, NHOSI3BIYHBIX (DOHEM CXOJIHBIMHU
PYCCKUMH).

Oyenka: 3
Huoicnuii nopoe evinonenus 3aoanus 6 npoyenmax. 50
Onucanue xapakmepucmuxu evinonnenus 3uanus: O1eHKa "yI0BIeTBOPUTEILHO" BBICTABIISETCS,
€CITU CTYJICHT JIeNIaeT OOJIbIIOE KOJIMYECTBO IPYObIX JIEKCHYSCKHX OMMOOK. CTYIEHT JeaeTt
0OJIBIIIOE KOJIMYECTBO TPYOBIX TPaMMATHYECKUX OIMMOOK OTHOCHTEIHLHO MTPOBEPSEMOMY
rpaMMaTHYeCKOMY SIBJICHHIO. Pedb BOCIIPHHUMAETCS C TPYJOM U3-3a OOJIBIIOrO KOJUYECTBA
doreTHuecKuX omMOOK. IHTOHAIMS 00YyCIOBIICHA BIMSHHEM POJTHOTO SI3BIKA.

Oyenka: 2
Onucanue xapaxmepucmuxu evinoinenus snanus: OueHKa "HeyIOBICTBOPUTEIIBHO" BRICTABIISICTCS,
€CII CTYJICHT IEMOHCTPUPYET TUIOXOE BIIAJICHUE JICKCUKOM, HECTIOCOOHOCTh TPAMOTHO TIEPEBECTH
MIpeIOKEHUs. B pedun mpucyTCTBYIOT HEOIIPaBAaHHO JUTUTEIIBHEIC May3bl. Peus BocipuHUMAETCSI ¢
OOJBIINM TPYAOM, JINOO HE BOCIIPUHUMAETCS B CUITy 00UIUsl (POHETUYECKUX OUTHOOK.

KM-4. KM-4

®opmbl peanu3anuu: YcrHas Gpopma

Tun KOHTPOILHOr0 MeponpusaTHa: JloKiIaxg

Bec konTposbHoro meponpusitusi B BPC: 25

IIpoueaypa mnpoBeaeHHs KOHTPOJIBLHOro MeponpuaTusi: IIpencraBineHue IOATOTOBICHHOIO
JIOKJIaJa TI0 OJTHOM M3 IPENIIOKEHHBIX TEM

KpaTkoe cogep:kanue 3axanusi:
[IpencraBieHne NOATOTOBICHHOTO JIOKJIAa IO OHOM U3 MPEII0KEHHBIX TEM

KoHTpoJibHbIE BOIPOCHI/3a1aHUA:

YwMmers: Jlenate IOKIAL IO TEMaM 1.IToAroToBbTE YCTHOE BBHICTYIJICHUE HA HHOCTPAHHOM
npohecCHOHANBFHOTO XapakTepa, B SI3BIKE 110 OJTHOM U3 IPEMJIOKEHHBIX TEM:
TOM YHCJIE C HCHOJb30BAHUEM
HUKT 1. How proper financial management leads to the success of a
business
2. How an expert and professional financial manager can save a
business

3. What is the role of a business manager within an
organization?

4. How to beat fiancé management problems that can bring
problems in business fiancés management

5. How can an organization decide the employees’ salary when
undergoing a financial crisis?
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Onucanue MKAJbI OIICHUBAHUSA:

Ouenxa: 5
Huoicnuii nopoe svinonnenus 3aoanus 6 npoyenmax: 90
Onucanue xapakmepucmuku blnoanenus 3nanus.; OueHka "oTIMYHO" BBICTABIISIETCSA, €CIIU B
3aJJaHMsIX HET JIKCHYeCKUX ommOoK. [IpaBuiibHO nepeBeeHbl Bce 001IeynoTpeOuTeTbHbIC
MPOCTHIE CJIOBa, (Ppazeosiornueckrue 000pOThI, yCTOMUMBBIC ciIoBocodeTaHus. [IpaBuibHO nepenan
CMBICT CIIO’KHBIX CJIOB, BBOJHBIX CIIOB, COI030B. Bee mpodeccroHanbHble TEPMUHBI TIEPEBEICHBI
BepHO. B mepeBojie OTCYTCTBYIOT rpaMMaTH4YecKKe OMOKU. Bee rpamMmmaTndeckne KOHCTPYKITUH,
000pOTHI, MPUIATOYHBIC TPEUIOKCHHSI, IEPEBEICHBI MPABUIIHHO. Pedb 3ByYUT B €CTECTBEHHOM
TeMIIe, HET TPYOBIX (POHETHUECKUX OLTHOOK.

Ouyenka: 4
Huoicnuii nopoe evinonnenus 3a0anus 6 npoyenmax. 15
Onucanue xapaxmepucmuxu evlnoanerus 3Hanus: O1eHKa "Xopouio" BEICTaBISETCs, €CIU
JICKCHUYECKUE OIMOKY He3HAYUTEIIbHBI U HE UCKaXAIOT OOIIET0 CMBICIIA TIPETIOKCHHH.
['pammaTideckre OMMOKY HE3HAUYUTENHFHO BIMSIOT Ha MEPEBOJ MTPEIOKEHUH 1 HE CBSI3aHBI C

M3YYCHHBIM IPAMMAaTHYECKUM sIBJICHUEM. Pedb WHOTIa XapaKTepu3yeTcsl JUIMTEIbHBIMU NIay3aMu. B

OTIENBHBIX CIOBaX JOMYCKAIOTCs (POHETHYECKHE OMIMOKH (3aMeHa, NHOSI3BIYHBIX (DOHEM CXOJTHBIMHU
PYCCKUMH).

Oyenka: 3
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 50
Onucanue xapakmepucmuxu evinonnenus 3uanus: O1eHka "yI0BIeTBOPUTEILHO" BBICTABIISETCS,
€CITU CTYJICHT JIeNIaeT OOJIBIIOE KOJIMYECTBO IPYOBIX JIEKCHYeCKHX OMMOOK. CTYIEHT JeaeTt
0OJIBIIIOE KOJIMYECTBO TPYOBIX TPaMMATHYECKUX OIMOOK OTHOCHTEIHLHO ITPOBEPSEMOMY
rpaMMaTHYeCKOMY SIBJICHHIO. Peub BOCIIPHHUMAETCS C TPYJOM U3-3a OOJIBIIOrO KOJUYECTBA
doreTHuecKuX ommOOK. IHTOHAIMS 00YyCIOBIICHA BIMSHUEM POJTHOTO SI3BIKA.

Oyenka: 2
Onucanue xapaxmepucmuxu evinoinenus snanus: OneHKa "HeyI0BICTBOPUTEIIBHO" BEICTABIISICTCS,
€CJIU CTYJICHT IEMOHCTPUPYET MJIOXO€ BIaJIeHUE JIEKCUKOU, HECTIOCOOHOCTh TPAaMOTHO MEPEBECTU
MpeIIoKeHUs. B pedun mpucyTCTBYIOT HEOMIPaBAaHHO JUTUTEIIBHEIC MTay3bl. Peus BocipuHUMAETCSI ¢
OOJBIINM TPYAOM, JIUOO HE BOCTIPUHUMALTCS B CHITy 00U (POHETHUECKUX OITHOOK.

2 cemecTp

KM-5. KM-5
®opmbl peanuzanuu: YcrHas Gpopma
Tun kouTpobHOro Meponpusitusi: TectupoBanue
Bec koHTpOIbHOrO Meponpusitusi B BPC: 25

IIpouenypa npoBeaeHHsi KOHTPOJIbHOTO MePONPHUSATHS: YCTHOE BBHITIOJHEHHUE MPE/JI0KEHHBIX
3a/1aHuii ¢ mucta 6e3 MOATOTOBKH

KpaTlcoe CoA€cpKaHME 3alaHUA:
Brinonnute 3amanus KOHTPOJIBHOT'O MCPOIIPUATHA

KoHTpoJibHbIE BONIPOCHI/3aJaHUA:

YMmerTs: 1.BcraBbTE NoAXOAAIICE ITO CMBICITY CIIOBO:

OTtOuparh established functions team positions phases allocate attained overall
JIEKCUKY B 1. Often a group of managers rather than an individual works on a particular
Pa3ITUYHBIX project.

dbopMmax u BUaax 2. Plans set up in the first stage are subject to revision throughout the
YCTHOM " duration of the project.
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MTUCHMEHHOMU 3. Managers should periodically check to sce how well comprehensive
KOMMYHHUKAITHH company goals detailed in the planning phase are being met.

Ha HHOCTPAHHOM
SA3BIKC JJIA
IMOCTPOCHUA
BBICKAa3bIBaHUS

Onucanne MKAJbI OIleHUBaHUS:

Ouyenxa: 5
Huoicnuii nopoe evinoanenus 3aoanus 6 npoyenmax. 90
OnucaHnue xapakmepucmuxu evlnoinerus 3Hanus: OLeHKa "0TIMYHO" BBICTABIISIETCS, €CIIU B
3aJIJaHUAX HET JICKCHUECKUX OIMOOK. [IpaBHIIbHO IepeBeIeHbI BCe 00MIEYTOTPEOUTEIbHBIC
MIPOCTHIE CII0BA, (Pa3eOTOTUISCKUE OOOPOTHI, YCTOWYNBBIC ClioBocoueTanus. [IpaBuibHO niepenan
CMBICJI CIIOJKHBIX CJIOB, BBOJHBIX CIIOB, COI030B. Bee npodeccroHanbHble TEPMUHBI TIEPEBEICHBI
BEpHO. B miepeBoie OTCYTCTBYIOT rpaMMaTHYECKHE OMMOKU. Bee rpaMmaTiueckne KOHCTPYKITUH,
000pOTHI, IPUAATOUHBIC TIPEIIOKCHHSI, TICPEBEICHBI TPABUIBHO. Peub 3ByYHT B €CTECTBEHHOM
TEMIIe, HET TPYOBIX (POHETHYECKHX OUIMOOK.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. (5
Onucanue xapaxmepucmuxu 6blnoaneHus 3Hanus: OLeHKa "Xopouio" BbICTaBISAETCS, €CIH
JICKCUYECKHE OIMMOKHM He3HAYUTEIIBHBI M HE UCKAKAIOT OOIIEro CMBICTIA PEJIOKCHUA.
['pammaTHueckue OMMOKY HE3HAYUTENbHO BIUAIOT HA TIEPEBOJ MPEATIOKEHUN U HE CBA3aHBI C

M3YYCHHBIM TPAMMaTHYECKUM sIBJIeHUEM. Peub MHOT/Ia XapakTepu3yeTcs JUIMTeIbHBIMA TTay3amMu. B

OTJIENbHBIX CJIOBAX JOMYCKAOTCS (POHETUYECKUE OLTMOKH (3aMEeHAa, HHOSI3BIYHBIX (POHEM CXOTHBIMU
PYCCKUMH).

Oyenka: 3
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. S0
Onucanue xapaxmepucmuxu evinonneHus snanus: OueHka "ya0BIeTBOPUTENBHO" BBICTABIISETCA,
€CJIM CTYJEHT JieiaeT OOJIbIIOe KOJIMYECTBO IPyObIX JeKCHYecKuX omubok. CTyAeHT Jenaer
00JIbIII0€ KOJIMYECTBO IPyOBIX IPAMMATHUECKUX OIIMOOK OTHOCUTENIBHO MTPOBEPSIEMOMY
rpaMMaTH4eCcKOMY siBIeHMIO. Peub BocipuHUMAETCs ¢ TPYAOM H3-3a OOJIBIIOT0 KOJUYECTBA
¢doneTnueckux omuoO0K. IHTOHaIMs 00yClIOB/IeHa BIUSHUEM POAHOTO SI3BIKA.

Oyenka: 2
Onucanue xapaxmepucmuxu evinoaneHus snanusa: OueHKa "Hey10BIETBOPUTEIIBHO" BBICTABIISETCS,
€CJIA CTYJICHT JICMOHCTPUPYET IIOXOE BIIAJICHUE JIEKCUKOU, HECTIOCOOHOCTh TPAMOTHO TEPEBECTH
MpenoXKeHus. B peun npucyTcTBYIOT HEOMIPaBAaHHO JATUTENbHbIE May3bl. Peus BocipuHUMAaETCs ¢
OOJBIIUM TPYAOM, JINOO HE BOCIIPUHUMAETCS B CHITy 00U (DOHETUUECKUX OIIHOOK.

KM-6. KM-6

®opmbl peanusanuu: YcrHas popma

Tun koHTpoABLHOr0 Meponpusitusi: TecTupoBanue

Bec konTposbHOro meponpusitusi B BPC: 25

IIpouenypa npoBeneHnsi KOHTPOJIBHOIO MEPONPHUSATHSI: YCTHOE BBIIOJHEHHE NPEJIOKEHHBIX
3aJjaHul ¢ TucTa 6€3 MOrOTOBKU

Kparkoe conepxxanue 3aganus:
BelmtonHNUTE 33aHUST KOHTPOJIBHOIO MEPOTIPUSITHS

KoHTpoJibHBIC BONIPOCHI/3aJaHUA:

\ VYMeTs: ITpumeHsTH \ 1.BcTaBpTe moaxoAsuiee mo CMbICIY CJIOBO:
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TEPMUHOJIOTHYECKUN  ammapar B end product, job security, needs, meetings, salary
cdepe npodeccruoHaNbHON
KOMMYHUKAITUH Meetings in themselves are not an ... .

Increased motivation is more likely to occur when work
meets the ... of individuals for learning, self-realization
and personal growth.

These needs include a good ..., safe working conditions

and ... .

2.00pa3yiiTe CJI0BOCOYETAHUS:

1. worker goals

2. organisational growth

3. material performance

4. working conditions

5. personal survival

6. employee goals

7. company needs
Onmncanne MKAJbI OLICHUBAHUA:

Ouyenka: 5

Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 90
Onucanue xapaxmepucmuxu evlnoinerus 3Hanus: OLeHKa "O0TINYHO" BBICTABIISICTCS, €CIU B
3aJJaHUSX HET JICKCHYECKUX OIMOOK. [IpaBUIIbHO MepeBeIcHbI Bce 00IIeYIIOTPEOUTEIbHBIC
MIPOCTHIC CII0BA, (Pa3eOTOTUICCKUE 00OPOTHI, YCTOWYMBBIC ClioBocouyeTanwus. [IpaBuiibHO niepenan
CMBICJI CJIOKHBIX CIIOB, BBOJIHBIX CIIOB, COI030B. Bee npodeccronaibHbIe TEpMUHBI TIEPEBEICHBI
BEpHO. B miepeBoie OTCYTCTBYIOT rpaMMaTHYECKHEe OMMOKU. Bee rpaMmmaTiueckne KOHCTPYKITUH,
000pOTHI, IPUAATOUHBIC TIPETIOKCHHSI, TICPEBEICHBI TPABUIBHO. Peub 3ByYHT B €CTECTBEHHOM
TEMIIe, HET TPYOBIX (pOHETHYECKHX OIIMOOK.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 15
Onucanue xapaxmepucmuku 6vinoaneHus snanusa: OneHKa "Xopouo" BICTAaBIIAETCS, €CIIU
JIEKCHUYECKUE OIMOKY He3HAYUTEIBHBI U HE UCKaXKAIOT OOIIETO CMBICIIA TPEIOKEHHA.
['pammaTiyeckue OMMOKN HE3HAUYUTEIBHO BIMAIOT Ha EPEBO MPEUIOKEHUIN U HE CBA3aHBI C

M3Yy4eHHBIM TPaMMaTHYECKUM SIBIICHHEM. Pedb WHOT/1a XapaKTepu3yeTcs TUTEIbHBIMY MTay3aMu. B

OTJENBHBIX CI0BaX JIOMYyCKal0TCs (POHETUUECKUE OMIMOKH (3aMeHa, HHOSI3BIYHBIX (DOHEM CXOJIHBIMU
PYCCKUMH).

Oyenka: 3
Huodienuii nopoe sévinonnenus 3aoanus 6 npoyermax: 50
Onucanue xapakmepucmuxu ebinonnenus snanus: OueHka "yJIoBIeTBOPUTEIBHO" BBICTABISETCS,
€CITU CTYJIEHT JieN1aeT 00JIbII0e KOIUYECTBO IPyObIX JIeKCHYecKuX omMOok. CTyIeHT fenaer
00JIBIII0E KOJIMYECTBO IPyOBIX TPAMMATHUECKUX OITUOOK OTHOCHUTEIIEHO MTPOBEPSIEMOMY
rpaMMaTHYEeCKOMY SIBJICHUIO. Peub BOCIpUHUMAETCA € TPYJOM U3-3a OOJIBIIOr0 KOJTUYECTBa
donernyeckux omuOoK. IHTOHAIMS 00yCcIOBIEeHA BIUSHUEM POJHOTO S3bIKA.

Oyenka: 2
Onucanue xapaxmepucmuxu evinoanenus snanus: OneHkKa "HeyI0BICTBOPUTEIIEHO" BHICTABIIICTCS,
€CJIU CTYJICHT IEMOHCTPUPYET IIIOXOE BIIaJICHUE JIEKCUKON, HECTIOCOOHOCTh TPaMOTHO MEPEBECTH
MpeIIoKEHUs. B pedun mpucyTCTBYIOT HEONIPaBIaHHO JUTUTEIIBHEIC MTay3bl. Peus BoCIpUHUMAETCSI ¢
OOJBIINM TPYAOM, JINOO HE BOCTIPUHUMAETCS B CHITy OOMIIHS (DOHETHUECKUX OITHOOK.

KM-7. KM-7

®opmbl peaausanum: YcrHas Gopma
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Tun KOHTPOILHOr0 MeponpuaTHA: TecTupoBaHue

Bec konTpoabHoro meponpusitusi B BPC: 25

IIpoueaypa nmpoBeaeHHs] KOHTPOJIBHOI0O MEPONPHUATHSA: YCTHOE BBIIOJHEHHUE NPEIJI0KEHHBIX
3aJ]aHui ¢ JUcTa 06€3 MOJrOTOBKU

KpaTlcoe CodcpKaHUuE 3alaHUA:
BrimonauTe 3aJIaHHA KOHTPOJbHOI'O MCPOIIPUATHUA

KOHTpOJILHLIe BOHpOCbI/SaL[aHI/Iﬂ:

YnMmetp: CocTaBisATh NMCHBMEHHOE U 1.PackpoiiTe ckoOKH, BCTaBbTE TJIaroJl B MPAaBUIIbHYIO
YCTHOE BBICKAa3bIBAaHHE IO TEME C bopmy:
HCIIOJIb30BaHUEM M3Y4aeMBbIX Time is a scarce resource that must ... (to manage) well
JIEKCHKO-TPAMMAaTHYECKUX €THHHI if manager is to be effective.
A serious problem ...(to arise) in many companies
recently.
Planning one's daily activities ... (not to imply) that the
manager determines exactly what to do each minute of
the day.
Onncanne MKAaJIbl OEeHUBAHUS:
Ouyenxa: 5

Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 90
Onucanue xapaxmepucmuxu evlnoinenus 3Hanus: OueHKa "O0TIMYHO" BBICTABIISICTCS, €CIIU B
3aJJaHUSAX HET JIKCHUeCKuX omnbok. IIpaBuibHO mepeBeneHbl Bce 001eynoTpeOnuTebHbIe
MIPOCTHIC CII0BA, (Pa3eOTOTUICCKUE OOOPOTHI, YCTOWYUBEIEC ClI0BOcoueTaHus. [IpaBuibHO niepenan
CMBICT CIIO’KHBIX CJIOB, BBOAHBIX CIIOB, COI030B. Bee nmpodeccronanbHble TEPMUHBI IEPEBEACHbI
BEepHO. B miepeBoie OTCYTCTBYIOT rpaMMaTHYECKHE OMMOKU. Bee rpaMmaTiueckne KOHCTPYKITUH,
000pOTHI, MPUAATOYHBIC TPEIOKESHHSI, TIEPEBEICHBI MPAaBUIHLHO. Pedb 3ByUUT B €CTECTBEHHOM
TeMIIe, HET TpyObIX (POHETUUECKUX OLIHOOK.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 15
Onucanue xapaxmepucmuku 6vinoaneHus snanusa: OUeHKa "Xopouo" BICTABIIAETCS, €CIIU
JIEKCHUYECKUE OIMOKY He3HAYUTEIBHBI U HE UCKAXKAIOT OOIIETO CMBICIA TIPEIOKEHHH.
['pammaTiyeckue OMMOKN HE3HAUYUTEIBHO BIMAIOT Ha EPEBO MPEUIOKEHUIN U HE CBA3aHBI C

M3YyYEHHBIM TPaMMaTHUECKUM sIBIIEHHEM. Pedb WHOTIa XapaKTepu3yeTcsl JUINTENbHBIMA Tay3aMu. B

OTJENBHBIX CIOBaX JOMYyCKalTCs (POHETHYECKHE OIMOKH (3aMEHa, HHOSI3BIYHBIX (POHEM CXOAHBIMU
PYCCKUMH).

Oyenka: 3
Huosicnuii nopoe sévinonnenus 3aoanus 6 npoyermax: 50
Onucanue xapakmepucmuxu ebinoanenus snanus: OneHka "yJIoBIeTBOPUTEIBHO" BBICTABIISETCS,
€CITU CTYJIEHT JeNIaeT OOJIbII0E KOIUYECTBO IPyObIX JIeKCHYecKuX omMOok. CTyIeHT Jenaer
00JIBIII0E KOJIMYECTBO IPyOBIX TPAMMATHUECKUX OITUOOK OTHOCHUTEIIEHO MTPOBEPSIEMOMY
rpaMMaTHYeCKOMY SIBJICHUIO. Peub BOCIpUHUMAETCA € TPYJOM U3-3a OOJIBIIOr0 KOJTUYECTBa
donernyeckux omuOoK. IHTOHAIMS 00yCcIOBIEHA BIUSHUEM POJTHOTO S3bIKA.

Oyenka: 2
Onucanue xapaxmepucmuxu evinonenus snanus: ONeHkKa "HeyI0BICTBOPUTEIIEHO" BHICTABIISICTCS,
€CJIA CTYJICHT IEMOHCTPUPYET IIOXO€E BIIaJIEHUE JIEKCUKOU, HECTIOCOOHOCTh TPAMOTHO MEPEBECTU
MpeIIoKEHUs. B pedun mpucyTCTBYIOT HEONIPaBIaHHO JUTUTEIIBHEIC MTay3bl. Peus BoCIpUHUMAETCSI ¢
OOJBIINM TPYAOM, JINOO HE BOCTIPUHUMAETCS B CHITy 0OMITHST (DOHETUUECKUX OIIHOOK.
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KM-8. KM-8

®opmbl peanauzanuu: YcrHas Gpopma

Tun KOHTPOJIBLHOr0 MeponpusiTusi: J{uckyccus

Bec koHTpOobHOr0 MeponpustTusi B BPC: 25

IIpouenypa npoBegeHusi KOHTPOJILHOI0 MEPONPUATHSA: Y CTHOE COOOLIEHNE C IIPE3EHTalel Ha
Temy: Mos Hay4dHas paboTa.

Kparkoe conepxanue 3a1aHus:
BrinonHuTe 3a1aHNs KOHTPOJIBHOTO MEPOIIPUATHUS

KoHTposibHbIe BONPOCHI/3aJaHUA:

YMmers:  Bectm  Oecenmy — Ha 1.0tBeThTe Ha Bonpock o TeMe The managerial job: 1.
UHOCTPAaHHOM SI3BIKE B paMKax What are the main responsibilities of a manager? 2. What
TEMaTUKH npodeCCHOHATBLHON type of problems does he deal with? 3. How can a
JESATEIbHOCTH manager obtain good results? 4. What does decision
making mean? 5. What is your idea of an ideal manager?

Onucanne MKAJbI OIlEHUBAHUS

Ouyenxa: 5
Huoicnuii nopoe evinonanenus 3aoanus 6 npoyenmax. 90
Onucanue xapaxmepucmuxu evlnoinenus 3Hanus: OLeHKa "O0TIMYHO" BBICTABIISICTCS, €CIIU B
3aJJaHUSX HET JIKCHUeCKUX omnbok. IIpaBuibHO nepeBeneHbl Bce 001eynoTpeOnuTebHbIE
MIPOCTHIC CII0BA, (Pa3eOTOTUICCKUE 00OOPOTHI, YCTOWYUBBIC ClioBOcoueTanus. [IpaBuiibHO iepenan
CMBICJI CJIO’KHBIX CJIOB, BBOJIHBIX CJIOB, COF030B. Bee npodeccnoHanbHbIe TEPMUHBI TIEPEBEICHBI
BEpHO. B miepeBoie OTCYTCTBYIOT rpaMMaTHYECKHE OMMOKU. Bee rpaMmaTiueckne KOHCTPYKITUH,
000pOTHI, MPUIATOYHBIE MPEUIOKESHHUS], IEPEBEICHBI MPAaBUIBHO. Pedb 3ByYUT B €CTECTBEHHOM
TeMIIe, HET TpyObIX (POHETUUECKUX OLIHOOK.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 15
Onucanue xapaxmepucmuku 6vinoaneHus snanusa: OUeHKa "Xopoo" BbICTAaBIIAETCS, €CIIU
JIEKCHUYECKUE OIMOKN He3HAYUTEIBHBI U HE UCKaXaIOT OOIIETO CMBICIIA TPEIOKEHHH.
['pammMaTiyeckne OMMOKN HE3HAYUTEIBHO BIMSAIOT Ha NEPEBO MPEUIOKEHUIN U HE CBA3aHBI C

M3Yy4EHHBIM TPAMMaTHUECKUM sIBIIEHHEM. Pedb MHOTIa XapaKTepu3yeTcs JUINTEIbHBIME NTay3aMu. B

OTJENBHBIX CI0BaX JOMYyCKal0TCs (POHETUUECKUE OMIMOKH (3aMeHa, HHOSI3BIYHBIX (DOHEM CXOJIHBIMU
PYCCKUMH).

Oyenka: 3
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax.: S0
Onucanue xapaxmepucmuxu evinoneHus snanus: OueHka "ya0BIeTBOPUTENBHO" BBICTABIISETCA,
€CJIM CTYJEHT JieaeT OOJIbIIoe KOJIMYECTBO IPyObIX JeKcudeckux omubok. CTyIeHT Jenaer
00JIBIII0€ KOJIMYECTBO IPYOBIX TPAMMATHUECKUX OIIMOOK OTHOCHUTENIBHO MTPOBEPIEMOMY
rpaMMaTH4ecKOMY siBlIeHHIO. Peub BocipuHUMAaETCs ¢ TPYAOM H3-3a OOJIBIIOr0 KOJUYECTBA
¢doneTnueckux omuboK. IHTOHAIUSA 00YCIIOBIIEHA BIUSHUEM POIHOTO SI3BIKA.

Oyenka: 2
Onucanue xapaxmepucmuxu evinoanenus snanusa: O1eHKa "Hey10BIETBOPUTENIBHO" BBICTABIISAETCS,
€CJIM CTYJIEHT JAEMOHCTPUPYET IIJI0OX0€ BIAJCHHUE JIGKCUKON, HECTTIOCOOHOCTh TPAMOTHO MEPEBECTH
npeasiokKeHus. B peun npucyTCTBYIOT HEONPABAAHHO JIUTUTENbHbBIE May3bl. Peub BocipruHUMAaeTCs C
OOJIBIITUM TPYIOM, THOO HE BOCTIPUHUMAETCS B CHUTY OOMITHS (DOHETUUECKHX OMIHOOK.
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COJIEPKAHUE OIIEHOYHBIX CPEJICTB TIPOMEXKYTOUYHOM ATTECTAIIUA
1 cemectp

@DopMa NPOMEeKYTOUHOM aTTecTalMM: 3a4ET C OLEHKOU

IIpumep Onsiera

Ouenka onpezensercss B COOTBETCTBUU ¢ [losiokeHneM o 0amIbHO-pERTUHIOBOM CUCTEME JUIS
cryaentoB H1Y «M3OW» Ha 0OCHOBaHUM CEMECTPOBOM COCTABJISIIOIICH.

IIpouenypa npoBeaenust

Onenka ompexensiercss B cooTBeTCTBUM ¢ [losnokeHuem o OayIbHO-PEHTHMHIOBOM cHUCTEME AJIs
crynentoB HUY «MOW» Ha 0CHOBaHUHU CEMECTPOBOM COCTABIISAIOLIEH.

L Ilepeuens Komnemenyuil/uHOUKAMOPO8 U KOHMPOIAbHBIX 60NPOCO8 NPOBEPKU PE3YIbHIAN 08
0CBOCHUSA OUCUUNTUHDL

1. Komnerenuust/Uuaukarop: UJ1-1yk4 [lepeBoaut akanemuueckue TeKCThl (pedeparsl,
AHHOTAIMHU, 0030PBI, CTATHU U T.J.) C UHOCTPAHHOTO SI3bIKA WJIM HA MHOCTPAHHBIN SI3bIK

Bonpocel, 3a1anns
1.Ouenka onpenensieTcss B COOTBETCTBUU ¢ [looxkeHneM o 0aIbHO-PEUTUHTOBOM CUCTEME
st ctyaentoB HUY «M3OW» Ha oCHOBaHMHM CEMECTPOBOM COCTABIISIOLLIEH.

2. Komnerenuust/Muaukarop: M/1-3vk-4 OcymecTiser akaieMruueckoe 1 IpopeccnoHaIbHOe
B3aMMOJICICTBHE, B TOM YUCJIC HA HHOCTPAHHOM SI3bIKE

MaTepna.m)l AJIS IPOBEPKU OCTATOYHBIX 3HAHUH
1.Suppose you want to apply for a job. Below are the questions your new employer may ask
you. Try to answer them.
Model: Why have you decided to change your job?
| expected to get a promotion. But the laboratory failed to get any new grants,
so my promotion failed, too.
1. Where have you worked before? 2. Why have you decided to change your job? 3. Why are
you interested in this sort of job? 4. How long have you been working in this field? 5. Have you
had any publications related to the proposed project within the last two years?

II. Onucanue wikanvl oueHuganus

Ouyenxa: 5
Huodicnuii nopoe sévinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapakmepucmuku 6blnoJHeHus 3nanus: Paborta BBINOIHEHA B paMKax "TPOBUHYTOrO"
ypoBHs. B otBere nomymieHo e 6onee 10 % ommboxk.

Ouyenka: 4
Huodicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 80
Onucanue xapakmepucmuku 6blnoHeHus 3nanus: Paborta BbINOIHEHA B paMKax "0a30Boro"
ypoBHs. B oTtBere nomymieHo e 6onee 20 % ommoOoK.

Oyenka: 3
Huodicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 10
Onucanue xapakmepucmuku 6binoiHenus 3nanus: Paborta BBIMOIIHEHA B paMKax "moporoBoro"”
ypoBHs. B otBere nomymieHo e 6onee 30 % ommoOoK.
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Oyenka: 2
Onucanue xapakmepucmuxu vinoiheHus 3nanus: Pabora He BBITOJIHEHA WIH BBITIOJTHEHA
MPEUMYIIIECTBEHHO HETPABUIHHO

111. Ilpasuna évicmasienus umozo8oi OyeHKu no Kypcy

Ornenka ompezensercss B cOOTBETCTBUHM ¢ [lonoxenneMm 0 OalIbHO-PEUTHHTOBON CHCTEME IS
cryaentoB H1Y «M3OW» Ha OCHOBaHUM CEMECTPOBOM COCTABJISIFOILICH.

2 cemecTp
®opMa NPOMEKYTOUYHOM aTTecTalumn: 3a4eT C OLICHKOM
IIpumep Onnera

Onenka onpezensiercs B cOOTBETCTBUH ¢ [lonokeHnem o 0amibHO-peUTHHIOBOM cUCTEME IS
crynentoB HUY «MOW» Ha ocHOBaHUU CEMECTPOBOM COCTABIISIOLICH.

IIpoueaypa nposenenus

Ouenka ompenensieTcsi B cOOTBETCTBUU ¢ [lonoxkeHneM o OaIbHO-PEUTHHTOBOM CHUCTEME ISt
crynenroB HUY «MOW» Ha 0CHOBaHMU CEMECTPOBOM COCTABIISIOILIEH.

L. Ilepeuenv Komnemenyuit/uHOUKAMOPoO8 u KOHMPOALHBIX 60NPOCOB NPOGEPKU PE3YTbIANO8
0C80eHUA OUCUUNTUHDL

1. Komnerenuusi/Muauxarop: N/1-1yk-4 IlepeBoaut akagemMudeckue TeKCTHI (pedeparsl,
aHHOTAIlUU, 0030pPBI, CTAThH U T.[I.) C MHOCTPAHHOTO A3bIKA WM HA HHOCTPAHHBIN S3bIK

MaTepl/IaJIl)I AJIS IPOBEPKU OCTATOYHBIX 3HAHUH
1.Read the text given below in English, Give a summary in Russian.
Using a hands-free mobile phone in a car while driving poses no less danger than a handheld
one, because the hazard does not relate to your hands, but with your brain. New research
suggests that regardless of the device used, all telephone conversations while driving are
dangerous, as they affect attention and visuat processing skills significantly. Many have
previously believed that hands-free kits are safer to use in a vehicle as both hands remain on the
steering wheel. But David Strayer, from the University of Utah, who led the research, told The
New York Times: “It’s not that your hands aren’t on the wheel. It’s that your mind is not on the
road.”

2. Komnerenuust/Muaukarop: N/1-2yi-4 Vcrions3yer coBpeMeHHbIe HH(POPMAIIMOHHO-
KOMMYHUKaTUBHBIE CPEJICTBA JUIsl KOMMYHUKAIIUH

Bomnpocsl, 3aganus
1.Onenka onpezensiercs B cOOTBETCTBHHU ¢ [lonoxkeHnem o 0amibHO-peUTHHIOBOM cUcTEME
s ctyaenToB HUY «MOHW» Ha OCHOBaHMHM CEMECTPOBON COCTABJISAIOIIEH.

MarepuaJsl 1JIs1 NIPOBEPKHU OCTATOYHBIX 3HAHUN
1.Discuss the following questions:
1. Is it always necessary to write the resume?
2. Why do you need to write the resume?
3. How should your resume be organized?
4. How and when is it better to send the resume to the firm?
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3. Komnerennusa/Muankarop: NJ-3yk-4 OcymiecTBiseT akageMUuecKkoe 1 IpopecCHOHaIbHOE
B3aUMO/ICHCTBHE, B TOM YHCJIE HA HHOCTPAHHOM SI3bIKE

Bomnpocel, 3axaHus
1.0uenka onpenensieTcss B COOTBeTCTBUU C [losokeHrneM o 0auibHO-PEHTHHTOBOM CUCTEME
st ctynentoB HUY «M3W» Ha ocHOBaHUU CEMECTPOBOM COCTABJISIOLIECH.

II. Onucanue wkanvt oueHuBanus

Ouyenxa: 5
Huoicnuii nopoe evinonenus 3aoanus 6 npoyenmax. 90
Onucanue xapakxmepucmuxu 8vlnoineHus snanus: PaboTa BRIOJIHEHA B paMKaX "TPOJIBHHYTOrO"
ypoBHs. B orBeTe nomymeno He 6osee 10 % ommbok.

Ouyenka: 4
Huoicnuii nopoe evinonenus 3aoanus 6 npoyenmax. 80
Onucanue xapaxmepucmuxu 8blnoineHus 3nanus: PadboTa BeiogHeHa B paMKkax ""0a3oBoro"
ypoBHs. B oTrBere gomymieHo e 6onee 20 % ommoOoK.

Oyenka: 3
Huoicnuii nopoe evinoanenus 3aoanus 6 npoyenmax. 70
OnucaHnue xapaxmepucmuxu evlnoineHus 3Hanus: PaboTa BeINoIHEHA B paMKax "Moporosoro”
ypoBHs. B orBete nomymieno ne 6onee 30 % ommbox.

Oyenka: 2
Onucanue xapaxmepucmuxu 6blnoineHus 3Hanus: PaboTa He BHIMOJHEHA WIH BBITOJIHEHA
MPEUMYIIIECTBEHHO HETPABUIHLHO

1I1. IIpasuna évicmaenenus umo2o60i OYeHKU no Kypcy

Onenka ompenensieTcss B cOOTBETCTBUM ¢ [lonokeHnem o OalIbHO-PEHTHHIOBOM CHUCTEME IS
crynentoB HUY «MOW» Ha 0CHOBaHUHM CEMECTPOBOM COCTABIISAIOLIEH.
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