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OBILIASA YACTD

OneHouHblE MaTepHallbl 10 AUCLUUIUIMHE TMpPEAHA3HAYEHbl MJI OLEHKU: JOCTHKEHUS
0o0yyarolMMUCS  3aIUVIAHUPOBAHHBIX  PE3YyJIbTATOB  OOyYeHUs 10 JAMCLUUIUIMHE, JTana
(dbopMHpOBaHUs 3aIUTAHUPOBAHHBIX KOMIIETEHIIMN M YPOBHS OCBOCHUS TUCIUILINHBI.

OrneHouHble MaTepuallbl MO JUCHUIUIMHE BKIIOYAIOT OLEHOYHBIE CPEICTBA I MPOBEACHUS
MEPONPUIATHH TEKYILIET0 KOHTPOJIS YCIIEBAEMOCTH U IPOMEKYTOUHOM aTTECTALUH.

dopmupyembie y 00y4aromerocsi KOMIETeHIINN:

1. YK-4 Cniocob6eH npuMeHSITh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM YHCIIE Ha
WHOCTPaHHOM(BIX) SI3BIKE(AX), I aKaJIEMUIECKOT0 U TPO(HECCHOHATLHOTO B3aUMOICHCTBUS
N]I-1 OcymiecTBiseT akageMuyecKkoe U IpodecCHoHaIbHOE B3aMMOICUCTBHE, B TOM YHCIIE
Ha UHOCTPAHHOM SI3bIKE
N]I-2 IlepeBoauT akageMuyecKkue TeKCThI (pedepaTsl, aHHOTAIIUH, 0030PbI, CTATHU U T.J.) C
MHOCTPAHHOTO SI3bIKA WM HA HHOCTPAHHBIH SI3bIK
NJI-3 Vcnionb3yeT coBpeMeHHbIe HH(POPMAIIMOHHO-KOMMYHUKATUBHBIE CPEJICTBA IS
KOMMYHUKAIIU

N BKJIFOYACT:
JJISE TEKYHIEro KOHTPOJIA YCIIEBACMOCTH

®dopma peanmszanuu: YcTHas popma
1. KM-1 (TectupoBanue)

. KM-2 (TectupoBanue)

. KM-3 (TectupoBanue)

. KM-4 (Jloxman)

. KM-5 (TectupoBanue)

. KM-6 (TectupoBanue)

. KM-7 (TectupoBanue)

. KM-8 (duckyccus)

0 3 O\ L KW

BPC nucuuminHbl

1 cemectp
Beca KOHTPOJIBHBIX MEPONIPUATHI, %o
HNupexc KM-1 KM-2 KM-3 KM-4
Paznen aucuumimab )
KM:
Cpox KM: 4 8 12 15
Education and Career
Education +
Leisure +
Career +
Management (Part 1)
Management +




BecKM:| 25 25 25 25
2 cemecTp
Beca KOHTpoIbHBIX MeponpusTuii, %
WNunexc KM-5 KM-6 KM-7 KM-8
Pa3nen nucuumninHb
KM:
Cpok KM: 4 8 12 15
Management (Part 2)
Human resources +
Daily routine +
Personnel Management
Personnel management +
[Tpesentanus: Most HayyHast paboTa +
Bec KM: 25 25 25 25

$O61mast yacte/J{j1st IPOMEKYTOUHOMN arTecTanund




COJAEPKAHUE OLNEHOYHBIX CPEJACTB TEKYHEI'O KOHTPOJISA

1. Oyenounvie cpeocmea 011 OUeHKU 3ANIAHUPOBAHHBIX PE3YIbIMAM 06 00yUeHUA NO OUCUUNTIUHE, COOMHECEHHBIX C UHOUKAMOpamu
00CMUIICCHUS KOMNEmeHY UL

Nunexc Nunukarop 3anjaHUpOBAHHBIE KonTposbHas Touka
KOMIIETEHIIUH pe3ysbTaTel  00y4eHMsI IO
JUCIUILINHE
YK-4 N-1yk-4 OcyuecTBisier | 3HaTh: KM-1 (TectupoBanue)
aKaJeMH4ecKoe u | TemaTuueckue JEKCUKO- KM-2 (TectupoBanue)
poheccuoHaIbHOE rpaMMaTH4ECKUE CPEICTBa KM-3 (TectupoBanue)
B3auMojeiicteue, B ToM | DopManbHbIC TPU3HAKU
Yylhclie Ha  HMHOCTPAHHOM | JIOTUKO-CMBICIOBBIX CBSI3€i
A3BIKE MEX1y dJIEMEHTaMH TEeKCTa
[Ipu3Haky n3y4eHHBIX
rpaMMaTHYeCKHUX SBICHUHN U
0COOEHHOCTH CTPYKTYPbI
IIPOCTBIX U CJIOKHBIX
MPEIIOKEHUN N3ydaeMOTO
MHOCTPAHHOTO fA3bIKa,
YCIIO’)KHEHHBIX KOHCTPYKIIMI
B CTPYKTYpP€ IIPEIIOKEHUS
YK-4 NJI-2yxk-4 [MepeBoaut | YMeTh: KM-5 (TectupoBanue)
aKaJeMHYECKHe tekcThl | CoctaBnsaTh nucbMeHHoe 1 | KM-6 (TectupoBanue)
(pedeparsri, AQHHOTAIINM, | YCTHOE BBICKA3bIBaHUE T10 KM-7 (TectupoBanue)
0030pBl, CTaTbl W T.I.) C | TEME C UCIOJIb30BAHHEM KM-8 (duckyccust)
MHOCTPAHHOTO SA3bIKA WM HA | U3y4aeMbIX JIEKCUKO-
UHOCTPaHHBIN S3bIK IrpaMMaTUYECKHUX €IMHHIIL
OTbOupaTh JIEKCUKY B
pa3nuYHbBIX (hopMax U BUIAX
YCTHOW U MUCbMEHHOMN
KOMMYHHKAIUH Ha
MHOCTPAHHOM SI3BIKE JUISI




MTOCTPOCHHUSI BHICKA3bIBAHUS
[Ipumenars
TEPMHUHOJIOTUYECKU I
amnmapar B cepe
npodeccrnoHaIbHOM
KOMMYHHKAIUU

Bectu Geceny Ha
WHOCTPAHHOM SI3bIKE B
pamMKax TeMaTUKH

npodecCuoHAIBHON
JIEITCIILHOCTH
YK-4 N-3yk-4 Hcnons3yer | YMeTh: KM-4 (JToxnan)
COBpPEMEHHbBIE Jenars qokiaa mo TeMam
nH(pOpMaIMOHHO- po¢eCCUOHAITBHOTO
KOMMYHUKATHUBHBIE XapakTepa, B TOM YHCIIE C
cpelicTBa 1A | ucrnoab3oBanuem UKT

KOMMYHUKaIIUA




1I. Cooepicanue ouenounvix cpeocme. lllkana u kpumepuu oyenusanus
1 cemecTp
KM-1. KM-1

®opmbl peanauzanuu: YcrHas Gpopma

Tun KOHTPOJBLHOr0 MeponpusaTusi: TectupoBaHue

Bec koHTpObHOrO0 MeponpusTusi B BPC: 25

IIpoueaypa npoBeaeHHsT KOHTPOJIBHOI0O MEPONPHUATHA: YCTHOC BBIIOJIHEHHE MPEII0KECHHBIX
3aaHUi ¢ iucTa 0e3 MOArOTOBKUA

Kpatkoe cogepxanue 3aiaHus:
BrinonHuTe 3a1aHNs KOHTPOJIBHOTO MEPOIIPUATHUS

KoHTpoJibHbIE BOIPOCHI/3a/1aHUA:

3uarb:  llpu3Haku  M3yuYEHHBIX 1.Packpoiite CKOOKH, BCTaBbTE IJ1aroj B MPABUILHYIO
rpaMMaTU4ecKUX  SIBICHUH U bopmy:
OCOOEHHOCTH CTPYKTYPBI MPOCTHIX Postgraduate courses ... (to relay) heavily on course
u CJIOMHBIX PEII0KCHHIMA work, and less on exams.
U3y4aeMOIr0 MHOCTPAHHOT'O SI3bIKa, The journalism department is especially lacking, but this
YCIIO)KHEHHBIX ~ KOHCTPYKUUH B ... (to change) next year when the department undergoes
CTPYKTYpPE IPEIIOKEHHS millions of pounds in renovation.
City’s campus ... (to divide) across Islington.
In terms of resources, City ... (to stock) with four
libraries across campus.
Tutors can often ... (to see) there with students.

Onucanue MIKAJbI OLlEHUBAHUS

Ouenka: 5
Huodienuii nopoe svinonnenus 3aoanus 6 npoyernmax: 90
OnucaHnue xapakmepucmuxu evlnoinerus 3Hanus: OleHKa "O0TIMYHO" BBICTABIISIETCS, €CITU B
3a/laHUSX HET JeKCUYeCcKuX omuoOokK. [IpaBuiibHO epeBeieHbl Bce 00IIeynoTpeduTenbHbIe
MIPOCTHIE CII0BA, (Pa3eOTOTHICCKUE 00OPOTHI, YCTOWYMBBIC ClI0BOcoUYeTanwus. [IpaBuiibHO niepenan
CMBICT CIIO’KHBIX CJIOB, BBOAHBIX CIIOB, COI030B. Bee nmpodeccroHnanbHble TEPMUHBI IEPEBEACHbI
BEepHO. B miepeBoie OTCYTCTBYIOT rpaMMaTHYECKHe OMMOKU. Bee rpaMmaTiueckne KOHCTPYKITUH,
000pOTHI, MPUIATOYHBIE MPEIOKEHHUSI, IEPEBEICHBI MPAaBUIHHO. Pedb 3ByYUT B €CTECTBEHHOM
TeMIIE, HET TpyObIX (POHETUUECKUX OLUIHOOK.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 15
Onucanue xapakmepucmuku gvinonnenus 3uanus: O1eHKa "Xopomo" BEICTABISAETCS, €CITU
JIEKCHUYECKUE OIMOKY He3HAYUTEIBHBI U HE UCKaXKAIOT OOIIETO CMBICIIA TIPETOKEHHA.
['pammaTHUecKue OMMOKY HE3HAYUTEIHHO BIUSAIOT HA TIEPEBOJI MIPEATIOKEHUN U HE CBSI3aHBI C

M3YYCHHBIM TPaMMaTHYECKHUM sIBJIeHUEM. Peush MHOT/Ia XapakTepu3yeTcs JUIMTeILHBIMA TTay3amMu. B

OTJIENBHBIX CJIOBAX JOMYCKAIOTCS (POHETUYECKUE OLTUOKY (3aMEeHAa, HHOSI3BIYHBIX ()OHEM CXOTHBIMU
PYCCKUMH).

Oyenxka: 3
Huorcnuii nopoe evinonnenus 3adanus 6 npoyenmax. 50




Onucanue xapakmepucmuxu ebinonnenus snanus: OueHka "ya0BIeTBOPUTEILHO" BBICTABIISETCS,
€CIIM CTY/ICHT JieTiaeT OOJIbIIOe KOJTMYECTBO IPYOBIX JIEKCHUECKUX OMMMO0K. CTyeHT Jienaet
00JIBIII0€ KOJIMYECTBO IPyOBIX TPAMMATHUECKUX OIIMOOK OTHOCHUTEIIEHO MTPOBEPIEMOMY
rpaMMaTHYECKOMY SIBICHHIO. Peub BOCIpHHUMAETCS € TPYAOM U3-3a OOJIBIIOr0 KOJIHYECTBA
¢doneTnueckux omuboK. IHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POAHOTO SI3BIKA.

Ouenka: 2

Onucanue xapaxmepucmuxu evinoanenus snanus: OueHKa "Hey10BIETBOPUTENIBHO" BBICTABIIAETCS,

€CJIU CTYACHT JCMOHCTPUPYET IIJIOXOC BJIAJACHUC HCKCHKOﬁ, HECITOCOOHOCTh IrpaMOTHO IIEPEBECTU

MMPpCAJIOKCHUS. B peur NPpUCYTCTBYIOT HCONIPABAAHHO AJIUTCIILbHBIC I1aYy3bI. Peus BOCIIPUHUMACTCA C

OOJILIITUM TPYIOM, JTUOO HE BOCIIPUHUMAETCS B CHITY OOMJINS (DOHETHYECKUX OIIHUOOK.
KM-2. KM-2
®opmbl peanuzanuu: YcrHas Gpopma

Tun kouTpobHOrO Meponpusitus: Tectuposanue
Bec konTposbHOr0 Meponpustusi B BPC: 25

IIpouenypa npoBeaeHnsi KOHTPOJIbHOIO MEPONPUSITUSI: YCTHOE BHINOJHEHHE MPEJIOKEHHBIX

3alaHui ¢ Trcta 0€3 MOArOTOBKH

Kpatkoe conepxanue 3agaHus:
BrinonnuTe 3a1aHus KOHTPOJIBHOIO MEPOIIPUATHUS

KoHTpoJibHbIE BOIPOCHI/3a/1aHUA:

3nath: Temaruueckue JEKCHUKO- 1.BcraBbTe oaxoAdIlee Mo CMbICITY CJIOBO:

I'paMMaTHUYCCKUEC CPCACTBA
Discounts, trainers, venues, memberships

Personal ... are available, but the professional team is
always on hand.

Many local ... give cheap entry to students on most
nights.

Despite the ... available, living in London is extremely
costly.

Flexible ... start from $20 per month.

Onucanue MKAJbI OLEHUBAHUS :

Ouenka: 5
Huosienuii nopoe sévinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapakmepucmuxu evlnoinerus 3Hanus: OleHKa "O0TIMYHO" BBICTABIISIETCS, €CITU B
3a/laHUSX HET JeKCU4eCcKuX omuoOok. [IpaBuiibHO nepeBeeHbl Bce 00IIeynoTpeouTenbHbIe

MIPOCTHIE CJI0BA, (pa3eoqornyeckue 000poThl, yCTOWUYMBEIE ciioBocoueTanus. [IpaBunbHO nepenan

CMBICJI CJIOKHBIX CJI0B, BBOJHBIX CJIOB, COFO30B. Bce HpO(beCCI/IOHaHBHLIC TCPMUHBI ICPCBCACHBI

BepHO. B mepeBojie OTCYTCTBYIOT rpaMMaThyecKue ommoKu. Bee rpamMmmaTndeckne KOHCTPYKITUH,

000pOTHI, IPUAATOUHBIE MPEATIOKEHHSI, IepEBEICHBI TPABUIBHO. Peub 3ByUHT B €CTECTBEHHOM
TeMIIE, HET TpyObIX (POHETHUECKUX OLIUOOK.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 15
Onucanue xapakmepucmuku gvinonnenus 3uanus: O1eHKa "Xopouo" BEICTABISAETCS, €CITU
JICKCUYECKHE OMMOKHM He3HAYUTEIIBHBI H HEe UCKAXAIOT OOIIEro CMBICTIA MPETOKCHU.
['pammaTHUeckue OMMOKY HE3HAYUTENHHO BIUSAIOT HA TIEPEBOJ MPEATOKEHUN U HE CBS3aHBI C

HU3YUYCHHBIM I'PaMMAaTUYCCKHUM SABJICHUCM. Peun HHOT'JIa XapaKTCPpU3yCTCA JJIINTCIbHBIMUA I1ay3aMU. B
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OTACJIBHBIX CJIOBAX NOITYCKAIOTCA (1)0H€TI/I‘I€CKI/IC OI_HI/I6KI/I (3aMeHa, NHOA3BIYHBIX (bOHeM CXOAHbIMU
PYCCKUMH).

Oyenka: 3
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 50
Onucanue xapakmepucmuxu evinonnenus 3uanus: O1neHka "y10BIeTBOPUTENLHO" BHICTABISACTCS,
€CITU CTYJICHT JIeNIaeT OOJIBIIOE KOJIMYECTBO IPYObIX JIEKCHYeCKHX OMMOOK. CTYIEHT JeaeTt
00JIBIII0€ KOJIMYECTBO IPYOBIX IPAMMATHYECKUX OIIMOOK OTHOCUTENIEHO IPOBEPIEMOMY
rpaMMaTHYeCKOMY SIBJICHHIO. Pedb BOCIIPHHUMAETCS C TPYJOM U3-3a OOJIBIIOrO KOJUYECTBA
¢doneTnueckux omuboK. IHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POAHOTO SI3BIKA.

Ouenka: 2
Onucanue xapakmepucmuxu evinonnenus 3uanus: O1eHKa "HeyT0BIeTBOPUTEIHHO" BBICTABIISIETCHS,
€CIIM CTYJICHT IEMOHCTPUPYET TUIOXOE BIIAJICHUE JIEKCUKOM, HECITTOCOOHOCTh TPAaMOTHO TIEPEBECTH
MpeIoKeHus. B peun mpucyTCTBYIOT HEOMIPaBAAHHO JITUTEIIBHEIC May3bl. Peus BocipuHUMAETCSI ¢
OOJILIITUM TPYIOM, JTUOO HE BOCIIPUHUMAETCS B CHITY OOMJIUS (DOHETHYECKUX OIIHUOOK.

KM-3. KM-3

®opmbl peaausanum: YcrHas popma

Tun kouTpoabHOro Meponpusitus: Tectuposanue

Bec konTposbHOr0 Meponpustusi B BPC: 25

IIpouenypa npoBeaeHnss KOHTPOJIBHOIO MEPONPHUSTHS: YCTHOE BBIINOJHEHHUE NPEIJIOKEHHBIX
3aJaHui ¢ JIucTa O€3 MOArOTOBKU

Kparkoe cogepxxanue 3aganus:
BrinonnuTe 3a1aHNs KOHTPOJIIBHOTO MEPOIIPUATHUS

KoHTpoJibHbIE BOIPOCHI/3a/1aHUA:

3uarb: @DopMalibHbIE MPHU3HAKU 1.BcraBbTe moaxoasIee o CMbICIY CJIOBO:
JIOTHUKO-CMBICIIOBBIX CBSI3€l MCKIAY
9JIEMEHTaMH TEKCTa Frustrated, job, full-blown, scary

The right ... might be the one you’re in.

A ... new career is not the only way to make a change.
It’s easy to get ... with politics or parts you don’t like.
It’s ... to change career, but it’s much scarier to think
about it.

Onucanue MIKAJIbI OLlEeHUBAHUS

Ouenka: 5
Huodicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapakmepucmuku vtnoanenus 3nanus.; OueHka "oTIMYHO" BBICTABISIETCS, €CIIU B
3a/IaHUSAX HET JEeKCUYeCKUX omuoOoK. [IpaBuiIbHO epeBeicHbI BCe 00IIeynoTpeOuTeIbHbIC
MPOCTHIE CIIOBa, (Ppazeosornueckre 000pOThI, YCTOMUMBBIC clIoBocodeTaHus. [IpaBuinbpHO nepenan
CMBICT CIIO’KHBIX CJIOB, BBOAHBIX CIIOB, COI030B. Bee mpodeccronanbHble TEPMUHBI TEPEBEICHBI
BepHO. B mepeBojie OTCYTCTBYIOT rpaMMaTHyecKue omroKu. Bee rpamMmmaTndeckrne KOHCTPYKITUH,
000pOTHI, MPUIATOYHBIC TPEIOKECHHSI, IEPEBEICHBI MPAaBUIHLHO. Pedb 3ByUUT B €CTECTBEHHOM
TeMIIe, HET TpyObIX (POHETUUECKUX OLUIHOOK.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 15
Onucanue xapakmepucmuku goinonnenus 3uanus: O1eHKa "Xopouo" BEICTABISAETCS, €CIU
JICKCUYECKHUE OMMOKHM He3HAUYNTEIIBHBI M HE MCKaXAIOT OOIIETO CMBICIIA TIPEIIOKEHUH.




['pammaTiyeckue OMMOKK HE3HAYUTEIHHO BIMAIOT Ha MEPEBOJ MIPEIOKEHUI U HE CBS3aHBI C
M3y4eHHBIM TPAaMMaTHYECKUM SBJICHUEM. Peub HHOTIa XapaKTepu3yeTcs UITUTEIbHBIME NTay3amMu. B
OTIENBHBIX CIOBAX JOMYCKAIOTCs (POHETUUECKHE OMIMOKH (3aMeHa, MHOSI3BIYHBIX (POHEM CXOIHBIMU

PYCCKUMH).

Oyenka: 3
Huoicnuii nopoe evinonenus 3aoanus 6 npoyenmax. 50
Onucanue xapakmepucmuxu evinonnenus 3uanus: O1eHka "y10BIeTBOPUTENLHO" BHICTABISAETCS,
€CITU CTYZICHT JIeNIaeT OOJIBIIOE KOJIMYECTBO IPYOBIX JIEKCHYeCKHX OMMOOoK. CTYIeHT JeaeTt
00JIBIII0€ KOJIMYECTBO IPyOBIX TPAMMATHUECKUX OIIMOOK OTHOCHUTENIEHO MTPOBEPIEMOMY
rpaMMaTHYeCKOMY SIBJICHHIO. Pedb BOCIIPHHUMAETCS C TPYJOM U3-3a OOJIBIIOrO KOJUYECTBA
¢doneTnueckux omuboK. IHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POAHOTO SI3BIKA.

Ouenka: 2
Onucanue xapaxmepucmuxu evinonenus snanus: ONeHKa "HeyI0BICTBOPUTEIILHO" BBICTABIISCTCS,
€CJIA CTYJICHT JICMOHCTPUPYET IUIOXOE BIIAJICHUE JIEKCUKOW, HECIIOCOOHOCTh IPAMOTHO MEPEBECTH
MIPeIIOKEHUs. B pedun mpucyTCTBYIOT HEONIPaBAaHHO JUTUTEIIBHEIC May3bl. Peus BoCIpUHUMAETCSI ¢
OOJBIINM TPYAOM, JINOO HE BOCIIPUHUMAETCS B CHITy 00Ul (POHETUYECKUX OMIHOOK.

KM-4. KM-4

®opmbl peaausanum: YcrHas popma

THn KOHTPOJBHOTO MeponpusaTus: Jloknasn

Bec konTposbHOro meponpustusi B BPC: 25

IIpouenypa mnpoBegeHMs KOHTPOJIBHOIO Meponpustus: IIpencrasneHne NMOATrOTOBIEHHOIO
JIOKJIaJa 110 OJHOM U3 NPEUIOKEHHBIX TEM

KpaTkoe conep:kanue 3a1aHusi:
[IpencraBieHne MOATOTOBICHHOTO A0K/IA/1a 0 OJJHON M3 MPEI0KECHHBIX TEM

KoHTpoJibHBbIC BONIPOCHI/3aJaHHA:

YwMmers: Jlenate IOKIAL IO TEMaM 1.IToaroroBpTE YCTHOE BHICTYIUIEHHE HA HHOCTPAHHOM
npohecCHOHANBFHOTO XapakTepa, B SI3BIKE 110 OJTHOM U3 IIPEMJIOKEHHBIX TEM:
TOM 4YHCJI€ C HCHOJIb30BAaHUEM
HUKT 1. How proper financial management leads to the success of a
business
2. How an expert and professional financial manager can save a
business

3. What s the role of a business manager within an
organization?

4. How to beat fiancé management problems that can bring
problems in business fiancés management

5. How can an organization decide the employees’ salary when
undergoing a financial crisis?

Onucanue MKAJbI OIICHUBAHUA:

Ouyenka: 5
Huosicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapakmepucmuku vtnoanenus 3uanus.; OueHka "oTIMYHO" BBICTABIISIETCSA, €CIIU B
3a/IaHUSAX HET JEKCUYeCKUX omuoOoK. [IpaBuiibHO mepeBeieHbI BCe 00IIeynoTpeOuTeIbHbIC
MPOCTHIE CIIOBA, (Ppazeosornueckre 000pOThI, YCTOWMUMBBIE clIoBocodeTaHus. [IpaBuinbpHO nepenan
CMBICT CIIO’KHBIX CJIOB, BBOAHBIX CIIOB, COI030B. Bee mpodeccronanbHble TEPMUHBI TEPEBEICHbI
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BepHO. B mepeBosie 0TCYyTCTBYIOT TpaMMaTnieckue omnoOku. Bee rpammarnyeckie KOHCTPYKIINY,
000pPOTHI, NPUAATOYHBIE TPEUIOKEHHS, TIEPEBEACHBI IPABIILHO. Pedb 3ByYHT B €CTECTBEHHOM
TeMIIe, HeT TPYOBIX (pOHETHYECKHX OIIMOOK.

Ouyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. (5
Onucanue xapakmepucmuku 8binoanenus 3nanus. OueHka "Xoponio" BbICTaBISETCS, €CIIH
JICKCUYECKHE OMMOKY He3HAUYUTENBHBI i HE UCKAXAIOT OOIIETO CMBICIIA TIPEIIOKEHUH.
['pammaTHyeckue OMMOKHA HE3HAYUTENbHO BIUAIOT Ha TIEPEBOJ MPEATIOKEHUN U HE CBSI3aHbI C

M3y4YEHHBIM TPaMMAaTUUYECKUM siBJIeHHEM. Peub nHoT1a XapakTepu3yeTcs IIUTEIbHbIMU Nay3amu. B

OTJIENbHBIX CJIOBAX JOMYCKAIOTCS (POHETUYECKUE OUIMOKH (3aMEHa, MHOA3BIYHBIX (DOHEM CXOTHBIMU
PYCCKUMH).

Ouenxa: 3
Huoicnuii nopoe svinonnenus 3aoanus 6 npoyenmax: 50
Onucanue xapakmepucmuku btnoanenus 3nanus.; OueHka "ynoBIETBOPUTEIBHO" BBICTaBISAETCH,
€CJI CTYJIEHT JIeaeT OOJBIIOe KOJIMYECTBO IPYOBIX JIEKCHISCKUX OmMO0K. CTYIACHT JenaeT
00JIBIIOE KOJIIMYECTBO TPYOBIX IPaMMaTHYECKUX OIIMOOK OTHOCUTEIHHO MPOBEPSIEMOMY
rpaMMaTHYECKOMY SBJICHHIO. Peub BOCIPUHUMAETCS C TPYAOM M3-3a OOJIBIIOTO KOJTUYECTBA
donernyeckux omuoOOK. IHTOHAIMS 00yCIOBIEHA BIUSHUEM POJTHOTO S3bIKA.

Oyenka: 2
Onucanue xapakmepucmuxu evinonenus 3Hanus: OLeHKa "HeyJOBIETBOPUTEIbHO" BBICTABIISAETCS,
€CJIM CTYJEHT IEMOHCTPUPYET IJIOXOE BIIaJICHUE JIEKCUKON, HECTIOCOOHOCTh IPaMOTHO I1EPEBECTH
MpenoXKeHus. B peun npucyTcTBYIOT HEONIPaBAaHHO JAIUTENbHbIE May3bl. Peub BocipuHUMAaeTCs ¢
OOJIBIINM TPYAOM, OO0 HE BOCIPUHUMAETCS B CHITy OOMIINS (DOHETUIECKUX OIIHNOOK.

2 cemecTp

KM-5. KM-5
®opmbl peaausanum: YcrHas popma
Tun KOHTPOILHOr0 MeponpuaTHa: TecTupoBaHue
Bec konTposbHoro meponpusitusi B BPC: 25

IIpouenypa npoBeaeHusi KOHTPOJIbHOIO0 MEPONPUSTHSI: YCTHOE BHITIOJHEHHE MPEIOKEHHBIX
3alaHui ¢ TrucTa 0e3 MOATrOTOBKH

Kpatkoe conepxanue 3agaHus:
BrInonHuTe 3a1aHNs KOHTPOJIIBHOTO MEPONIPUATHUS

KoHTpoJibHBbIC BONIPOCHI/3aJaHHA:

VYMmerTs: 1.BcTaBbTe MOAXOSAIIEE TIO CMBICITY CIOBO:

Otb6upath established functions team positions phases allocate attained overall
JICKCUKY B 1. Often a group of managers rather than an individual works on a particular
pa3IMYHBIX project.

dopmax u BuAax 2. Plans set up in the first stage are subject to revision throughout the
YCTHOH u duration of the project.

MHCbMEHHOU 3. Managers should periodically check to sce how well comprehensive
KOMMYHHUKAITHH company goals detailed in the planning phase are being met.

Ha MHOCTpaHHOM

SA3BIKC pInIb

[IOCTPOCHUS

BBICKAa3bIBaAHUS
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Onucanue MKAJbI OIICHUBAHUSA:

Ouenxa: 5
Huoicnuii nopoe svinonnenus 3aoanus 6 npoyenmax: 90
Onucanue xapakmepucmuku blnoanenus 3nanus.; OueHka "oTIMYHO" BBICTABIISIETCSA, €CIIU B
3a/IaHUSAX HET JEKCUIeCKuX omuOoK. [IpaBuiIbHO TiepeBeIcHbI Bce O0ICYTOTPEOUTENbHBIC
MPOCTHIE CJIOBa, (Ppazeosiornueckrue 000pOThI, yCTOMUMBBIC ciIoBocodeTaHus. [IpaBuibHO nepenan
CMBICT CIIO’KHBIX CJIOB, BBOAHBIX CIIOB, COI030B. Bee mpodeccronanbHble TEPMUHBI IEPEBEICHBI
BepHO. B mepeBojie OTCYTCTBYIOT rpaMMaTHyecKue omuoku. Bee rpammaTndeckue KOHCTPYKIINH,
000pOTHI, MPUIATOYHBIC TPEUIOKCHHSI, IEPEBEICHBI MPABUIIHHO. Pedb 3ByYUT B €CTECTBEHHOM
TEMIIe, HET TPYOBIX (POHETUIECKUX OLTHOOK.

Ouyenka: 4
Huoicnuii nopoe evinonnenus 3a0anus 6 npoyenmax. 15
Onucanue xapaxmepucmuxu evlnoanerus 3Hanus: O1eHKa "Xopouio" BEICTaBISETCs, €CIU
JICKCHUYECKUE OIMOKY He3HAYUTEIIbHBI U HE UCKaXAIOT OOIIET0 CMBICIIA TIPETIOKCHHH.
['pammaTideckre OMMOKY HE3HAYUTEIHHO BIMSAIOT Ha MIEPEBOJ MPEUIOKEHUI U HE CBS3aHBI C

M3YYCHHBIM rPAMMAaTHYECKUM SIBIICHUEM. Peub WHOTIa XapaKTepu3yeTcs ITMTEIbHBIMY Nay3aMu. B

OTIENBHBIX CIOBaX JOMYCKAIOTCs (POHETHYECKHE OMIMOKH (3aMeHa, NHOSI3BIYHBIX (DOHEM CXOJTHBIMHU
PYCCKUMH).

Oyenka: 3
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 50
Onucanue xapakmepucmuxu evinonnenus 3uanus: O1eHKa "yI0BIeTBOPUTEILHO" BHICTABIISETCS,
€CITU CTYJICHT JIeNIaeT OOJIBIIOE KOJIMYECTBO IPYOBIX JIEKCHYeCKHX OMMOOK. CTYIEHT JeaeTt
00JIBIII0€ KOJIMYECTBO IPyOBIX TPAMMATHUECKUX OIIUOOK OTHOCHUTEIIEHO MTPOBEPIEMOMY
rpaMMaTHYeCKOMY SIBJICHHIO. Peub BOCIIPHHUMAETCS C TPYJOM U3-3a OOJIBIIOrO KOJUYECTBA
¢donernueckux omuOoK. IHTOHaIM 00yCcI0BIEHA BIUSHUEM POJHOTO A3bIKA.

Oyenka: 2
Onucanue xapaxmepucmuxu evinoanenus snanus: ONeHKa "HeyI0BICTBOPUTEIIHHO" BEICTABIISICTCS,
€CJIU CTYJICHT IEMOHCTPUPYET MJIOXO€ BIaJIeHUE JIEKCUKOU, HECTIOCOOHOCTh TPAaMOTHO MEPEBECTU
MpeIIoKeHUs. B peun mpucyTCTBYIOT HEONIPaBAaHHO JUTUTEIIBHEIC MTay3bl. Peus BoCIpuHUMAETCSI ¢
OOJBIINM TPYAOM, JIUOO HE BOCTIPUHUMALTCS B CHITy 00U (POHETHUECKUX OITHOOK.

KM-6. KM-6

®opmbl peaausanum: YcrHas popma

Tun kouTpobHOrO Meponpusitus: TectupoBanue

Bec konTpoabHoro meponpusitusi B BPC: 25

IIpoueaypa npoBeaeHHs KOHTPOJIBHOI0O MEPONPHUATHA: YCTHOE BBIIOJHEHHUE NPEII0KEHHBIX
3aJjaHui ¢ JIUCTa O€3 MOArOTOBKU

KpaTlcoe CoA€cpKaHME 3alaHUA:
Brinonnute 3amanus KOHTPOJIBHOT'O MCPOIIPUATHA

KoHTpoJibHbIE BONIPOCHI/3aJaHUA:

VYMeTh: [TpumeHsTH 1.BcTaBpTe moaxoAsuiee mo CMBICITY CJIOBO:
TEPMHHOJIOTHYECKHUI ammapaT B end product, job security, needs, meetings, salary
chepe npodecCuoHaTBHOM

KOMMYHHUKAaIUH Meetings in themselves are not an ... .

Increased motivation is more likely to occur when work
meets the ... of individuals for learning, self-realization
and personal growth.

These needs include a good ..., safe working conditions
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and ... .

2.00pa3yiiTe CIIOBOCOUYETAHHUS:

1. worker goals

2. organisational growth

3. material performance

4. working conditions

5. personal survival

6. employee goals

7. company needs
Onucanue MKAJbI OIlCHUBaAHUA:

Ouenxa: 5

Huodicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapakmepucmuku blnoanenus 3nanus.; OueHka "oTIMYHO" BBICTABIISIETCSA, €CIIU B
3aJaHMsIX HET JIKCHYeCKuX ommOoK. [IpaBuiIbHO epeBeieHbl Bce 001IeynoTpeOuTeTbHbIe
MIPOCTHIE CII0BA, (pa3eoqIOrnyecKue 000POThI, yCTOWYNBEIE ciIoBocoueTaHus. [IpaBuinbpHO nepenan
CMBICJI CJIO’KHBIX CJIOB, BBOJIHBIX CIIOB, COI030B. Bee npodeccnonanbHbie TEPMUHBI IEPEBEICHbBI
BepHO. B mepeBojie OTCYTCTBYIOT rpaMMaTHYecKue omnOKU. Bee rpamMmmaTnueckie KOHCTPYKIUHY,
000pOTHI, MPUIATOYHBIC TIPEIIOKCHHSI, TIEPEBEICHBI MPABUIIHLHO. Pedb 3ByUUT B €CTECTBEHHOM
TeMIIE, HEeT TPyObIX (POHETHUECKUX OLTHOOK.

Ouyenka: 4
Huoicnuii nopoe evinonnenus 3a0anus 6 npoyenmax. 15
Onucanue xapaxmepucmuxu evlnoninerus 3Hanus: OLeHKa "X0opouio" BICTaBIISETCS, €CIH
JICKCHUYECKUE OIMOKY He3HAYUTEIIBHBI U HE UCKAXKAIOT OOIIETO CMBICIIA TIPEJIOKEHHIH.
['pammaTideckre OMMOKY HE3HAYUTEIHHO BIMSAIOT Ha MIEPEBOJ MTPEUIOKEHUI U HE CBS3aHBI C

M3YYCHHBIM IPAMMAaTHYECKUM sIBJICHUEM. Pedb HHOTIa XapaKTepu3yeTcsl JUIMTEIbHBIMU lay3aMu. B

OTIENBHBIX CIOBAX JOMYCKAIOTCS (POHETUUECKUE ONIMOKH (3aMeHa, HHOSI3BIYHBIX (POHEM CXOIHBIMU
PYCCKUMHU).

Oyenka: 3
Huodienuii nopoe evinonnenus 3adanus 6 npoyermax: 50
Onucanue xapakmepucmuxu ebinonnenus snanus: OueHka "yJIoBIeTBOPUTEIBHO" BBICTABIISETCS,
€CITU CTYJIEHT JieNIaeT 00JIbII0e KOIUYECTBO IPyObIX JIeKCHYecKUX omMOok. CTyIeHT Jenaer
00JIBIII0€ KOJIMYECTBO IPYOBIX TPAMMATHUECKUX OITUOOK OTHOCHUTEIIEHO MPOBEPIEMOMY
rpaMMaTHYeCKOMY SIBJICHUIO. Peub BOCIpUHUMAETCS € TPYJOM U3-3a OOJIBIIOr0 KOJUYECTBa
¢donernueckux omuOoK. IHTOHAIMS 00ycIOBIeHA BIUSHUEM POJHOTO A3bIKA.

Oyenka: 2
Onucanue xapaxmepucmuxu evinonenus snanus: OUeHKa "Hey10BIETBOPUTEIIBHO" BBICTABIISAETCS,
€CJIU CTYJIEHT IEMOHCTPUPYET IJIOXO€E BJIaJIEHUE JIEKCUKOW, HECTIOCOOHOCTh IPAMOTHO MEPEBECTU
IIPEJIOKEHUS. B peun npucyTcTBYIOT HEONIPaBAAHHO AJIUTENIBHBIE NTay3bl. Peus BocipuHuMaeTcs ¢
OOJIBIITUM TPYIOM, THOO HE BOCTIPUHUMAETCS B CHUTY OOMITHS (DOHETUUYECKHUX OIIMOOK.

KM-7. KM-7

®opmbl peanuzanmuu: YcrHas Gpopma

Tun KOHTPOILHOrO MeponpusaTHs: TecTupoBaHue

Bec koHTpObHOrO Meponpusitusi B BPC: 25

IIpoueaypa nmpoBeaeHHs] KOHTPOJIBHOI0O MEPONPHUATHS: YCTHOE BBINOJHEHHE MPEII0KEHHBIX
3aJjaHui ¢ IucTa 6e3 MOArOTOBKU

KpaTKOB CoA€cpKaHME 3alaHUA:
Brinonnute 3amanus KOHTPOJIBHOT'O MCPOIIPUATHA
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KoHTpoJibHbIE BONIPOCHI/3aJaHUA:

YnMmetp: CocTaBisATh NMCHBMEHHOE U 1.Packpoiite CkOOKH, BCTaBbTE IJ1aroj B MPABUILHYIO
YCTHOE BBICKAa3bIBAHHE IO TEME C bopmy:
HCIIOJIb30BaHUEM H3Y4aeMBbIX Time is a scarce resource that must ... (to manage) well
JIEKCHKO-TPAMMATHYECKUX €THHHI if manager is to be effective.
A serious problem ...(to arise) in many companies
recently.
Planning one's daily activities ... (not to imply) that the
manager determines exactly what to do each minute of
the day.
Onncanne MKAaJIbl OHEeHUBAHUSA:
Ouyenxa: 5

Huoicnuii nopoe evinonenus 3aoanus 6 npoyenmax. 90
Onucanue xapaxmepucmuxu evlnoanerus 3Hanus: OLeHKa "O0TIMYHO" BBICTABIISIETCS, €CIIU B
3aJJaHUSX HET JICKCUYECKUX OIMOOK. [IpaBUIIbHO MepeBeIcHbI Bce 00IIeYIIOTPEOUTEIbHBIC

MIPOCTHIC CII0BA, (Pa3eOTOTUICCKUE 0OOPOTHI, YCTOWYUBBIC ClioBocouYeTanus. [IpaBuiibHO niepenan

CMBICJI CIIOJKHBIX CJIOB, BBOJHBIX CJIOB, COI030B. Bee npodeccroHanbHble TSPMUHBI IIEPEBEACHBI
BEpHO. B miepeBoie OTCYTCTBYIOT rpaMMaTHYECKHE OMMOKU. Bee rpaMmmaTrueckne KOHCTPYKITUH,

000pOTHI, IPUAATOUHBIC TIPETIOKCHHSI, TICPEBEICHBI TPABUIBHO. Peub 3ByYHT B €CTECTBEHHOM

TEMIIe, HET TPYOBIX (pOHETHYECKHX OIIMOOK.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3a0anus 6 npoyenmax. (5
Onucanue xapaxmepucmuxu 6blnoaneHus 3Hanus: OLeHKa "Xopouio" BbICTaBISAETCS, €CIIH
JICKCUYECKHE OMMOKHM He3HAYUTEIIBHBI M HE UCKAXKAIOT OOIIEro CMBICTIA PEJIOKCHUN.
['pammaTHueckue OMMOKY HE3HAYUTENBHO BIUSAIOT HA TIEPEBOJI IIPEATIOKEHUN U HE CBA3AHBI C

M3YYCHHBIM TPAaMMAaTHYECKUM sIBJIeHUEM. Peub MHOT/Ia XapaKkTepu3yeTcs JUIMTeIbHBIMA TTay3amu. B

OTJIENBbHBIX CJIOBAX JOMYCKAIOTCS (POHETUYECKUE OLTUOKY (3aMEeHa, HHOSI3BIYHBIX (POHEM CXOTHBIMU
PYCCKUMH).

Oyenka: 3
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax.: S0
Onucanue xapaxmepucmuxu evinonneHus snanus: OueHka "ya0BIeTBOPUTENBHO" BBICTABIISETCA,
€CJIM CTYJEHT JieiaeT OOJIbIIOe KOJIMYECTBO IPyObIX JeKCuYeckuX omubok. CTyIAeHT Jenaer
00JIbII10€ KOJIMYECTBO I'PyOBIX TPAMMATHUECKUX OIIMOOK OTHOCHUTENIBHO MTPOBEPSIEMOMY
rpaMMaTH4eCcKOMY sIBJI€HHIO. Peub BoCprHUMAETCs ¢ TPYJOM H3-3a OOJIBIIOr0 KOJUYECTBA
¢doneTnueckux omuoO0K. IHTOHAIMS 00yClIOB/IeHa BIUSHUEM POAHOTO SI3BIKA.

Oyenka: 2
Onucanue xapaxmepucmuxu evinoanenus snanus: ONeHKa "HeyI0BICTBOPUTEIILHO" BEICTABIISICTCS,
€CJIM CTYJICHT IEMOHCTPUPYET IJI0OXOE BIIaIeHUE IEKCUKON, HECTIOCOOHOCTh TPaMOTHO TIEPEBECTU
MpeIIoKEHUs. B pedun mpucyTCTBYIOT HEONIPaBIaHHO JUTUTEIIBHEIC MTay3bl. Peus BoCIpUHUMAETCSI ¢
OOJBIINM TPYAOM, JINOO HE BOCTIPUHUMAETCS B CHITy OOMIIHS (DOHETHUECKUX OITHOOK.

KM-8. KM-8

®opmbl peanusanuu: YcrHas popma

THun KOHTPOILHOr0 MeponpuaTHA: J[MCKycCcUs

Bec konTposbHOro meponpusitusi B BPC: 25

IIpoueaypa npoBeaeHUsi KOHTPOJIBLHOIO0 MePONIPUATHS: Y CTHOE COOOIIEHNE ¢ TPEe3eHTaIel Ha
teMmy: Most HayuHas pabora.

KpaTkoe coaep:kanue 3a1aHus:
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BrinonHuTe 3a1aHus KOHTPOJIBHOIO MEPOIIPUATHUS

KoHTposibHbIe BONPOCHI/3aJaHUA:

YMmers:  Bectm  Oecemy — Ha 1.01BeThTE Ha Bompockl o Teme The managerial job: 1.
MHOCTPAaHHOM SI3BIKE B paMKax What are the main responsibilities of a manager? 2. What
TEMAaTHKH poeCCHOHATBHOR type of problems does he deal with? 3. How can a
JCSITEIIbHOCTH manager obtain good results? 4. What does decision
making mean? 5. What is your idea of an ideal manager?

Onucanue MKAJbI OICHUBaAHUSA:

Ouenka: 5
Huoicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapakmepucmuku btnoanenus 3nanus.; OueHka "oTIMYHO" BBICTABIISIETCSA, €CIIU B
3aJIaHUSAX HET JICKCUYEeCKUX omuOoK. [IpaBMIIbHO MepeBeICHBI BCE 00IMIEeYOTpeOUTEIhHBIC
MIPOCTHIE CII0BA, (pa3eoqIOrndecKue 00OpPOThI, yCTOWUYNBBIE clioBocoueTanus. [IpaBunbHO nepenan
CMBICJI CJIO’KHBIX CJIOB, BBOJIHBIX CIIOB, COI030B. Bee npodeccnonanbHbie TEPMUHBI IEPEBEICHBI
BepHO. B mepeBojie OTCYTCTBYIOT rpaMMaTHUecKue omuOKu. Bee rpamMmmarnyueckrie KOHCTPYKIUHY,
000pOTHI, MPUIATOYHBIC TIPEUIOKCHHSI, IEPEBEICHBI MPABUIIHHO. PeUb 3ByYUT B €CTECTBEHHOM
TeMIIE, HeT TPyObIX (POHETHUECKUX OLTHOOK.

Ouyenka: 4
Huoichuii nopoe evinonnenus 3a0anus 6 npoyenmax. 15
Onucanue xapaxmepucmuxu evlnoninerus 3Hanus: OleHKa "X0opouio" BEICTaBIISETCS, €CIH
JICKCHUYECKUE OIMOKY He3HAYUTEIIbHBI U HE UCKAXAIOT OOIIET0 CMBICIIA TIPEITIOKCHHIA.
['pammaTideckre OMMOKY HE3HAUYUTENHFHO BIMSIOT Ha MEPEBOJ MTPEIOKEHUH 1 HE CBSI3aHBI C

M3YYCHHBIM IPAMMAaTHYECKUM sIBJICHUEM. Pedb HHOTIa XapaKTepu3yeTcsl JUIMTEIbHBIMU Iay3aMu. B

OTIENBHBIX CIOBAX JIOMYCKAIOTCs (POHETHYECKHE OMIMOKH (3aMeHa, HHOSI3BIYHBIX (DOHEM CXOJTHBIMHU
PYCCKUMH).

Oyenka: 3
Huodienuii nopoe evinonnenus 3aoanus 6 npoyermax: 50
Onucanue xapakmepucmuxu ebinoanenus snanus: OnueHka "yJIoBIeTBOPUTEIBHO" BBICTABISETCS,
€CITU CTYJIEHT JIeJIaeT 0OJIbII0E KOIUYECTBO IPyObIX JIeKCHYecKUX omMOok. CTyIeHT fenaer
00JIBIII0E KOJIMYECTBO IPYOBIX IPAMMATHYECKUX OMTHUOOK OTHOCHUTEIEHO MTPOBEPIEMOMY
rpaMMaTHYeCcKOMY SIBJICHUIO. Peub BOCIpUHUMAETCS € TPYJOM U3-3a OOJIBIIOr0 KOJUYECTBa
¢donernueckux omuOoK. IHTOHAIMS 00ycIOBIeHA BIUSHUEM POJHOTO A3bIKA.

Oyenka: 2
Onucanue xapaxmepucmuxu evinoanenus snanus: OueHKa "Hey10BIeTBOPUTENIbHO" BbICTABIISETCS,
€CJIU CTYJICHT IEMOHCTPUPYET MJI0OXO€ BIaJIeHUE JIEKCUKOU, HECTIOCOOHOCTh TPAaMOTHO MEPEBECTU
NpeAsiokKeHus. B peun npucyTCTBYIOT HEONPABAAHHO JITMTENbHbBIE NTay3bl. Peub BocipuHUMaeTcs ¢
OOJIBIITUM TPYIOM, TUOO HE BOCTIPUHUMAETCS B CHUTY OOUITHs (POHETUUECKHUX OMIMOOK.

15




COJIEPKAHUE OIIEHOYHBIX CPEJICTB TIPOMEXKYTOUYHOM ATTECTAIIUA
1 cemectp

@DopMa NPOMEeKYTOUHOM aTTecTalMM: 3a4ET C OLEHKOU

IIpumep Onsiera

OueHka omnpenensieTcss B cooTBeTcTBUU ¢ [lonokeHnem o 0amibHO-PERTUHTOBON CUCTEME TSt
cryaeaToB H1Y «M3OW» Ha OCHOBaHUM CEMECTPOBOM COCTABJISIFOILICH.

IIpouenypa npoBeaenust

OueHka ompenensieTcss B cOOTBETCTBUU ¢ IlomokeHneM O OalIbHO-PEUTHHTOBOM CHUCTEME ISt
crynentoB HUY «MDW» Ha 0oCHOBaHUHU CEMECTPOBOM COCTABIISIONICH.

L Ilepeuens Komnemenyuil/uHOUKaAMOpPoO8 U KOHMPOIbHBIX 60NPOCOB NPOBGEPKU PE3YbHAN 08
0CBOCHUSA OUCUUNTUHDL

1. Komnerenunst/Uuaukarop: NJI-1lyk4 OcymiecTBiser akageMuueckoe U npodeccuoHaIbHOoe
BBaHMOHeﬁCTBHe, B TOM 4HHCJIC HA I/IHOCTpaHHOM SA3BIKC

Bonpocel, 3a1anns
1.Ouenka onpenensieTcss B COOTBETCTBUU ¢ [lonoxenneM o 0amIbHO-PEUTUHTOBOM CUCTEME
st ctyaentoB HUY «M3OW» Ha oCHOBaHMHM CEMECTPOBOM COCTABIISIOLLIEH.

MaTepnanbl AJIS IPOBEPKU OCTATOYHBIX 3HAHUH
1.Suppose you want to apply for a job. Below are the questions your new employer may ask
you. Try to answer them.
Model: Why have you decided to change your job?
| expected to get a promotion. But the laboratory failed to get any new grants,
so my promotion failed, too.
1. Where have you worked before? 2. Why have you decided to change your job? 3. Why are
you interested in this sort of job? 4. How long have you been working in this field? 5. Have you
had any publications related to the proposed project within the last two years?

II. Onucanue wikanvt oueHusanus

Ouenka: 5
Huodienuii nopoe svinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapaxmepucmuxu 6blnoineHus 3Hanus: PaboTa BeIMoIHEHA B paMKax "MPOABUHYTOTO"
ypoBHs. B oTBete nomymieHo He 6omnee 10 % ommbok.

Ouenka: 4
Huodicnuii nopoe sevinonnenus 3aoanus 6 npoyenmax: 80
Onucanue xapakmepucmuku 6blnoHeHus 3nanus: Paborta BbINOIHEHA B paMKax "0a30Boro"
ypoBHs. B otBere nomymieHo e 6onee 20 % ommoOoK.

Oyenka: 3
Huodicnuii nopoe sévinonnenus 3aoanus 6 npoyermax: 10
Onucanue xapakmepucmuku 6binoiHeHus 3nanus: Pabora BBIMOIHEHA B paMKax "ToporoBoro"”
ypoBHs. B otBere nomymieHo e 6onee 30 % ommoOoK.

Oyenka: 2
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Onucanue xapakmepucmuku 6blnoaHeHus 3uanus: PaboTa He BHIIOTHEHA WM BHITOJTHEHA
MPEUMYIIECTBEHHO HEMPaBUIHHO

1I1. IIpaguna évicmasnenus umo2o80i OYeHKU no Kypcy

Onenka ompexensiercss B cooTBeTCTBUM ¢ [losnokeHuem o OayIbHO-PEHTHMHIOBOM cHUCTEME AJIs
crynentoB HUY «M3W» Ha 0cHOBaHUHU CEMECTPOBOM COCTABIISAIOLIEH.

2 cemecTp
@DopMa NPOMEKYTOUYHOM aTTecTalMM: 3a4ET C OLEHKOU
IIpumep Onsera

OueHka omnpenensieTcs: B cCooTBeTcTBUU ¢ [lonoxkeHnem o 0amibHO-PERTHHTOBON CUCTEME TSt
crynenroB HUY «MOW» Ha 0CHOBaHUU CEMECTPOBOM COCTABIISAIOIICH.

IIpoueaypa npoBenenust

Onenka ompenensercs B cooTBeTCTBUM C [lonokeHuem o OaylbHO-PEHTHMHIOBOM cHUCTeME AJIs
crynentoB HUY «MOW» Ha ocHOBaHUU CEMECTPOBOM COCTABIISAIOLICH.

L Ilepeuens Komnemenyuil/uHOUKaAMOpPoO8 U KOHMPOIbHBIX 60NPOCOB NPOBGEPKU PE3YbHAN 08
0CBOCHUA OUCUUNTUHDI

1. Komnerenuust/Uuaukarop: UJ1-2yk-4 [lepeBoaut akanemudeckue TeKCThl (pedeparsl,
AHHOTAIMHU, 0030PBbI, CTAThU U T.J.) C UHOCTPAHHOTO SI3bIKA WJIM HA MHOCTPAHHBIN SA3BIK

Bonpocel, 3a1anns
1.Ouenka onpenensercs B cooTBeTCTBUU ¢ [lonoxeHnem o 0auIbHO-PEUTUHTOBOM cHCTEME
st ctyaentoB HUY «M3OW» Ha 0oCHOBaHMUM CEMECTPOBOM COCTABIISIOLIEH.

MaTepl/IaJIl)I AJIA MIPOBEPKU OCTATOYHBIX 3HAHUH
1.Read the text given below in English, Give a summary in Russian.
Using a hands-free mobile phone in a car while driving poses no less danger than a handheld
one, because the hazard does not relate to your hands, but with your brain. New research
suggests that regardless of the device used, all telephone conversations while driving are
dangerous, as they affect attention and visuat processing skills significantly. Many have
previously believed that hands-free kits are safer to use in a vehicle as both hands remain on the
steering wheel. But David Strayer, from the University of Utah, who led the research, told The
New York Times: “It’s not that your hands aren’t on the wheel. It’s that your mind is not on the
road.”

2. Komnerenuust/Muaukarop: N/1-3vk-4 Mcnone3yer coBpeMeHHbIe HH(OPMAIIHOHHO-
KOMMYHUKATHUBHBIE CPEJICTBA JJIsl KOMMYHUKALIMHI

Bomnpocsl, 3aganus
1.Onenka onpezensiercs B cOOTBETCTBHHU ¢ [lonoxkeHnem o 0amibHO-peUTHHIOBOM cUCTEME
s ctyaentoB HUY «MOW» Ha OCHOBaHMHM CEMECTPOBON COCTABIISAIOIIEH.

MarepuaJsl 1JIs1 NIPOBEPKHU OCTATOYHBIX 3HAHUM
1.Discuss the following questions:
1. Is it always necessary to write the resume?
2. Why do you need to write the resume?
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3. How should your resume be organized?
4. How and when is it better to send the resume to the firm?

II. Onucanue wkKanvl oueHUBAHUA

Ouenxa: 5
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu 6blnoaineHus 3Hanus: PaboTa BeIMoHEHA B paMKax "MPOABUHYTOr0"
ypoBHs. B otBete nomymieHo He 6omee 10 % ommbok.

Ouyenka: 4
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 80
Onucanue xapaxmepucmuxu 8blnoiHeHus 3nanus: PadboTa BelmojgHeHa B paMKax ""0a3o0Boro"
ypoBHs. B otBete nomymieHo He 6omee 20 % ommOoK.

Ouenxa: 3
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 0
Onucanue xapaxmepucmuxu vinoineHus sHanus: Pabora BeIONIHEHA B paMKax "moporooro"”
ypoBHs. B otBere nomnyieno e 6onee 30 % ommoOoK.

Oyenka: 2
Onucanue xapaxmepucmuxu vinoinenus 3nanus: Pabora He BBIOJIHEHA WIX BBITIOJTHEHA
PEUMYIIECTBEHHO HETPABHILHO

1I1. IIpaguna évicmasnenus umo2o80i OyeHKu no Kypcy

Onenka ompexensercs B cooTBeTCTBUM ¢ [lonokeHuem o OayIbHO-PEHTHMHIOBOM cHUCTeME AJs
crynentoB HUY «MOW» Ha ocHOBaHUU CEMECTPOBOM COCTABIISAIOLICH.

18



