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OBILIASA YACTD

OneHouHblE MaTepHallbl 10 AUCLUUIUIMHE TMpPEAHA3HAYEHbl MJI OLEHKU: JOCTHKEHUS
0o0yyarolMMUCS  3aIUVIAHUPOBAHHBIX  PE3YyJIbTATOB  OOyYeHUs 10 JAMCLUUIUIMHE, JTana
(dbopMHpOBaHUs 3aIUTAHUPOBAHHBIX KOMIIETEHIIMN M YPOBHS OCBOCHUS TUCIUILINHBI.

OrneHouHble MaTepuallbl MO JUCHUIUIMHE BKIIOYAIOT OLEHOYHBIE CPEICTBA I MPOBEACHUS
MEPONPUIATHH TEKYILIET0 KOHTPOJIS YCIIEBAEMOCTH U IPOMEKYTOUHOM aTTECTALUH.

dopmupyembie y 00y4aromerocsi KOMIETeHIINN:

1. OIIK-1 roTOBHOCTBIO K KOMMYHHUKAITUU B YCTHOW U MMCbMEHHOU (popMax Ha pyCCKOM U
WHOCTPAHHOM SI3BIKAX JIJISl PEIICHHS 3a/1a4 MPOGECCHOHATBHON ACSITELHOCTH

M BKIIFOYACT:

IJIA TEKYIIEro KOHTPOJIA YCIIEBA€MOCTH:

Popma peanuzanuu: ITncemenHas pabora
1. Konrposbnas padota (IIpoBepounas padora)
2. Jlexcuko-rpammaruueckuii Tect 1 (TectupoBanue)
3. Jlexcuko-rpammarudeckuii Tect 2 (TectupoBanue)

Dopma peanuzanuu: YcrHas popma
1. Hoxnax o Teme (Jlokmam)

BPC nucuumiInHbI

1 cemectp
Beca KOHTPOJIBHBIX MEPOTIPUATHI, %o
WNunexc KM-1 KM-2 KM-3 KM-4
Paznen aucuumimab )
KM:
Cpox KM: 4 8 12 15
Education and Career
Education + + +
Leisure + + +
Career + + +
Management
Management +
Bec KM: 25 25 25 25

$06m1as gacts/Jy1s1 MPOMEKYTOIHOM aTTecTaund




COJAEPKAHUE OLNEHOYHBIX CPEJACTB TEKYHEI'O KOHTPOJISA

1. Oyenounvie cpeocmea 011 OUeHKU 3ANIAHUPOBAHHBIX PE3YIbIMAM 06 00yUeHUA NO OUCUUNTIUHE, COOMHECEHHBIX C UHOUKAMOpamu
00CMUIICCHUS KOMNEmeHY UL

Nunexc Nunukarop 3anjaHUpOBAHHBIE KonTposbHas Touka

KOMIIETCHITHH pe3yiabTaThl OOyYEHHsS IO
JUCITUIINHE

OIlK-1 OIIK-1(Komnerenuus) 3HaTh: Jlexcuko-rpammaruyeckuii Tect 1 (TectupoBanue)
[Ipu3Haku N3y4eHHBIX Kontponbnas padota (IIpoBepounas padora)
rpaMmaTh4eckux siBneHuit u | Jlekcuko-rpammaruueckuit Tect 2 (TectupoBanue)
0COOCHHOCTH CTPYKTYPBI Hoxnan o Teme (Jlokman)

MPOCTHIX U CIOXKHBIX
MIPEAI0KEHU N H3y4aeMOro
WHOCTPAHHOTO SI3bIKA,
YCIOKHEHHBIX KOHCTPYKIIUH
B CTPYKTYpE MPEAIIOKECHUS,
(dhopManbHbIe TPU3HAKU
JIOTHKO-CMBICIIOBBIX CBSI3EH
MEXKy PJIEMEHTAMHU TEKCTa
VYMmeTs:

Bectu Geceny Ha
WHOCTPAHHOM SI3bIKE B
paMKax TeMaTUKHU
npogecCuoHaNTbHON
JIesITeIbHOCTH




1I. Cooepicanue ouenounvix cpeocme. lllkana u kpumepuu oyenusanus

KM-1. Jlekcuko-rpammaruyeckuii Tecr 1

®opmbl peasuzanun: [TuceMennas padora

Tun KOHTPOJIBLHOT0 MeponpusaTHs: TecTupoBaHue

Bec konTpoabHoro meponpusitusi B BPC: 25

IIpouenypa npoBeaeHHsi KOHTPOJbHOro MeponpusaTHsi: OIpoc JIEKCUKO-TPAMMAaTUYECKOTrO

Marcpuraia

KpaTlcoe CoA€cpiKaHuE 3alaHUA:

BrimonauTe 3aJIaHHA KOHTPOJIbHOI'O MCPOIIPUATHUA

KoHTpoJibHbIE BONIPOCHI/3aJaHUA:

3uars:  Ilpu3Hakum  U3y4YEHHBIX
rpaMMaTU4EeCKUX  SBICHUH U
0COOEHHOCTH CTPYKTYphI IPOCTBIX
51 CJIOKHBIX IIPEIIOKEHUN
U3y4aeMOr0 MHOCTPAHHOIO S3bIKA,
YCIIOKHEHHBIX  KOHCTPYKIMH B
CTPYKTYpe IPEAIOKECHUA,
(dopManbHble TPU3HAKU JIOTHKO-
CMBICJIOBBIX CBA3EHN MEXIY
AJIEMEHTaMH TEKCTa

1.Packpoiite ckoOKHU, BCTaBbTE IJ1aroil B IPaBUIbHYIO
dbopmy:

Postgraduate courses ... (to relay) heavily on course
work, and less on exams.

2.PackpoiiTe ckoOKH, BCTaBbTE IJ1aroJi B MPaBUIbHYIO
dbopmy:

The journalism department is especially lacking, but this
... (to change) next year when the department undergoes
millions of pounds in renovation.

3.PackpoiiTe ckoOKH, BCTaBBTE IJ1aroJi B MPaBHIbHYIO

hopmy:
City’s campus ... (to divide) across Islington.

4.PackpoiiTe cCKOOKH, BCTaBbTE IJIaroJl B IPaBUIIbHYIO
bopmy:

In terms of resources, City ... (to stock) with four
libraries across campus.

5.Packpoiite ckoOKH, BCTaBbTE IJ1aroj B MPaBHIbHYIO

hopmy:
Tutors can often ... (to see) there with students.
6.BcTaBbTe MOX0IIIEE 110 CMBICTY CIIOBO:

Rates, sweatshirts, societies, department

There are a host of student ... and sport clubs which look
great on your CV.

7.BcTaBpTe MOAXOASAIIEE IO CMBICITY CIIOBO:
Rates, sweatshirts, societies, department

The journalism ... is especially lacking.
8.BcraBbpTe MOAXOASIIEE IO CMBICITY CIOBO:

Rates, sweatshirts, societies, department




City University branded ... are also available here.
9.BcTaBbTe MOIXOIAIIIEE 10 CMBICITY CIIOBO:

Rates, sweatshirts, societies, department
The school prides itself on its high graduate employment

10.06pa3yiiTe cI0BOCOYETAHHUS:

1. Employment tools
2. Professional rates
3. Postgraduate center
4.  Practicing courses
5. Career journalists
Onucanue mMKaJabl OIlCHUBaAHUA:
Oyenka: 5

Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu evinoninenus snanus: Ilpu otBete nomymieno He 6onee 10 % ommbok.

Ouyenka: 4
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 80
Onucanue xapakmepucmuxu evinoinenus 3nanus: [lpu orBete nomymeno He 6omuee 20 % ommobok.

Oyenka: 3
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 0
Onucanue xapaxmepucmuxu evinoinenus snanus: Ilpu otrBete nomymieno He 6onee 30 % ommboxk.

KM-2. Kourpoabnas pabora

®opmbl peanuzanuu: [luceMenHas padota

Tun kouTpoabHOro MeponpusTus: [Iposepounas padbora

Bec koHTpOIbHOrO Meponpusitusi B BPC: 25

IIpouenypa mnpoBeaeHMsi KOHTPOJIbHOTO Meponpusitusi: Onpoc JEKCHKO-TpaMMaTH4eCKOIo
MaTepuaia

KpaTKOC CoA€cpKaHMuE 3alaHUA:
BrinonauTte 3aganus KOHTPOJIBHOT'O MCPOIIPUATHA

KoHTpoJibHbIe BONIpOChI/3aJaHUA:

3uarb:  [lpu3Hakm  M3yUEHHBIX 1.PackpoiiTe ckoOKH, BCTaBLTE IJ1aroJ B MPaBUIbHYIO
rpaMMaTHYeCKUX  SBICHUH W bopmy:
OCOOCHHOCTH CTPYKTYPBI MPOCTHIX City’s gym facilities ... (to locate) in the Sports Centre.
" CITO’KHBIX TIPEITIOKEHU T
U3y4aeMOro MHOCTPAHHOTO SI3bIKa, 2.PackpoiiTe ckoOKH, BCTaBHTE TJ1aroJi B MPaBUIbHYIO
YCIIO)KHEHHBIX ~ KOHCTPYKIIUHA B dbopmy:
CTPYKTYype MIpeIIOKEHUS, Islington ... (to know) as one of the best places in
dbopMalibHBIE TIPU3HAKU JIOTHKO- London.
CMBICTIOBBIX CBsI3ei MEXIY
JJIEMEHTAMU TEKCTa 3.PackpoiiTe ckoOKH, BCTaBbTE IJ1aroJi B MpaBHIIbHYIO
bopmy:
In traditional societies people use methods of production




that ... (to devise) in the distant past.

4.PackpoiiTe CKOOKH, BCTaBbTE IJIaroJl B IPaBUIIbHYIO
bopmy:

The distribution problem ... (to solve).

5.Packpoiite ckoOKH, BCTaBbTE TJIaroJ B MPaBUIbHYIO
dbopmy:

Federal loan limits ... (to increase) in response to rising
tuition costs.

6.BcraBbTe moaxoadIIee Mo CMBICTY CJIOBO:

Discounts, trainers, venues, memberships

Personal ... are available, but the professional team is
always on hand.

7.BcTaBbTE MoAXOJA1ICE 11O CMBICITY CIIOBO!:
Discounts, trainers, venues, memberships

Many local ... give cheap entry to students on most
nights.

8.BcTaBpTe moaxoasIiee mo CMbICIY CJIOBO:
Discounts, trainers, venues, memberships

Despite the ... available, living in London is extremely
costly.

9.BcraBbTe MOAXOAIIEE IO CMBICTY CJIOBO:

Discounts, trainers, venues, memberships

Flexible ... start from $20 per month.
10.06pa3yiite c1oBocoueTaHUS

1. Financial universities
2. Public funds
3.  Government cost
4. Tuition lists
5. Worry circumstances
Olmcalme HIKAJbI OLICHUBAHUA .
Oyenka: 5

Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu evinoinenus sanus: Ipu otBete qomymieno He 6onee 10 % ommbok.

Ouenka: 4

Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax. 80
Onucanue xapaxmepucmuxu evinonanenus snanus: Ilpu otBete nomymieno He 6onee 20 % ommoox.

Oyenxa: 3

Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax: 10
Onucanue xapakmepucmuxu evinonnenus 3uanus: Ilpu oteere nomyuieHo He 6omnee 30 % ommoOoK.




KM-3. Jlekcuko-rpaMmMaTH4ecKuil TecT 2

®opmbl peaiauzanuu: [luceMennas padora

Tun KOHTPOJBLHOr0 MeponpusaTusi: TecTupoBaHue

Bec koHTpOobHOr0 MeponpustTusi B BPC: 25

IIpouenypa mnpoBegeHHs KOHTPOJIBHOIO MeponpustTHsa: Onpoc JIEKCHKO-IpaMMaTH4ECKOIO

Marepuaa

KpaTkoe conep:kanue 3a1aHusi:

BrinonnuTe 3aaHuss KOHTPOJIBHOIO MEPOIIPUATHUS

KoHTposibHbIe BONPOCHI/3aJaHUA:

3uarb:  llpu3Hakum  M3yuYEHHBIX
rpaMMaTH4YeCKUX  SIBICHHH |
OCOOEHHOCTH CTPYKTYpPBI MPOCTHIX
u CIIOYKHBIX HpeUTOKEHHH
U3y4aeMOTr0 MHOCTPAHHOTO SI3BIKA,
YCIO)KHEHHBIX  KOHCTPYKIMHA B
CTPYKType MIPEIOKEHHMS,
(dopManbHbBle TMPHU3HAKK JIOTHUKO-
CMBICJIOBBIX cBsize MEXTY
JJIEMEHTaMHU TEKCTa

1.PackpoiiTe ckoOKH, BCTaBbTE TJIaroJl B MPAaBUIIbHYIO
bopmy: .
Employers ... (to look) to cut about one per cent of their
work-force now.

2.PackpoiiTe CKOOKH, BCTaBbTE TJIaroJl B IPAaBUIIBHYIO
bopmy: . .

An economic slowdown ... (to mean) necessarily mass
redundancies.

3.PackpoiiTe cKoOKH, BCTAaBHTE TJIATr0JI B IPABUIIBHYIO
bopmy: . .

Other potentially shaky sectors ... (to include) retail and
construction.

4.PackpoiiTe CKOOKH, BCTaBbTE TJIaroJl B IPAaBUIIbHYIO
(1)0pMy2 .

Working lives ... (to get) longer nowadays.
5.Packpoiite ckOOKH, BCTaBbTE IJ1aroil B IPaBUIbHYIO
q)opMy: . . . ., .
Someone who ... (to do) the job is in the best position to
tell you what it’s really like.

6.BcraBbTe moxosiee o CMbICIy CJIOBO:

Frustrated, job, full-blown, scary

The right ... might be the one you’re in.
7.BcraBsbTe NoAXOAAICE ITO CMBICITY CJIOBO:
Frustrated, job, full-blown, scary

A ... new career is not the only way to make a change.
8.BcraBbpTe MOAXOASIIEE IO CMBICITY CIOBO:

Frustrated, job, full-blown, scary
It’s easy to get ... with politics or parts you don’t like.
9.BcTaBbpTe NOAXOASAIIEE IO CMBICITY CIIOBO:

Frustrated, job, full-blown, scary




It’s ... to change career, but it’s much scarier to think
about it.
10.06pa3yiiTe cI0BOCOYCTAHHUS:

1. Experienced recruitment
programmes
2. Mass managers
3. Redundancy director
4. Managing redundances
5.  Graduate protection
Onucanne MKAaJbI OLICHUBAHUA:
Ouyenxa: 5

Huoicnuii nopoe evinonenus 3aoanus 6 npoyenmax. 90
Onucanue xapakmepucmuxu evinoinenus 3nanus: [lpu orBete nomymeno He 6omuee 10 % ommobok.

Oyenka: 4
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 80
Onucanue xapaxmepucmuixu evinoninenus snanus: Ilpu otBete nomymieno He 6onee 20 % ommnboxk.

Oyenka: 3
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 10
Onucanue xapaxmepucmuxu evinonenus snanus: Ipu otBeTe nmomymieno He 6osee 30 % ommoOoK.

KM-4. lokaaa no reme

®opmbl peaausanum: YcrHas popma

THn KOHTPOJBHOTO MeponpusaTus: Jloknasn

Bec konTposbHoro meponpusitusi B BPC: 25

IIpoueaypa npoBeaeHusl KOHTPOJIBLHOI0 MePONIPUATHS: Y CTHOE COOOIIEHNE C TPEe3eHTalel Ha
teMmy: Most HayuHas pabora.

Kparkoe conepxanue 3agaHus:
BrInonHuTe 3a1aHNs KOHTPOJIIBHOTO MEPOIIPUATHUS

KoHTpoJibHBbIC BONIPOCHI/3aJaHHA:

VYmers:  Bectm  Oeceny — Ha 1.CnenaiiTe ycTHOE COOOIIEHUE C Mpe3eHTAIMEN Ha
WHOCTPAaHHOM SI3bIKE B paMKax Temy: Mos Hay4Hast paboTa

TEMATHKHU npodeccuoHanbHOM

JIeSITeIbHOCTH

OnucaHue MKAJbI OlleHUBAHUS

Ouyenka: 5
Huorcnuii nopoe evinonnenus 3adanus 6 npoyenmax. 90
Onucanue xapaxmepucmuxu vinoineHus snanus: OueHka "oTIMYHO" BBICTABISETCS €Clu TeMa
JOKJIaJIa pacKphITa MOJHOCTHIO. B oTBeTe momymieHs! 1-2 rpyObie Wik HECKOIbKO He3HAYUTETBHBIX
JIEKCUKO-TpaMMaTHuecKux omubok. [Ipesenranus opopmieHa B COOTBETCTBUU C TPEOOBAHUSIMU.
CTymeHT aai pa3BepHYThIC OTBETHI Ha BCE BOIPOCHI.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax.: 80
Onucanue xapaxmepucmuxu ebinoanenus snanus: OueHka "Xopoo" BICTaBIIIETCS €CIIH TEMa
JIOKJIaJ]a pacKphITa MOJHOCTHIO, IIPH 3TOM B OTBETE IONYLIEHO 3-4 rpyObIX min 6-7




HC3HAYUTCIIbHBIX JICKCUKO-TPAMMATHYCCKUX omnbok. B O(bOpM.IIeHI/II/I MPE3CHTAallU JOIMYCKAarTCA
HE3HAUYUTEJIbHEIC OIINOKH. OTBETHI Ha BOITPOCHI BEI3BAJIM HEKOTOPLIC 3aTPYAHCHU.

Oyenka: 3
Huoicnuii nopoe evinonenus 3aoanus 6 npoyenmax. 10
Onucanue xapakmepucmuxu evinonnenus 3uanus: O1eHka "yI0BIeTBOPUTEIHLHO" BBICTABIISACTCS
€CIIM TeMa JIOKJIaJ]a PACKpPhITa HE MOJIHOCTHIO, IIPH TOM B OTBETE JIOMYIIEHO J0 5 TPYOBIX UIIH 110
10 HEe3HAYUTETBHBIX JIEKCUKO-TPaMMaTHYECKHUX OMMOOK. B odopMiIeHNN Mpe3eHTaIH TOMYIIICHBI
omnOku. CTyJIeHT 3aTPyAHUIICS WA HE CMOT OTBETHTH Ha BOIIPOCHI.
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COJIEPKAHUE OIIEHOYHBIX CPEJICTB TIPOMEXKYTOUYHOM ATTECTAIIUA
1 cemectp

@opMa NPOMEKYTOUYHOM aTTecTalumM: JK3aMeH

IIpumep Onsiera

1. IlepeBennTe TEKCT C NHOCTPAHHOIO SI3bIKa HAa PYCCKUU.

UNEMPLOYMENT

There will always be a certain amount of unemployment in the economy. When economists
talk about full employment they mean that everyone who can work and wants to work has got a
job. Able workers who are not working are simply not happy with the salaries that are offered.
However, economies rarely reach full employment. There are a number of reasons for this, and
a number of different types of unemployment. One of these is cyclical unemployment. This
type of unemployment varies with the growth and recession cycle of the economy. As the
economy grows, demand for labour grows and unemployment falls. As the economy contracts,
unemployment grows.

A second kind of unemployment is structural unemployment. This occurs when changing
public tastes or advances in technology cause a fall in demand for some types of work. For
example, computer technology has revolutionised the printing industry, and many traditional
printers' jobs have become obsolete. Sometimes whole regions of a country suffer from high
structural unemployment. The north-east of England, for example, was famous for many years
for its shipbuilding industry. Competition from abroad forced many shipyards to close. This
caused huge unemployment in the region. How long structural unemployment lasts will depend
on two things. Firstly, how easily the workforce can retrain for new jobs. This may be difficult
for older workers who find it hard to learn new skills. There is also the question of who pays
for the training. The second issue is mobility. Workers who are able to relocate easily to
another part of the country will find new jobs more quickly.

2. Cnenaiite coo0IIeHrne Ha THOCTPAHHOM SI3bIKE O CBOEH Hay4dyHOU paboTe.
IIpouenypa npoBenenust

OK3aMeH IMPOBOAUTCS B KOMOMHHPOBAaHHOW (popme. CTyIEHT BBINONHSAET MUCbMEHHBIH IEepeBO]l
TEKCTa C MCIOJIb30BaHHMEM OyMaKHOro cioBapsa. Bpems Beimonnenus - 45 munyt. IlepeBoa
3aYUTHIBAETCSA CTYIEHTOM IIPENo/aBaTelllo, BBINOJIHIETCS pa30op U KOPPEeKIUs OLIMOOK u
HETOYHOCTEH.

L. Ilepeuens Kkomnemenyuii/uHOUKAmMoOpPo8 u KOHMPOILHBIX 60NPOCOE NPOGEPKU PE3YTbM AN 08
0C60EeHUA OUCYUNIUHDL

1. Komnerenuust/Muaukarop: OIIK-1(Komnerenuus)

Bomnpocsl, 3aganus
1.IlepeBeanTe TEKCT C MHOCTPAHHOTO SI3bIKA HA PYCCKHM.

UNEMPLOYMENT

There will always be a certain amount of unemployment in the economy. When economists
talk about full employment they mean that everyone who can work and wants to work has got a
job. Able workers who are not working are simply not happy with the salaries that are offered.
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However, economies rarely reach full employment. There are a number of reasons for this, and
a number of different types of unemployment. One of these is cyclical unemployment. This
type of unemployment varies with the growth and recession cycle of the economy. As the
economy grows, demand for labour grows and unemployment falls. As the economy contracts,
unemployment grows.

A second kind of unemployment is structural unemployment. This occurs when changing
public tastes or advances in technology cause a fall in demand for some types of work. For
example, computer technology has revolutionised the printing industry, and many traditional
printers' jobs have become obsolete. Sometimes whole regions of a country suffer from high
structural unemployment. The north-east of England, for example, was famous for many years
for its shipbuilding industry. Competition from abroad forced many shipyards to close. This
caused huge unemployment in the region. How long structural unemployment lasts will depend
on two things. Firstly, how easily the workforce can retrain for new jobs. This may be difficult
for older workers who find it hard to learn new skills. There is also the question of who pays
for the training. The second issue is mobility. Workers who are able to relocate easily to
another part of the country will find new jobs more quickly.

MaTepI/IaJ'[bI AJIS IPOBEPKHU OCTATOYHBIX 3HAHHUI

1.JlononHUTE IPEIOKEHHUE MTOAXOIAIINM 110 CMBICITY CIIOBOM:
Studying at City University can be amazing ... .
OTtBeTsI:
hangout, experience, fare, walk
Bepwnbiii oTBeT: experience
2.J1onOTHHUTE TPEATTIOKEHHE TOIXOASIINM MO0 CMBICITY CJIOBOM:
Many shops also offer student ... .
OTBeTHI:
snack, walk, discounts, fare
Bepnsiii otBet: discounts
3.BcTaBbTe moAXOASIINI NPEIOT:
There are certainly ways ... budgeting money.
OTBeTsI:
from, to, off, of
Bepuslii otBet: of
4.BcTaBbTe MOIXOIAIINN TPEIJIOT:
Every room comes ... internet and a phone line, though bedding is not included.
OTBeTHI:
of, over, along, with
Bepnpniii otBet: with
5.Packpoiite ckoOKH, MOCTaBBTE IIaroJi B MPaBIIbHYIO GOpMY:
Tutors can often ... (to see) there with student.
OTBeThI:
be seen, see, being seen, be see
Bepuslii oTBeT: be seen
6.Packpoiite ckoOKH, MOCTAaBbTE TJ1aroj B MPaBWIIbHYIO GOpMY:
An economic slowdown ... (to mean) necessarily mass redundancies.
OTBeTHI:
mean, means, meaning, meant
BepHs1ii oTBET: means
7.Packpoiite ckOOKH, MOCTaBbTE IIIaroi B MPaBUIbHYIO (GOpMY:
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Across other professions, companies ... (to continue) to hire people for sales, marketing and
customer-facing roles nowadays.
OTBeTHI:
continue, continues, continuing, continued
Bepuslii oTBeT: continue
8.JlomomHMTE MPEAIOKEHNE MTOIXOISAIINM IO CMBICITY CIIOBOM:
Managers are charged with ... of taking actions.
OTtBeTsI:
organisation, enterprise, responsibility, top-level
BepHnriii otBeT: responsibility
9.Bb16epuTe NOAXOASAIMINN IO CMBICITY IJ1aroJl:
We hope to ... our production problems soon.

OTtBeTsI:
make out, carry out, sort out, turn out
Bepnbsiii oteT: sort out
10.lononHuTe NpeAnoKeHne NOIXOSIIUM 10 CMBICITY CIOBOM:
Management applies to any kind of ... .
OTBeTHI:
environment, organisation, responsibility, people
Bepuslii oTBeT: organisation

11. Onucanue wikanvt oyenusanus

Ouyenka: 5
Huoicnuii nopoe evinoanenus 3aoanus 6 npoyenmax. 90
Onucanue xapaxmepucmuku 6blnoiHeHus 3uanus: 1lepeBo] BRIIOIHEH B TIOJTHOM 00beMe.
Copepxanue nepenano BepHo. Jlomyckaercs 2-3 He3HAUUTENbHBIX JTIEKCUYECKUX WU
rpaMMaTHYECKUX OIIHUOKH.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax.: 80
Onucanue xapakmepucmuxu evinonnenus 3uanus: IlepeBos BeinosHeH B 00beme 10 80 %.
ConeprkaHue Mmpy 3TOM repeaHo BepHo. Jlomyckaercs 4-5 He3HaUYUTENbHBIX WIH 1-2 TpyObIX
JIEKCUYECKUX WIIM TPAMMATHYECKUX OIUOKH

Oyenka: 3
Huosienuii nopoe sévinonnenus 3aoanus 6 npoyermax: 10
Onucanue xapaxmepucmuxu gvlnoanenus 3nanus: IlepeBos BeimoaHeH B 0obeme 70 %.
ConeprkaHue IpU 3TOM NepeaHo 0e3 CyIIECTBEHHBIX CMBICIOBBIX omMOoK. JJomyckaercs 5-7
JIEKCHYECKUX WIIA TPAMMAaTHYECKUX OMNOOK

1I1. Ilpaguna évicmasnenun umo20680i OUEeHKU no Kypcy

Onenka ompenensieTcsi B COOTBETCTBUU ¢ [lomokeHneM o OalTbHO-PEUTHHTOBOM CHUCTEME ISt

crtynentoB HUY «MOW)» Ha 0CHOBaHMHM CEMECTPOBOM M aTTECTALMOHHOMN COCTABIISIOIINX.
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