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(1OJKHOCTB) (moxmnuce) (pacuudpoBka
MIOJITTHCH)

COI'TIACOBAHO:
PyKOBOI[I/ITeJIB MognucaHo anekTpoHHoi nognuckio ®r60Y BO «HUY «M3aU»
06pa30BaTeJ]LHOI>’I Ceepenua o Bnagensue L3N M3
Bnageney KeToeBa H.J.
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MognucaHo anekTpoHHoi nognuckio ®r60Y BO «HUY «M3aU»
3aBe;[y}o]_qu/'1 CeepeHuna o snagensue U3MN M3K
Bnageney KeToeBa H.J1.
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(IOJDKHOCTD, YUeHas CTENeHb, YICHOe (mozrucs) (pacmudpoBka
3BaHHE) TIO/ITUCH)



OBILIASA YACTD

OneHouHblE MaTepHallbl 10 AUCLUUIUIMHE TMpPEAHA3HAYEHbl MJI OLEHKU: JOCTHKEHUS
0o0yyarolMMUCS  3aIUVIAHUPOBAHHBIX  PE3YyJIbTATOB  OOyYeHUs 10 JAMCLUUIUIMHE, JTana
(dbopMHpOBaHUs 3aIUTAHUPOBAHHBIX KOMIIETEHIIMN M YPOBHS OCBOCHUS TUCIUILINHBI.

OrneHouHble MaTepuallbl MO JUCHUIUIMHE BKIIOYAIOT OLEHOYHBIE CPEICTBA I MPOBEACHUS
MEPONPUIATHH TEKYILIET0 KOHTPOJIS YCIIEBAEMOCTH U IPOMEKYTOUHOM aTTECTALUH.

dopmupyembie y 00y4aromerocsi KOMIETeHIINN:

1. YK-4 Cniocob6eH npuMeHSITh COBPEMEHHbIC KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM YHCIIE Ha
WHOCTPaHHOM(BIX) SI3bIKE(AX ), IS aKaIEMUYECKOTO U TPO(HEeCCHOHATLHOTO B3aUMOICHCTBUS
N]I-1 OcymiecTBiseT akageMuyecKkoe U IpodecCHoHaIbHOE B3aMMOICUCTBHE, B TOM YHCIIE
Ha UHOCTPAHHOM SI3bIKE
N]I-2 IlepeBoauT akageMuyecKkue TeKCThI (pedepaTsl, aHHOTAIIUH, 0030PbI, CTATHU U T.J.) C
MHOCTPAHHOTO SI3bIKA WM HA HMHOCTPAHHBIH S3bIK
NJI-3 Vcnionb3yeT coBpeMeHHbIe HH(POPMAIIMOHHO-KOMMYHUKATUBHBIE CPEJICTBA IS
KOMMYHUKAIIU

N BKJIFOYACT:
AJIS TEKYIIEro KOHTPOJIA YCIIEBAEMOCTH

dopma peanuzanuu: Beictyninenue (I0Ki1am)
1. Joxnax mo Teme (Joxmam)

dPopma peanuzauuu: [TucbmenHas padora
1. Kontponbnas padota 1 (ITpoBepounas padota)
2. KontponbHas padota 2 (IIpoBepounas padota)
3. JIekcuko-rpammarudeckuii tect 1 ()
4. Jlexcuko-rpamMaTtrueckuit Tect 2 (TectupoBanue)
5. JIekcuko-rpammarudeckuii Tect 3 (TectupoBaHue)
6. Jlexcuko-rpammaruyeckuii tect 4 (TectupoBaHue)

®dopma peanusaiuu: Y cTHas popma
1. becena no Teme (uckyccus)

BPC nucuuminHbl

1 cemectp
Beca KOHTPOJIBHBIX MEPONIPUATHI, %o
Nunekc KM-1 KM-2 KM-3 KM-4
Paszgen nucuurimHbl KM-

Cpox KM: 10 12 13 15
Education and Career
Education + + +
Leisure + + +
Career + + +




Management (Part 1)

Management +
Bec KM: 25 25 25 25
2 ceMecTp
Beca KOHTpOIBHBIX MeponpusThii, %o
HNunekc KM-5 KM-6 KM-7 KM-8
Pa3nen muciMInuIinHbL
KM:
Cpok KM: 4 8 12 15
Management (Part 2)
Human resources + + +
Daily routine + + +
Personnel Management
Personnel management +
Bec KM: 25 25 25 25

$O61mast yacte/J{j1st IPOMEKYTOUHOMN arTecTanund




COJAEPKAHUE OLNEHOYHBIX CPEJACTB TEKYHEI'O KOHTPOJISA

1. Oyenounvie cpeocmea 011 OUeHKU 3ANIAHUPOBAHHBIX PE3YIbIMAM 06 00yUeHUA NO OUCUUNTIUHE, COOMHECEHHBIX C UHOUKAMOpamu
00CMUIICCHUS KOMNEmeHY UL

Nunexc Nunukarop 3anjaHUpOBAHHBIE KonTposbHas Touka
KOMIIETCHITHH pe3yiabTaThl OOyYEHHsS IO
JUCIUILINHE
YK-4 N-1yx-4 OcymiecTBisieT | YMeTh: becena no Teme (Juckyccusi)
aKaJeMH4ecKoe u | Bectu 6eceny Ha
poheccuoHaIbHOE MHOCTPAHHOM $I3bIKE B

B3aUMOJICIiCTBHE, B TOM | paMKaxX TeMaTHUKH
9quciIe Ha  MHOCTPAHHOM | MpodecCHOHATBHOM

A3BIKE JIeSITEIbHOCTH
YK-4 NJ1-2yx-4 [lepeBoauT | 3HaTh: Jlexcuko-rpaMmmaTuyecKuit Tect 1

aKaJeMHYecKHe TekcThl | [Ipu3HaKu n3ydyeHHbIX KonTponbnas padora 1 (IlpoBepounas pabota)

(pedepartsr, AHHOTAIMH, | TPAMMAaTHYECKUX siBJeHU 1 | JIekcuko-rpammaruueckuii Tect 2 (TectupoBanue)

0030pbl, CTaTbl M T.I.) C | OCOOCHHOCTH CTPYKTYpPbI Jlexcuko-rpammaruyeckuit Tect 3 (TecTupoBaHue)

WHOCTPAHHOTO SI3bIKA WJIM Ha | TPOCTHIX U CIIOKHBIX Kontponbnas padota 2 (ITpoBepounas padota)

WHOCTPaHHBIN S3BIK MIPeI0OKEHU N H3y4aeMOro Jlexcuko-rpammaruyeckuit Tect 4 (TecTupoBaHue)

WHOCTPAHHOIO SI3bIKA,
YCJIO)KHEHHBIX KOHCTPYKIIUI
B CTPYKTYPE MPEITIOKEHUS
dopmanbHbIe TPU3HAKU
JIOTUKO-CMBICIIOBBIX CBS3EH
MEXKY DJIEMEHTaAMU TEKCTa

YK-4 NJI-3yk-4 Ucnonp3yet | YMeTh: Hoxmnan o Teme (Jloxman)
COBpPEMEHHBIE Jlenatb JOKJIaa IO TEMaM
MH(}OpPMaLMOHHO- npodeccrnoHalbHOTO
KOMMYHHUKATHBHbBIE XapakTepa, B TOM YHCJIE C
cpencTaa st | ucnosnb3zoBanueM UKT

KOMMYHUKAIIUA




1I. Cooepicanue ouenounvix cpeocme. lllkana u kpumepuu oyenusanus
1 cemecTp

KM-1. Jlekcuko-rpammaruydeckuii tecr 1

®opmbl peanauzanuu: [luceMennas padora

T KOHTPOJIBHOIO MEPONIPUATHS

Bec koHTpObHOrO0 MeponpusTusi B BPC: 25

IIpouenypa mnpoBegeHHs KOHTPOJIBHOIO Meponpusitusi: Ompoc JIEKCHKO-IPaMMaTH4ECKOIO
MaTepuana

Kpatkoe cogepxanue 3aiaHus:
BrinonHuTe 3a1aHNs KOHTPOJIBHOTO MEPOIIPUATHUS

KoHTpoJibHbIE BOIPOCHI/3a/1aHUA:

3uarb:  llpu3Haku  M3yuYEHHBIX 1.PackpoiiTe CKOOKH, BCTaBHTE TJIAar0J B IPABUIIbHYIO
rpaMMaTU4YecKuX  SBICHUH U dopmy:

OCOOCHHOCTH CTPYKTYPBI MPOCTHIX In terms of resources, City ... (to stock) with four

u CITOKHBIX PEII0KCHHIMA libraries across campus.

U3y4aeMOro MHOCTPAHHOTO SI3BIKa, 2.PackpoiiTe CKOOKH, BCTaBbTE TJIaroJl B IPAaBUIIBHYIO
YCIOXHEHHBIX  KOHCTPYKIMH B dopmy:

CTPYKTYpE IPETIOKEHUS Tutors can often ... (to see) there with students.

3.BcraBbTe NoAXOAAICE ITO CMBICITY CJIOBO:

Rates, sweatshirts, societies, department

The journalism ... is especially lacking.

OnucaHue MKaJbI OlleHUBAHUS:

Oyenka: 5
Huorcnuii nopoe svinonnenus 3aoanus 6 npoyenmax. 90
Onucanue xapaxmepucmuxu evinoinenus snanus: Ipu otBete qomymieno He 6onee 10 % ommbok.

Ouyenka: 4
Huoicnuti nopoe evinonnenus s3adanus 6 npoyernmax. 80
Onucanue xapakmepucmuxu evinoinenus 3nanus: [lpu orBete nomymeno He 6omuee 20 % ommbok.

Oyenka: 3
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax: 10
Onucanue xapakmepucmuxu evinonnenus 3uanus: Ilpu oteere nomyieHo He 6omnee 30 % ommoOoK.

KM-2. KonrpoabHas padora 1

®opmbl peaausanun: [lucpmennas padbora

Tun koHTpoaBLHOr0 MeponpusTusi: [Iposepounas padora

Bec konTposbHOro meponpusitusi B BPC: 25

IIpouenypa mnpoBeaeHMsi KOHTPOJBHOIo Meponpustus: Onpoc JEKCHKO-IpaMMaTH4ECKOIO
Marepuana

KpaTKOQ CoA€CpKaHME 3alaHUA:




BrinonHuTe 3a1aHus KOHTPOJIIBHOTO MEPOIIPUATHUS

KoHTposibHbIe BONPOCHI/3aJaHUA:

3nath: [lpu3Haku  U3y4YEHHBIX 1.Packpoiite ckoOKH, BCTaBbTE TJIaroJ B MPAaBHIbHYIO
rpaMMaTH4eCKUX  SIBICHUH U bopmy:

OCOOEHHOCTH CTPYKTYPBI MPOCTHIX Federal loan limits ... (to increase) in response to rising
u CIIOMKHBIX MPEATIOKCHUH tuition costs.

M3Yy4aeMOT0 MHOCTPAHHOTO S3bIKA, 2.BcTaBbTe MOAXOASIIEE MO CMBICTY CJIOBO:
YCIIOKHEHHBIX  KOHCTPYKIMH B

CTPYKTYPE IPEITOKEHHUS Discounts, trainers, venues, memberships

Despite the ... available, living in London is extremely
costly.
3.00pa3yiiTe CII0BOCOYECTAHUS

1. Financial universities
2. Public funds
3.  Government cost
4. Tuition lists
5. Worry circumstances
Olmcalme HIKAJbl OHCHUBAHUA:
Oyenka: 5

Huoicnuti nopoe evinonnenus sadanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuixu evinoinenus snanus: Ipu otBete nqomymieno He 6onee 10 % ommbok.

Ouyenka: 4
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 80
Onucanue xapakmepucmuxu evinoinenus 3nanus: [lpu orBete nomymeno He 6omnee 20 % ommbok.

Oyenka: 3
Huorcnuii nopoe svinonnenus 3aoanus 6 npoyenmax: 10
Onucanue xapaxmepucmuxu evinoinenus snanus: Ipu otBete nomymieno He 6onee 30 % ommoboK.

KM-3. Jlekcuko-rpaMMaTH4YeCKHii TecT 2

®opmbl peanusanuu: [luceMenHas padora

Tun koHTpobHOrO Meponpusitusi: TectupoBanue

Bec koHTpOIbHOrO Meponpusitusi B BPC: 25

IIpouenypa mnpoBeaeHMsi KOHTPOJIbHOTO Meponpustus: Onpoc JEeKCHKO-TpaMMaTH4YEeCKOIo
MaTepuaia

KpaTlcoe CoA€cpKaHME 3alaHUA:
Brinonnute 3amanus KOHTPOJIBHOT'O MCPOIIPUATHA

KoHTpoJibHbIE BONIPOCHI/3aJaHUA:

3nath: [Ipu3HakW  M3yYCHHBIX 1.PackpoiiTe ckoOKH, BCTaBbTE TJIAroJ B PAaBUIIbHYIO
rpaMMaTHYeCKUX  SBICHHH | bopmy:

OCOOCHHOCTH CTPYKTYPBI MPOCTHIX Employers ... (to 1ook) to cut about one per cent of their
" CITO’KHBIX TIPEUTOKEHHI work-force now.

U3y4aeMOr0 MHOCTPAHHOTO SI3bIKA, 2.BcraBbTe MOAXOIAIIEE IO CMBICTY CIIOBO:
YCIOXKHEHHBIX ~ KOHCTPYKIHH B

CTPYKTYp€ TPEJIOKESHHS Frustrated, job, full-blown, scary




It’s ... to change career, but it’s much scarier to think
about it.
3.00pa3yiiTe CIIOBOCOYCTAHUS:

1. Experienced recruitment
programmes
2.  Mass managers
3. Redundancy director
4. Managing redundances
5. Graduate protection
Onucanue MKAaJbI OIlCHUBaAHUA:
Ouenxa: 5

Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 90
Onucanue xapaxmepucmuixu evinoninenus snanus: Ilpu otBete nomymieno He 6onee 10 % ommbok.

Ouyenka: 4
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 80
Onucanue xapakmepucmuxu evinoinenus 3nanus: [lpu orBete nomymeno He 6omuee 20 % ommbok.

Oyenka: 3
Huoicnuti nopoe evinonnenus sadanus 6 npoyenmax: 0
Onucanue xapaxmepucmuxu evinoinenus sanus: Ipu otBete nomymieno He 6osee 30 % ommboK.

KM-4. Becena o reme

®opmbl peanusanuu: YcrHas Gopma

Tun KoHTpoIbLHOTO MeponpusiTus: J{uckyccus

Bec koHTpOIbHOrO Meponpusitusi B BPC: 25

IIponenypa npoBeaeHnsi KOHTPOJIBLHOIO MeponpuaTHA: becena no ycTHol Teme

Kpartkoe conepixanue 3a1aHusi:
OtBetbTe Ha Bompock 1o Teme The managerial job.

KoHTpoJibHBbIC BONIPOCHI/3aJaHHA:

YmeTs: Bectu  OGeceny  Ha 1.0tBetbTE Ha Bompock 1o Teme The managerial job: 1.
MHOCTPaHHOM SI3bIKE B paMKax What are the main responsibilities of a manager? 2. What
TEMaTHKH npodeCCHOHATBHON type of problems does he deal with? 3. How can a
JeSITeIIbHOCTH manager obtain good results? 4. What does decision
making mean? 5. What is your idea of an ideal manager?

Onucanune MKAJbI OIICHUBAHUA:

Ouenka: 5
Huosicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapakmepucmuku evtnoanenus 3uanus.; OueHka "oTIMYHO" BBICTABIISIETCS €CIIA HA
BONPOCHI JaHbl pa3BepHYThIe OTBETHI. [lomymiens! 1-2 rpyoObie win 3-4 He3HAYUTEIbHBIC JIEKCHKO-
rpaMMaTH4eCcKHe OIMIMOKH.

Oyenka: 4
Huorcnuii nopoe evinonnenus 3adanus 6 npoyenmax. 80




Onucanue xapakxmepucmuku ebinoanenus sanus: OneHKa "Xopoo" BbICTaBISETCS €CJIU OTBETHI
JaHbI HEe pa3BepHyTO. [Ipu 3TOM AomymieHo 3-4 rpyObIX WK 5-6 HE3HAYUTEIBHBIX JICKCUKO-
rpaMMaTHYeCKHX OLIIHOOK.

Ouenxa: 3
Huoicnuii nopoe svinonnenus 3aoanus 6 npoyenmax: 10
Onucanue xapakmepucmuku ebtnonnenus 3uanus. OueHka "yJ10BICTBOPUTEIHHO" BBICTABISAETCS
€CJIM JJaHbl OTBETHI HE Ha BCE BOMPOCHL. [Ipu 3TOM J0myIeHO OOIBII0e KOJIMYECTBO JICKCUKO-
IrpaMMaTHYECKUX OITHOOK.

2 cemecTp

KM-5. Jlekcuko-rpamMmmaTu4ecKkuii Tect 3

®opmbl peaquzanun: [TuceMennas padora

Tun KOHTPOJIBLHOT0 MeponpusaTHs: TecTupoBaHue

Bec kouTposabHoro meponpusitusi B BPC: 25

IIpouenypa npoBeaeHHsi KOHTPOJbHOr0 MeponpusaTHsi: Onpoc JIEKCHKO-TPAMMAaTUYECKOTO
MaTepuaia

KpaTKOC CoA€cpKaHUuE 3alaHUA:
Breinmonnute 3aganus KOHTPOJbHOI'O MCPOITPHUATHA

KoHTpoJibHbIE BONIPOCHI/3aJaHUA:

3nate: DopmanbHblE TPU3HAKU 1.BcTaBbTe MOIXOASIIIEE 1O CMBICITY CJIOBO:
JIOTHKO-CMBICITOBBIX CBSI3€H MEXTY senior executive, staff, work-force
3JIEMEHTAaMHU TEKCTa | am responsible for ... training and development.

2.BcraBbTe MOAXOSIIEE IO CMBICITY CIOBO:

senior executive, staff, work-force

I work under Mr. Mark. He is my ... .

3.BcTaBbTE NoAXOAAIICE ITO CMBICITY CJIOBO:

senior executive, staff, work-force

Their ... is expanding rapidly. They now have over 1,000
employees.

4.BBI6epI/ITe HO,[[XO,Z[}II_HI/Iﬁ IO CMBICITY TJIaroJi:

sort out, sell out, bring out, buy out

Their company ... about five hundred sports cars a year.

Onucanue MKaJbI OlleHUBAHUS:

Oyenka: 5
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 90
Onucanue xapaxmepucmuxu evinoinenus sanus: Ipu otBete nomymieno He 6onee 10 % ommbok.

Ouyenka: 4
Huodicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 80
Onucanue xapakmepucmuxu evinoinenus 3nanus: Ilpu orBete nomymeno He 6omee 20 % ommobok.

Oyenxa: 3
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 10
Onucanue xapaxmepucmuxu evinoinenus sanus: Ipu otBete qomymieno He 6onee 30 % ommbok.

KM-6. Konrposabnas padora 2

®opmbl peanausanuu: [luceMenHas padora




Tun koHTpoAbHOTr0 MeponpusTus: [Iposepounas pabota
Bec konTpoabHoro meponpusitusi B bPC: 25
IIpouenypa mnpoBeleHHs KOHTPOJbHOro meponpustus: Onpoc JIEKCUKO-TPaMMaTHYECKOTO

Marcpuraia

KpaTlcoe CodcpKaHUuE 3alaHUA:

BrimonauTe 3aJIaHHA KOHTPOJbHOI'O MCPOIIPUATHUA

KOHTpOJILHLIe BOHpOCbI/BaL[aHI/Iﬂ:

3uartb: @DopMalbHbIE IPU3HAKU
JIOTMKO-CMBICIIOBBIX CBA3EH MEXITY
3JIEMEHTAaMU TEKCTa

1.06pa3yiiTe CIIOBOCOYECTAHMUS:

1. worker goals

2. organisational growth

3. material performance
4. working conditions
5. personal survival

6. employee goals

7. company needs

2.BcraBbTe MOAXOAIIEE IO CMBICITY CIOBO:

end product, job security, needs, meetings, salary

... are part of every manager's life.

3.BcTaBbTe MOAXOSAIIEE MO CMBICITY CJIOBO:

end product, job security, needs, meetings, salary
Increased motivation is more likely to occur when work
meets the ... of individuals for learning, self-realization
and personal growth.

4.BcraBbTE NoAXOAAICE ITO CMBICITY CJIOBO:

end product, job security, needs, meetings, salary
These needs include a good ..., safe working conditions
and ... .

Onucanue MKaJbI OLleHUBAHUS:

Oyenka: 5

Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax.: 90
Onucanue xapakmepucmuxu evinonnenus 3uanus: Ilpn oteete nomyuieHo He 6onee 10 % omuooK.

Ouyenka: 4

Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 80
Onucanue xapakmepucmuxu evinoinenus 3nanus: [lpu orBete nomymeno He 6omee 20 % ommbok.

Oyenka: 3

Huodienuii nopoe sévinonnenus 3aoanus 6 npoyermax: 10
Onucanue xapaxmepucmuxu evinonnenus snanus: Ipu otBete nomymieno He 6onee 30 % ommbok.

KM-7. Jlekcuko-rpaMmmaTH4yeckuii Tect 4

®opmbl peanusanuu: [luceMenHas padora

Tun KOHTPOILHOrO MeponpusaTHs: TecTupoBaHue

Bec koHTpObHOrO Meponpusitusi B BPC: 25

IIpoueaypa mnpoBeaeHHsi KOHTPOJbHOro MeponpusaTHs: OIpoc JIEKCUKO-TPAMMAaTHYECKOIrO

MaTrcpurajia

KpaTKOQ CoA€cpKaHME 3alaHUA:

Brinonnute 3amanus KOHTPOJIBHOT'O MCPOIIPUATHA

10




KoHTpoJibHbIE BONIPOCHI/3aJaHUA:

3Hate: @DopMalbHBIE IPU3HAKU
JIOTMKO-CMBICIIOBBIX CBA3EH MEXITY
3JIEMEHTAaMU TEKCTa

1.Packpoiite CkOOKH, BCTaBbTE IJ1aroj B MPABUILHYIO
bopmy:

Time is a scarce resource that must ... (to manage) well
if manager is to be effective.

2.PackpoiiTe cCKOOKH, BCTaBbTE IJIaroJl B IPaBUIIbHYIO
bopmy:

Planning one's daily activities ... (not to imply) that the
manager determines exactly what to do each minute of
the day.

3.BcraBbTe moaxoadilee o CMbICTY CIOBO:

planning, interaction, activities, efficiency, management
Related ... involving the same people can be grouped
together.

4.BcTaBbTe MOAXO/SIIEE MO CMBICTY CJIOBO:

planning, interaction, activities, efficiency, management
One of the roles of supervisor is to direct workers in
order to maximize their talents and increase their ... .

Onucanne MKAJbI OIIEHUBAHUS

Ouyenka: 5

Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 90
Onucanue xapakmepucmuxu evinoinenus 3nanus: [lpu orBete nomymeno He 6omuee 10 % ommobok.

Oyenka: 4

Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 80
Onucanue xapaxmepucmuixu evinoninenus sanus: Ilpu otBete nomymieno He 6onee 20 % ommnbok.

Oyenka: 3

Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 10
Onucanue xapakmepucmuxu evinoinenus 3nanus: [lpu orBete nomymeno He 6omee 30 % ommobok.

KM-8. loksaa mo reme

®opmbl peanu3anuu: BeicTymienne (Jokuan)

Tun KOHTPOILHOr0 MeponpusaTHa: JloKiax

Bec konTposbHoro meponpusitusi B BPC: 25

IIpoueaypa npoBegeHUsi KOHTPOJIBLHOI0 MePONIPUATHS: Y CTHOE COOOIIEHNE C TPEe3eHTalel Ha

teMmy: Most HayuHas pabora.

Kparkoe conep:kanue 3aaHus:

BelmtonHNUTE 33aHUST KOHTPOJIBHOIO MEPOTIPUSITHS

KoHTpoJibHbIC BONIPOCHI/3aJaHUA:

Vwmeth: Jlenate gokiaam mo TeMam
npo(hecCHOHANBFHOTO XapakTepa, B
TOM 4YHCJIE C HCIOIL30BaHUEM
HUKT

1.Cnenaiite ycTHOE COOOIIEHUE C MTPE3EeHTAIMEH Ha
temy: My research work

Onucanue MKaJbl OLICHUBAHUA:

Ouyenka: 5

Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 90
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Onucanue xapakmepucmuku 6blnoaHeHus 3Hanus: TeMa packpbiTa MoJHoCThI0. [Ipe3enTanus
COOTBETCTBYET NMpeabsABIsieMbIM TpeOoBanusM. [Ipu oTBeTe nomymieHo He 6osee 1 rpy6oit wim 2-3
HCE3HAYUTCIIbHBIX JICKCUKO-TPAMMATHYCCKUX OH_II/IGOK.

Ouyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax.: 80
Onucanue xapakxmepucmuku 6blnoaHeHus sHanus: Tema packpbITa He 10 KoHIa. B odopmienun
IPE3CeHTAIMU JOIYCKaeTCsl HECKOJIbKO ommoOoK. Ilpu oTBeTe nomymeno He 6osee 2-3 rpyObIX win
10 5-6 He3HAYNTEBHBIX JICKCUKO-TPAMMATHYECKUX OIMINOOK.

Oyenka: 3
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 10
Onucanue xapakxmepucmuku 6blnoaHeHus sHanus: Tema packpbiTa He OJIHOCTbI0. CHUIIBHO
HapyIIeHbl mpaBmiia oopmiieHus npe3eHTtanuid. [Ipu otBeTe momymieHo 10 S rpyosix u g0 10
HE3HAYUTEIIbHBIX JICKCUKO-TPAMMATHYECKUX OITHOOK.
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COJIEP)KAHUE OLIEHOYHBIX CPEJICTB MPOMEXXYTOYHOMN ATTECTAIIUA

1 cemectp

@DopMa NPOMEeKYTOUHOM aTTecTalMM: 3a4ET C OLEHKOU

IIpouenypa npoBenenust

3a4deT BBICTABIIIETCS 10 COBOKYITHOCTH PE3YJIbTATOB KOHTPOJIbHBIX MCpOHpI/ISITI/Iﬁ ceMecTpa.

L. Ilepeuenv Komnemenyuit/uHOUKAMOpPoO8 u KOHMPOIAbHBIX 60NPOCO8 NPOBEPKU PE3YIbHIAN 06
0CBOCHUA OUCUUNTUHDL

1. Komnerenmusi/ Unaukarop: MJI-1yk-4 OcymecTBiaseT akageMuueckoe U Mpo¢eCCHOHAIBHOE
B3aUMO/ICHCTBUE, B TOM YUCJIE HA HHOCTPAHHOM SI3bIKE

Bonpocel, 3a1anns
1.ITo coBOKYITHOCTH pe3yJIbTaTOB KOHTPOJBHBIX MEPOIPUITUN CEMECTpA.

MartepuaJbl 1Jisi IPOBEPKH OCTATOYHBIX 3HAHUI
1.BcraBbTe moaAXOo4AIICe IO CMBICITY CJIOBOCOYCTAHUC!
But most places, facing ... of their own, cannot afford to be generous.
OTBeETHI:
1. money lack 2. cheap entry 3. local venues 4. budget troubles
Bepusriii otBet: budget troubles
2.BriGepute BapuaHT oTBeTa Ha Borpoc: Do you think most managers are good leaders?
OTBeETHI:
1. Yes, of course. 2. It depends on their qualification. 3. No, the aren't.
Bepwsiii otet: It depends on their qualification.
3.BeiGepute BapuaHT oTBeTa Ha Bonpoc: How is management defined?
OTBeETHI:
1. It is the process of designing and maintaining an environment in which individuals working
together in groups, accomplish efficiently selected aims.
2. It is the process when a person leads a group of workers.
3. It is the process of organizing an environment for other colleagues.
Bepusiit otBer: It is the process of designing and maintaining an environment in which
individuals working together in groups, accomplish efficiently selected aims.

2. Komnerenuuss/Muauxarop: N/1-2yk-4 [lepeBoaut akagemudeckue TeKCTHI (pedeparsl,
aHHOTAaLMHU, 0030pbl, CTAThU U T.J.) C HHOCTPAHHOTO SI3bIKA WJIM HA MHOCTPAHHBIH SI3bIK

Bomnpocel, 3axanus
1.IIo cOBOKYITHOCTH pe3yJIbTaTOB KOHTPOJIBHBIX MEPOIPUATUI CEMECTPA.

MarepuaJsl 1JIs1 NIPOBEPKHU OCTATOYHBIX 3HAHUN
1.JlononHUTE MPENTOKEHNE MOIXOSAIIUM IO CMBICTY CIIOBOM:
Many shops also offer student ... .
OTBeTHI:
snack, walk, discounts, fare
Bepnpriii otBet: discounts
2.BcTraBbTe MOAXOISAIUN TPEAJIOT:
There are certainly ways ... budgeting money.
OTBeTsI:
from, to, off, of



Bepuslii otBet: of
3.Packpoiite ckoOKH, MTOCTAaBbTE IJ1aroj B MPaBWIIbHYIO GopMy:
Across other professions, companies ... (to continue) to hire people for sales, marketing and
customer-facing roles nowadays.
OTBeTHI:
continue, continues, continuing, continued
Bepuslii oTBeT: continue
4.BcTaBbTe rinaroi to be B mpaBUIbHYIO GOpMY:
These areas ... cheaper than the rest of London.
OTBeTHI:
1.are 2.is 3. been 4 am
Bepnsiii otBeT: are
5.BcraBbTe MOAXOASIIEE IO CMBICILY CIIOBO:
Florida's governor wants to let such universities raise ... by 15 % a year.
OTBeTHI:
1. tuition fees 2. money 3. numbers
Bepuslii oTBer: tuition fees

3. Komnerenuusi/Muaukarop: N/1-3yk-4 Mcnonb3yer coBpeMeHHbIe HH()OPMAIIMOHHO-
KOMMYHUKATUBHBIE CPEICTBA AJIsI KOMMYHHUKALIUU

Matepuanbl /151 IPOBEPKH OCTATOYHbIX 3HAHUM
1.Bo1bepuTe noaxoasaImuii Mo CMbICITY IJ1aroJ:
We hope to ... our production problems soon.
OTBeTHI:
make out, carry out, sort out, turn out
BepHs1ii oTBeT: sort out
2.J1oTOJIHUTE TPEUI0KEHHUE MTOAXOIAIINM 110 CMBICITY CIIOBOM:
Studying at City University can be amazing ... .
OTBeTsI:
hangout, experience, fare, walk
Bepuslit oTBeT: experience
3.BcraBbTe MOAXOSALINI TPEAJIOT:
Every room comes ... internet and a phone line, though bedding is not included.
OTBeTHI:
of, over, along, with
Bepnpniii otBet: with
4.PackpoiiTe CKOOKH, TOCTAaBbTE IJ1arojl B MPaBUIbHYIO GOpPMY:
Tutors can often ... (to be) seen there with student.
OTBeTsI:
be, are, been, being
Bepuslii oTBeT: be
5.Packpoiite ckoOKH, MOCTAaBbTE IJ1aroj B MPaBWIIbHYIO GOpMY:
An economic slowdown ... (to mean) necessarily mass redundancies.
OTtBeTHI:
mean, means, meaning, meant
BepHs1it oTBET: means

II. Onucanue wikanvl oueHusanus

Ouyenka: 5
Hudicnuii nopoe évinonnenus 3aoanus 6 npoyermax: 90



Onucanue xapakmepucmuku 6blnoHeHus 3uanus: PaboTa BeIIOIIHEHA B paMKax "MPOABUHYTOTO'
ypoBHs. B otBere nomnymieno e 6onee 10 % ommobok.

Ouyenka: 4
Huoicnuii nopoe evinonenus 3aoanus 6 npoyenmax. 80
Onucanue xapaxmepucmuxu vlnoiHeHus sHanus: PaboTta BIONHEHA B paMKax "6a3oBoro"
ypoBHs. B orBeTe nomymeno He 6osee 20 % ommbok.

Oyenka: 3
Huoicnuii nopoe evinonenus 3aoanus 6 npoyenmax. 10
Onucanue xapaxmepucmuxu vinoineHus snanus: Pabora BeIIOTHEHA B paMKax "moporoBoro”
ypoBHs. B orBeTe nomymeno He 6osee 30 % ommbok.

II1. IIpaguna évicmaegnenus umo2o80i OYeHKu no Kypcy

Onenka ompexensiercss B cooTBeTCTBUM ¢ [losnokeHuem o OayIbHO-PEHTHMHIOBOM cHUCTEME AJIs
ctynentoB HUY «MOW» Ha ocHOBaHMHM CEMECTPOBOM M aTTECTALIMOHHOM COCTaBIISIFOIIMX.

2 cemecTp

@opMa NPOMeKYTOUHOM aTTecTAlMM: 3a4ET C OLEHKOU

IIpoueaypa nposenenus

33.'—ICT BBICTABJISICTCA 110 COBOKyHHOCTI/I peByJII)TaTOB KOHTpOJII)HI)IX MCpOHpI/IﬂTI/Iﬁ CGMCCTpa.

L Ilepeuens Komnemenyuil/uHOUKaAmMOpPoO8 u KOHMPOAbHBIX 60NPOCOB NPOBGEPKU PE3YIbHAN 08
0CBOCHUA OUCUUNTUHDL

1. Komnerenuust/Uuankarop: UJ1-3yk-4 Mcnons3yer coBpeMeHHbIe HHPOPMAIIMOHHO-
KOMMYHUKaTUBHBIE CPEJICTBA JAJIsI KOMMYHHKALIMU

Bonpocsl, 3aganus
1.IIo cOBOKYITHOCTH pe3yJIbTaTOB KOHTPOJIBHBIX MEPOIPHUITHI CEMECTPA.

MarepuaJsl 1JIs1 NIPOBEPKHU OCTATOYHBIX 3HAHUM
1.Be1bepute noaxopsiiee no CMbICTY CI0BO:
Related ... involving the same people can be grouped together.
OTBeETHI:
1. activities 2. problems 3. opportunities 4. priorities
BepHnpriii oTBeT: activities

II. Onucanue wikanvt oueHuganus

Ouyenka: 5
Huodicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapaxmepucmuku 6blnoaHeHus 3Hanus: PaboTta BBIMOTHEHA B paMKax "MPOJABUHYTOTO
ypoBHs. B orBere nomymieHno e 6onee 10 % ommoboK.

n

Ouyenka: 4
Huodicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 80
Onucanue xapakmepucmuku 6blnoHeHus 3nanus: Paborta BbINOIHEHA B paMKax "0a30Boro"
ypoBHs. B oTrBere nomymieHo e 6onee 20 % ommoOoK.

Oyenka: 3
Huoichuii nopoe svinonnenus sadanus 6 npoyernmax: 10
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Onucanue xapaxmepucmuxu vinoineHus sHanus: Pabora BeIOTHEHA B paMKax "moporoBoro"”
ypoBHs. B otBere nomnymieno e 6omnee 30 % ommoOoK.

1I1. IIpaguna évicmasnenus umo2o80i OYeHKU no Kypcy

Onenka ompexensiercss B cooTBeTCTBUM ¢ [losnokeHuem o OayIbHO-PEHTHMHIOBOM cHUCTEME AJIs
crtynentoB HUY «MOW» Ha 0CHOBaHMHM CEMECTPOBOM M aTTECTALIMOHHOM COCTaBIISIFOIIMX.
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