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OBILIASA YACTD

OneHouHblE MaTepHallbl 10 AUCLUUIUIMHE TMpPEAHA3HAYEHbl MJI OLEHKU: JOCTHKEHUS
0o0yyarolMMUCS  3aIUVIAHUPOBAHHBIX  PE3YyJIbTATOB  OOyYeHUs 10 JAMCLUUIUIMHE, JTana
(dbopMHpOBaHUs 3aIUTAHUPOBAHHBIX KOMIIETEHIIMN M YPOBHS OCBOCHUS TUCIUILINHBI.

OrneHouHble MaTepuallbl MO JUCHUIUIMHE BKIIOYAIOT OLEHOYHBIE CPEICTBA I MPOBEACHUS
MEPONPUIATHH TEKYILIET0 KOHTPOJIS YCIIEBAEMOCTH U IPOMEKYTOUHOM aTTECTALUH.

dopmupyembie y 00y4aromerocsi KOMIETeHIINN:

1. YK-4 Cniocob6eH npuMeHSITh COBPEMEHHbIE KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM YHCIIE Ha
WHOCTPaHHOM(BIX) SI3BIKE(AX), I aKaJIEMUIECKOT0 U TPO(HECCHOHATLHOTO B3aUMOICHCTBUS
N]I-1 OcymiecTBiseT akageMuyecKkoe U IpodecCHoHaIbHOE B3aMMOICUCTBHE, B TOM YHCIIE
Ha UHOCTPAHHOM SI3bIKE
N]I-2 IlepeBoauT akageMuyecKkue TeKCThI (pedepaTsl, aHHOTAIIUH, 0030PbI, CTATHU U T.J.) C
MHOCTPAHHOTO SI3bIKA WM HA HHOCTPAHHBIH SI3bIK
NJI-3 Vcnionb3yeT coBpeMeHHbIe HH(POPMAIIMOHHO-KOMMYHUKATUBHBIE CPEJICTBA IS
KOMMYHUKAIIU

N BKJIFOYACT:
JJISE TEKYHIEro KOHTPOJIA YCIIEBACMOCTH

dopma peanuzanuu: [TuceMenHas padbota
1. Kontponbnas padota (IIpoBepounas padbora)
2. Jlekcuko-rpammaTrueckuii Tect (TectupoBaHue)

Dopma peanuzanuu: YcrHas popma
1. becena no teme (duckyccus)
2. Hoxnaxn mo teme (Jloxkian)

BPC aucuunjavHbl

I cemectp
Beca KOHTpOIBHBIX MeponpusTHii, %o
Nunekc KM-1 KM-2 KM-3 KM-4
Pa3,[[e)'[ AUCIHHUITIINHBI KM:

Cpok KM: 4 8 12 15
Education and Career
Education + +
Leisure + +
Career + +
Management
Management + +

Bec KM: 25 25 25 25

$O6m1as yacts//1s1 MPOMEKYTOUHON aTTecTauud




COJAEPKAHUE OLNEHOYHBIX CPEJACTB TEKYHEI'O KOHTPOJISA

L OL(EHOQHble cpedcmea onsa OUEHKU 3an/IAHUPOBAHHBIX pe3ylibmamoes oﬁyueﬂuﬂ no Oucuunﬂune, COOMHECECHHbIX C unduxamopamu

00CMUIICCHUS KOMNEmeHY UL

Nunexc Nunukarop 3anjaHUpOBAHHBIE KonTposbHas Touka
KOMIIETCHITHH pe3yiabTaThl OOyYEHHsS IO
JUCIUILINHE
YK-4 N-1yx-4 OcymiecTBisieT | YMeTh: becena no Teme (Juckyccusi)
aKaJeMH4ecKoe u | Bectu 6eceny Ha
npodeccuoHaIbHOE WHOCTPAHHOM SI3bIKE B
B3aMMOJICIICTBHE, B TOM | paMKax TEeMaTUKU
qucie Ha  MHOCTPAaHHOM | MPOQecCHOHATBHOM
A3BIKE JIeSITENIbHOCTH
YK-4 N-2yk-4 [TepeBoauT | 3HaTh: Jlexcuxo-rpammatudeckuii Tect (TecTupoBanue)
aKaJeMHYecKHe TekcThl | [Ipu3HaKu n3ydyeHHbIX KonTponbnas pabota (IIpoBepounas padora)
(pedeparsl, AHHOTAIINH, | TPAMMaTHYECKHUX SIBJICHUNA 1

0030pBl, CTaTb U T.A.) C
WHOCTPAHHOTO SI3bIKA WJIM Ha
WHOCTPaHHBIN S3BIK

0COOEHHOCTH CTPYKTYpPBI
MPOCTHIX M CIIOKHBIX
NPEIIOKEHUN N3YyIaeMOTO
WHOCTPAHHOTO SI3bIKA,
YCIIOKHEHHBIX KOHCTPYKLIUN
B CTPYKTYpE MPEAJIOKEHUS,
(dhopManbHbIe TPU3HAKU
JIOTHKO-CMBICIIOBBIX CBSI3EH
MEXKy 2JIEMEHTAMHU TEKCTa

YK-4 NJ1-3yk-4 Hcnonb3yet
COBpPEMEHHBIE
MH(}OpPMaLMOHHO-
KOMMYHHUKATHBHbBIE
cpencTBa TSt

KOMMYHUKAIIUA

VYMmeTs:

Jlemars gokiaa mo TeMam
po¢eCCuOHAITBHOTO
XapakTepa, B TOM YHUCIIE C
ncnoab3zoBannem UKT

Hoxmnan o Teme (Jloxman)




1I. Cooepicanue ouenounvix cpeocme. lllkana u kpumepuu oyenusanus

KM-1. Jlekcuko-rpaMMaTH4YeCKHii TecT

®opmbl peasuzanun: [TuceMennas padora

Tun KOHTPOJIBLHOT0 MeponpusaTHs: TecTupoBaHue

Bec konTpoabHoro meponpusitusi B BPC: 25

IIpouenypa mnpoBeaeHHsi KOHTPOJbHOr0 MeponpusaTHs: OIpoc JIEKCHKO-TPAMMAaTUYECKOIrO

Marcpuraia

KpaTlcoe CoA€cpiKaHuE 3alaHUA:

BrimonauTe 3aJIaHHA KOHTPOJIbHOI'O MCPOIIPUATHUA

KoHTpoJibHbIE BONIPOCHI/3aJaHUA:

3uars:  Ilpu3Hakum  U3y4YEHHBIX
rpaMMaTU4EeCKUX  SBICHUH U
0COOEHHOCTH CTPYKTYphI IPOCTBIX
51 CJIOKHBIX IIPEIIOKEHUN
U3y4aeMOr0 MHOCTPAHHOIO S3bIKA,
YCIIOKHEHHBIX  KOHCTPYKIMH B
CTPYKTYpe IPEAIOKECHUA,
(dopManbHble TPU3HAKU JIOTHKO-
CMBICJIOBBIX CBA3EHN MEXIY
AJIEMEHTaMH TEKCTa

1.Packpoiite ckoOKH, BCTaBbTE IJ1aroil B IPaBHIbHYIO
dbopmy:

Postgraduate courses ... (to relay) heavily on course
work, and less on exams.

2.PackpoiiTe ckoOKH, BCTaBbTE IJ1aroJi B MPaBUIbHYIO
dopy: .
The journalism department is especially lacking, but this
... (to change) next year when the department undergoes
millions of pounds in renovation.

3.PackpoiiTe cKOOKH, BCTAaBHTE TJIATr0JI B IPABUIIBHYIO
bopmy:

City’s campus ... (to divide) across Islington.
4.PackpoiiTe cCKOOKH, BCTaBbTE IJIaroJl B NPaBUIIbHYIO
bopmy: ‘ ‘

In terms of resources, City ... (to stock) with four
libraries across campus.

5.Packpoiite ckoOKH, BCTaBbTE IJ1arojl B MPaBHIbHYIO
bopmy:

Tutors can often ... (to see) there with students.
6.BcraBbTe moaxodIIee Mo CMbICIY CIOBO:

Rates, sweatshirts, societies, department

There are a host of student ... and sport clubs which look
great on your CV.

7.BcTaBpTe MOAXOASIIEE IO CMBICITY CIIOBO:

Rates, sweatshirts, societies, department

The journalism ... is especially lacking.
8.BcraBbTe MOIXOSIIIEE IO CMBICITY CIIOBO:

Rates, sweatshirts, societies, department

City University branded ... are also available here.
9.BcTaBpTe NOAXOASIIEE IO CMBICITY CIIOBO:




Rates, sweatshirts, societies, department
The school prides itself on its high graduate employment

10.06pa3yiiTe cnoBocoYeTaHUS:

1. Employment tools
2. Professional rates
3. Postgraduate center
4. Practicing courses
5. Career journalists
Onucanne mMKAaJbI OLICHUBAHUA:
Ouyenxa: 5

Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 90
Onucanue xapakmepucmuxu evinoinenus 3nanus: [lpu orBete nomymeno He 6omuee 10 % ommobok.

Oyenka: 4
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 80
Onucanue xapaxmepucmuixu evinoninenus snanus: Ilpu otrBete nomymieno He 6onee 20 % ommbok.

Oyenka: 3
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 10
Onucanue xapakmepucmuxu evinoinenus 3nanus: [lpu orBete nomymeno He 6omuee 30 % ommobok.

Oyenka: 2
Onucanue xapaxmepucmuxu evinoanenusi snanus: OTNeHKa "HeyI0OBICTBOPUTEIILHO" BEICTABIISCTCS
€CITY 3a/IaHUC HE BBIMTOJHEHO B OTBEICHHBINA CPOK MJIM PE3YJIbTAT HE COOTBETCTBYET 3aaHHUIO.

KM-2. KontpoJibHas paéoTa

®opmbl peanuzanuu: [luceMenHas padota

Tun kouTpoabHOro MeponpusTus: [Iposepounas padbora

Bec koHTpOIbHOrO Meponpusitusi B BPC: 25

IIpouenypa mnpoBeaeHHsi KOHTPOJIbHOrO Meponpustus: Onpoc JEeKCHKO-TpaMMaTH4YeCKOIo
MaTepuaia

KpaTKOC CoA€cpKaHMuE 3alaHUA:
BrinonauTte 3aganus KOHTPOJIBHOT'O MCPOIIPUATHA

KoHTpoJibHbIe BONIpOChI/3aJaHUA:

3uars:  Ilpu3Hakum  M3y4YEHHBIX 1.PackpoiiTe ckoOKH, BCTaBbTE IJ1aroJl B MPaBUIIbHYIO

rpaMMaTH4YEeCKUX  SIBIEHUH U
0COOEHHOCTH CTPYKTYPBI IMPOCTHIX
u CJIOXKHBIX MPEMIOKEHU N
MU3y4a€MOI0 MHOCTPAHHOIO S3bIKA,
YCIIOKHEHHBIX  KOHCTPYKIIMM B
CTPYKTYpe MIPEAIOKEHUS,
dbopManbHbIe TPU3HAKU JIOTHKO-
CMBICJIOBBIX CBsA3EH MEXKIY
AJIIEMEHTaMH TEKCTa

bopmy:

City’s gym facilities ... (to locate) in the Sports Centre.
2.PackpoiiTe ckoOOKH, BCTaBbTE TJ1aroJl B PaBHIIbHYIO
dbopmy:

Islington ... (to know) as one of the best places in
London.

3.PackpoiiTe ckoOKH, BCTaBBTE IJ1aroJi B MpaBUIbHYIO
bopmy:

In traditional societies people use methods of production
that ... (to devise) in the distant past.

4 PackpoiiTe CKOOKH, BCTABbTE IJ1aroj B MPaBIIIHHYIO




bopmy:

The distribution problem ... (to solve).

5.Packpoiite ckoOKH, BCTaBbTE TJIaroJl B MPaBUIbHYIO
dbopmy:

Federal loan limits ... (to increase) in response to rising
tuition costs.

6.BcraBbTe moaxosiee o CMbICITY CIIOBO:

Discounts, trainers, venues, memberships

Personal ... are available, but the professional team is
always on hand.

7.BcTaBbTE MoAXOAA1ICE 11O CMBICITY CJIOBO:
Discounts, trainers, venues, memberships

Many local ... give cheap entry to students on most
nights.

8.BcTaBbpTe moaxoasIiee mo CMbICIY CJIOBO:
Discounts, trainers, venues, memberships

Despite the ... available, living in London is extremely
costly.

9.BcTaBbTe MOAXOSAIIEE TIO CMBICITY CIOBO:

Discounts, trainers, venues, memberships

Flexible ... start from $20 per month.
10.06pa3yiite c1oBocoueTaHUS

1. Financial universities
2.  Public funds
3.  Government cost
4. Tuition lists
5. Worry circumstances
Olmcalme HIKAJ bl OCHUBAHUA:
Oyenka: 5

Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu evinoinenus sanus: Ilpu otBete qomymieno He 6onee 10 % ommbok.

Ouyenka: 4

Huoicnuii nopoz evinonnenus sadanus 6 npoyernmax.: 80
Onucanue xapaxmepucmuxu evinonanenus snanus: Ilpu otrBete nomymieno He 6onee 10 % ommbok.

Oyenxa: 3

Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 10
Onucanue xapaxmepucmuxu evinoinenus snanus: Ilpu otBete nomymieno He 6onee 10 % ommbok.

Oyenka: 2

Onucanue XapakmepucmuKu 6blINOJIHEHUS 3HARUA. OI_ICHKa "HCYIlOBJ'IeTBOpI/ITCJ'IBHOH BBICTABJIACTCSA
€CJIK 3aaH1EC BBIMTOJIHCHO HEBCPHO UJIU MTPEUMYIICCTBEHHO HE BBIITIOJITHCHO.




KM-3. Becena o reme

®opmbl peanauzanuu: YcrHas Gpopma

Tun KOHTPOJIBLHOr0 MeponpusiTusi: J{uckyccus

Bec koHTpOobHOr0 MeponpustTusi B BPC: 25

IIpouenypa npoBenennsi KOHTPOJbHOIO MepoNIPpUATHSA: becena o ycTHol Teme

KpaTtkoe conepkanue 3a1aHusi:
OtBetbTe Ha Bompock 1o Teme The managerial job.

KOHTpOJII:HLIe BOI[pOCLI/SaL[aHI/Iﬂ:

YMmers:  Bectm  Oecemy  Ha 1.01BeThTE Ha Bompockl o Teme The managerial job: 1.
MHOCTPAaHHOM SI3BIKE B paMKax What are the main responsibilities of a manager? 2. What
TEMAaTHKH poeCCHOHATBHOR type of problems does he deal with? 3. How can a
JCSITeIIbHOCTH manager obtain good results? 4. What does decision
making mean? 5. What is your idea of an ideal manager?

OnucaHue MKAJbI OLleHUBAHUS:

Oyenka: 5
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu 6blnoaneHus 3nanus: OLeHKa "O0TIMYHO" BBICTABIISIETCS €CIIA Ha
BOIPOCHI JaHbl pa3BepHyThIe OTBETHI. [lomymiens! 1-2 rpyObie win 3-4 He3HAUUTEIbHBIE JIEKCHKO-
rpaMMaTH4YeCKUEe OLIHOKH.

Ouyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 80
Onucanue xapaxmepucmuxu evlnoanerus 3Hanus: OLeHKa "Xopouio" BEICTaBISETCS €CIIN OTBETHI
JIaHbI He pa3BepHyTO. [Ipu 3TOM fMomyieHo 3-4 TpyObIX WU 5-6 HE3HAYUTEIbHBIX JICKCHKO-
rpaMMaTUYECKUX OMIMOOK.

Oyenka: 3
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax: 10
Onucanue xapaxmepucmuxu evinoaneHus snanua: OueHka "y10BIECTBOPUTENBHO" BBICTABIISETCA
€CJIM JJaHbl OTBETHI HE Ha BCE BOIMPOCHI. [Ipu 3TOM nomyiieHo 60JbI10e KOJIUYECTBO JEKCUKO-
rpaMMaTHYECKHUX OIINOOK.

Oyenka: 2
Onucanue xapaxmepucmuku 6vinoaneHus snanus: OLeHKa "Hey10BIETBOPUTEIIBHO" BBICTABIIAETCS
€CJIM 3aJlaHuE BBIIOJIHEHO HEBEPHO UJIU MPEUMYILECTBEHHO HE BHITIOJIHEHO.

KM-4. lokaaa no reme

®opmbl peaausanuu: YcrHas popma

Tun KOHTPOILHOr0 MeponpusaTHa: JloKIan

Bec konTposbHOro meponpusitusi B BPC: 25

IIpoueaypa npoBeaeHUsi KOHTPOJIBLHOI0 MePONIPUATHS: Y CTHOE COOOIIEHNE C TPEe3eHTaIel Ha
teMmy: Most HayuHas padorTa.

Kparkoe conepxxanue 3agaHus:
BelmtonHNUTE 33aHUST KOHTPOJIBHOIO MEPOTIPUSITHS

KoHTpoJibHbIE BOIPOCHI/3a/1aHUA:

Vwmern: Jlemate DOKIAm MO TeMaM 1.CnenaiiTe ycTHOE COOOITIEHUE C Tpe3eHTAIMEN Ha
po(hecCHOHANLHOTO XapakTepa, B temy: Mos Hay4Hast paboTa




TOM 4YHUCIIE C HCIOJb30BaHUEM
NKT

Onucanne MKAJbI OIleHUBaAHUS:

Ouyenxa: 5
Huoicnuii nopoe evinonenus 3aoanus 6 npoyenmax. 90
Onucanue xapakmepucmuxu evlnoinerus 3Hanus: O1eHKa "OTINYHO" BBICTABIISIETCS €CJIM TeMa
JIOKJIa/Ia pacKphITa MOJHOCTHIO. B oTBEeTE momymieHs! 1-2 rpyOble WM HECKOJIBKO He3HAYUTEIbHBIX
JIEKCHKO-TpaMMaTH4ecKuX omuoOokK. IIpesentanus opopmieHa B COOTBETCTBUH € TPEOOBAHHSIMHU.
CryneHT nai pa3BepHyThIe OTBETHI Ha BCE BOIIPOCHI.

Ouyenka: 4
Huoicnuii nopoe evinonenus 3aoanus 6 npoyenmax. 80
OnucaHnue xapakmepucmuxu evlnoinerus 3Hanus: O1eHKa "Xopoio" BEICTAaBISETCS €CIU TeMa
JOKJIa/Ia PacCKphITa MOJHOCTHIO, TIPH 3TOM B OTBETE JIOMYIIEHO 3-4 rpyObIX wim 6-7
HE3HAYUTEIIbHBIX JICKCUKO-TPAMMATHYECKUX OMMOOK. B oopmiieHnr mpe3eHTanun JOmyCKarTCs
HEe3HaYUTeNbHbIe OMUOKHA. OTBETHI HA BONPOCHI BBI3BAIN HEKOTOPHIE 3aTPYAHEHHUS.

Oyenka: 3
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 70
Onucanue xapakmepucmuxu evinonnenus 3uanus: O1neHKa "yI0BIeTBOPUTEIHLHO" BHICTABIISETCS
€CIIM TeMa JIOKJIaJ]a PACKpPhITa HE MOJIHOCTBIO, IIPH 3TOM B OTBETE JIOMYIIEHO 10 5 TPYOBIX WM JI0
10 He3HAYUTETBHBIX JIKCUKO-TPaMMaTHIEeCKHX OMHOOK. B oopMieHIM MTpe3eHTAIH TOTYIIICHBI
omnOku. CTyJCHT 3aTPYAHUIICS WA HE CMOT OTBETHTH Ha BOIIPOCHI.

Oyenka: 2
Onucanue xapaxmepucmuxu gblnoaneHus 3nanus: OLeHKa "HeyJ0BIETBOPUTEIBHO" BHICTABIISACTCA
€CJIM 3aJJaHue BBITIOJIHEHO HEBEPHO WM MTPEUMYIIIECTBEHHO HE BBIITOJHEHO.



COJIEPKAHUE OIIEHOYHBIX CPEJICTB TIPOMEXKYTOUYHOM ATTECTAIIUA
1 cemectp

@DopMa NPOMEKYTOUHOM aTTecTalMM: 3a4ET C OLIEHKOU

IIpouenypa npoBenenust

3a4deT BBICTABIIIETCS 10 COBOKYITHOCTH PE3YJIbTATOB KOHTPOJIbHBIX MCpOHpI/ISITI/Iﬁ ceMecTpa.

L Ilepeuenv Komnemenyuil/uHOUKAMOpPO8 u KOHMPOAbHBIX 60NPOCOB NPOBGEPKU PE3YTbHAN 08
0CBOCHUA OUCUUNTUHDL

1. Komnerenmusi/ Unaukarop: MJI-1yk-4 OcymecTBiaseT akaeMuueckoe U MpoeCcCHOHAIBHOE
B3aUMO/ICHCTBUE, B TOM YUCJIE HA HHOCTPAHHOM SI3bIKE

Bonpocel, 3a1anns
1.ITlo cOBOKYIHOCTH pe3yIbTaTOB KOHTPOJIbHBIX MEPOIIPUATHI ceMecTpa

MartepuaJbl 1Jisi IPOBEPKH OCTATOYHBIX 3HAHUI

1.BeiGepute BapraHT oTBeTa Ha Bompoc: Do you think most managers are good leaders?
OTBeTHI:

1. Yes, of course. 2. It depends on their qualification. 3. No, the aren't.
Bepnsriii oteeT: It depends on their qualification.

2.Bribepure BapuaHT oTBeTa Ha Bompoc: How is management defined?
OTBeTHI:

1. It is the process of designing and maintaining an environment in which individuals working

together in groups, accomplish efficiently selected aims.

2. It is the process when a person leads a group of workers.

3. It is the process of organizing an environment for other colleagues.
Bepnpiii otBer: It is the process of designing and maintaining an environment in which
individuals working together in groups, accomplish efficiently selected aims.

2. Komnerenuusi/Muaukarop: UJ1-2yk-4 [lepeBoaut akanemuyeckne TeKCTsl (pedeparsl,
aHHOTAIlUU, 0030pPHl, CTAThH U T.[l.) C MHOCTPAHHOTO S3bIKA MJIM HA HHOCTPAHHBIH SI3BIK

Bomnpocel, 3axanus
1.ITo cOBOKYITHOCTH pe3yJbTaTOB KOHTPOJIBHBIX MEPOIPUITHI CEMECTpa

MartepuaJbl 1Ji1 IPOBEPKHU OCTATOYHBIX 3HAHUM
1./lononHuTe MpeAsioKeHNE NOIXO[IINM 10 CMBICTY CIIOBOM:
Studying at City University can be amazing ... .
OTBeThI:
hangout, experience, fare, walk
Bepuslit oTBeT: experience
2.JIoTIOMHUTE MPEITTOKEHNE MOIXOASAIIUM IO CMBICTY CIIOBOM:
Many shops also offer student ... .
OTBeTHI:
snack, walk, discounts, fare
Bepnsiii otBet: discounts
3.BcraBbTe NOAXOIALINI TPEAIIOT:
There are certainly ways ... budgeting money.
OTBeTsI:
from, to, off, of
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Bepuslii otBet: of
4.BctaBbTe NOAXOSIINNA MPEJIOT:
Every room comes ... internet and a phone line, though bedding is not included.
OTBeTHI:
of, over, along, with
Bepnsiii otBeT: with
5.Packpoiite ckOOKH, TOCTaBbTE IIaroJi B MPaBUIbHYIO (GOpMY:
Tutors can often ... (to see) there with student.
OTBeThI:
be seen, see, being seen, be see
Bepuslii oTBeT: be seen
6.Packpoiite ckoOKH, MOCTaBbTE IIaroJ B MpaBUIbHYIO GOpMY:
An economic slowdown ... (to mean) necessarily mass redundancies.
OTBeTHI:
mean, means, meaning, meant
BepHnslii oTBEeT: means
7.PackpoiiTe CKOOKH, ITOCTaBLTE II1aroJi B MPaBHWIbHYIO (GOpMY:
Across other professions, companies ... (to continue) to hire people for sales, marketing and
customer-facing roles nowadays.
OTBeTHI:
continue, continues, continuing, continued
BepHpiii oTBeT: continue
8.JlomoHUTE MpeIoKEeHNE TIOAXOISIIAM TI0 CMBICITY CIIOBOM:
Managers are charged with ... of taking actions.
OTBeTHI:
organisation, enterprise, responsibility, top-level
Bepusriii otBeT: responsibility
9.Br16epuTe MOAXOASAIMINN IO CMBICTY TJIarod:
We hope to ... our production problems soon.
OTBeTsI:
make out, carry out, sort out, turn out
BepHsiii oTBeT: sort out
10./JomotHUTE MTpEIOKEHUE TTOAXOISIINAM IT0 CMBICTY CIIOBOM:
Management applies to any kind of ... .
OTBeTHI:
environment, organisation, responsibility, people
BepHbrlii oTBeT: organisation
11.BcraBbTe riaroun to be B mpaBUIbHYIO QOpMYy:
These areas ... cheaper than the rest of London.
OTBeThI:
are, is, been, am
BepHsiit otBeT: are
12.BcTaBbTe MOAXOSIIEE IO CMBICITY CIOBO:
Florida's governor wants to let such universities raise ... by 15 % a year.
OTtBeTHI:
tuition fees, money, numbers
BepHnpriii oTBeT: tuition fees
13.BcraBbTe MoAXOIAIIEe IO CMBICITY CJIOBOCOUYETAHHE:
But most places, facing ... of their own, cannot afford to be generous.
OTBeTsI:
money lack, cheap entry, local venues, budget troubles
Bepusliit otet: budget troubles
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14.BctaBbTe MOAXOASIINMA 110 CMBICITY TJIAroOJI:
Several machines are broken down. We won't be able to ... an important order.
OTBeTHI:
meet, make, fill, do
Bepwpirii otBer: fill
15.Be16epuTe npaBuibHYyIO opMy riarosna:
The meeting didn'tgo as ... .
OTtBeTsI:
plan, planning, planned, to plan
Bepwnsiii oteT: planned

3. Komnerennus/Muaukarop: NJ1-3vk-4 Mcnonb3yer coBpeMeHHbIE HHPOPMALILOHHO-
KOMMYHHKATUBHbIE CPEJCTBA 11 KOMMYHHUKALIUU

Bomnpocel, 3axaHus
1.ITo cCOBOKYMHOCTH pe3ybTaTOB KOHTPOJIBHBIX MEPOIIPUATHI ceMecTpa

Matepuanbl 115 NPOBEPKH OCTATOUYHBIX 3HAHUM

1.BeiGepere nmoaxosiiee o CMbICTy CI0BO WiH (pasy:

The management has worked out a ... to improve our market share.
OTBeTHI:

a. strategy b. policy c. target d. planning
BepHnsliii oTBeT: strategy

2.Beibepere moaxoAsIIee M0 CMBICIY CJIIOBO WM ¢pa3y:

Effective direction by managers requires ongoing communication with ... .
OTBeTHI:

a. skills b. employees c. staffing d. goals
Bepusrii otBet: employees

3.BeiGepere noaxosiiee Mo CMbICTY CIOBO WIH (hpasy:

Writing reports is not a ... that everyone enjoys.
OTBeTsI:

a. duty b. work c. job d. function
Bepuslit oTBeT: job

II. Onucanue wkanvl ouenueanus

Oyenka: 5
Huorcnuii nopoe svinonnenus 3aoanus 6 npoyermax. 90

Onucanue xapakmepucmuku 6blnoneHus 3uanus: PaboTa BeIIOIIHEHa B paMKax "MPOABUHYTOT0"

ypoBHs. B orBeTax nomymieHno He 6osee 10 % ommOoK.

Oyenka: 4
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 80
Onucanue xapaxmepucmuxu vinoiHeHus sHanus: PaboTa BeIONHEHA B paMKax "6a3oBoro"
ypoBHs. B orBeTax nmomymeno He 6oiee 20 % ommboK.

Oyenxka: 3
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 10
Onucanue xapaxmepucmuxu vinoineHus sHanus: Paborta BeIMOTHEHA B paMKax "moporoBoro"”
ypoBHs. B orBeTax nmomymeno He 6oiee 30 % ommboK.

Oyenka: 2
Onucanue xapakmepucmuxu binoineHus 3nanus: Pabora He BBITOJIHEHA WIX BBITIOJTHEHA
MIPEUMYIIECTBEHHO HETPaBUIHHO.
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1I1. Ilpasuna évicmaesnenusn umo2o80i OYeHKU no Kypcy

Onenka ompenensiercss B cooTBeTCTBUM ¢ [losnokeHuem o OayIbHO-PEHTHHIOBOM cHUCTEME AJIs
ctynentoB HUY «MOW» Ha 0CHOBaHMHM CEMECTPOBOM U aTTECTALMOHHOMN COCTABIISIOIINX.
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