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OHNEHOYHBIE MATEPHAJIBI PA3PABOTAUJI:

MoanucaHo 3NeKTPOHHON nognuckio $TEOY BO «HUY «M3IU»
Ceefenua o Bragensue L3N M3aKn B'C.
: : Bnageney MapTeiHoB B.C.
[IpenogaBaTennb * Mol ¢ Vaewvbrarop | Rda1fal6b-MartynovVs-08546720 MapTbiHOB
(1OJKHOCTB) (moxmnuce) (pacuudpoBka
MIOJITTHCH)

COI'JTIACOBAHO:
MognucaHo anekTpoHHoi nognuckio ®r60Y BO «HUY «M3aU»
PyKOBOI[HTeHB o CeegeHua o snagensue L3N M3K I/I M
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HpOFpaMMBI WaeHTuduraTop RO4da5bdb-KrepkovIM-33fe3095 erHKOB
(IOJDKHOCTD, YUeHas CTEHCHb, YICHOE (mozucs) (pacuudpoBka
3BaHHE) TIO/ITUCH)
MognucaHo anekTpoHHoi nognuckio ®r60Y BO «HUY «M3aU»

w CeepeHuna o snagensue U3MN M3K A IO
3aBeHyIOH-IHH . Bnageney HeBckui A.HO. : : o
BBIHyCKaIOH_[eI/I Kaq)e[[pbl WaeHTuduraTop R4bc65573-NevskyAY-0b6e493d HeBCKI/II/I

(IOJDKHOCTD, YUeHas CTENeHb, YICHOe (mozrucs) (pacmudpoBka

3BaHHE) TIO/ITUCH)



OBILIASA YACTD

OneHouHblE MaTepHallbl 10 AUCLUUIUIMHE TMpPEAHA3HAYEHbl MJI OLEHKU: JOCTHKEHUS
0o0yyarolMMUCS  3aIUVIAHUPOBAHHBIX  PE3YyJIbTATOB  OOyYeHUs 10 JAMCLUUIUIMHE, JTana
(dbopMHpOBaHUs 3aIUTAHUPOBAHHBIX KOMIIETEHIIMN M YPOBHS OCBOCHUS TUCIUILINHBI.

OrneHouHble MaTepuallbl MO JUCHUIUIMHE BKIIOYAIOT OLEHOYHBIE CPEICTBA I MPOBEACHUS
MEPONPUIATHH TEKYILIET0 KOHTPOJIS YCIIEBAEMOCTH U IPOMEKYTOUHOM aTTECTALUH.

dopmupyembie y 00y4aromerocsi KOMIETeHIINN:

1. YK-4 Cniocob6eH npuMeHSITh COBPEMEHHbIC KOMMYHUKATUBHBIE TEXHOJIOTHH, B TOM YHCIIE Ha
WHOCTPaHHOM(BIX) SI3bIKE(AX ), IS aKaIEMUYECKOTO U TPO(HEeCCHOHATLHOTO B3aUMOICHCTBUS
N]I-1 OcymiecTBiseT akageMuyecKkoe U IpodecCHoHaIbHOE B3aMMOICUCTBHE, B TOM YHCIIE
Ha UHOCTPAHHOM SI3bIKE
N]I-2 IlepeBoauT akageMuyecKkue TeKCThI (pedepaTsl, aHHOTAIIUH, 0030PbI, CTATHU U T.J.) C
MHOCTPAHHOTO SI3bIKA WM HA HMHOCTPAHHBIH S3bIK
NJI-3 Vcnionb3yeT coBpeMeHHbIe HH(POPMAIIMOHHO-KOMMYHUKATUBHBIE CPEJICTBA IS
KOMMYHUKAIIU

N BKJIFOYACT:
AJIS TEKYIIEro KOHTPOJIA YCIIEBAEMOCTH

®dopma peanmszanuu: YcTHas popma
1. KM-1 (TectupoBanue)

. KM-2 (TectupoBanue)

. KM-3 (TectupoBanue)

. KM-4 (Jloxman)

. KM-5 (TectupoBanue)

. KM-6 (TectupoBanue)

. KM-7 (TectupoBanue)

. KM-8 (duckyccus)

0NN bW

BPC nucuuminHbl

1 cemectp
Beca KOHTPOJIBHBIX MEPONIPUATHI, %o
HNupexc KM-1 KM-2 KM-3 KM-4
Paznen aucuumimab )
KM:
Cpox KM: 4 8 12 15
Education and Career
Education +
Leisure +
Career +
Management (Part 1)
Management +




BecKM:| 25 25 25 25
2 cemecTp
Beca KOHTpoIbHBIX MeponpusTuii, %
WNunexc KM-5 KM-6 KM-7 KM-8
Pa3nen nucuumninHb
KM:
Cpok KM: 4 8 12 15
Management (Part 2)
Human resources +
Daily routine +
Personnel Management
Personnel management +
[Tpesentanus: Most HayyHast paboTa +
Bec KM: 25 25 25 25

$O61mast yacte/J{j1st IPOMEKYTOUHOMN arTecTanund




COJAEPKAHUE OLNEHOYHBIX CPEJACTB TEKYHEI'O KOHTPOJISA

1. Oyenounvie cpeocmea 011 OUeHKU 3ANIAHUPOBAHHBIX PE3YIbIMAM 06 00yUeHUA NO OUCUUNTIUHE, COOMHECEHHBIX C UHOUKAMOpamu
00CMUIICCHUS KOMNEmeHY UL

Nunexc Nunukarop 3anjaHUpOBAHHBIE KonTposbHas Touka
KOMITETCHIIMHT pe3ysbTaTel  00y4eHMsI IO
JUCIUILINHE
YK-4 N-1yk-4 OcyuecTBisier | 3HaTh: KM-2 (TectupoBanue)
aKaJeMH4ecKoe u | TemaTuueckue JEKCUKO- KM-8 (duckyccust)
poheccuoHaIbHOE rpaMMaTH4eCKHE CPEICTBA

B3aUMOJCUCTBHE, B TOM | YMETh:
yuciae Ha HWHOCTpaHHOM | Bectu Oeceny Ha

A3bIKE MHOCTPAaHHOM SI3bIKE B

paMKax TeMaTHK{

npogeccuoHaIbHON

JeSITeTbHOCTH

YK-4 N-2yk-4 IlepeBoauT | 3HATh: KM-1 (Tectupoanue)

aKaJIeMHYECKUE TeKCThI | [Ipu3HaKu U3y4eHHBIX KM-3 (TectupoBanue)
(pedepartsl, aHHOTalMH, | rpaMMaTHueckux sineHuid 1 | KM-5 (TectupoBanue)
0030pBl, CTaTbu U T.1.) C | OCOOEHHOCTU CTPYKTYpPHI KM-6 (TectupoBanue)
MHOCTPAHHOTO S3bIKa MJIM HA | POCTBIX M CIOXKHBIX KM-7 (TectupoBanue)
WHOCTPAHHBIN A3BIK MPEIIOKEHUN N3ydaeMOTO

MHOCTPAHHOTO fA3bIKa,
YCIIO’)KHEHHBIX KOHCTPYKIIMI
B CTPYKTYpE HPEII0KEHUS
@opManbHbIE TPU3HAKU
JIOTUKO-CMBICJIOBBIX CBS3€H
MEXKy 2JIEMEHTAMHU TEKCTa
YMeTs:

[IpumensaTs
TEPMUHOJIOTUYECKU I
anmnapar B cdepe




npodeccrnoHabHOM
KOMMYHHKAITUU
CocTaBisTh MUCbMEHHOE U
YCTHOE BBICKA3bIBaHHE 10
TEME C HCII0JIb30BaHHEM
M3Yy4aeMbIX JIEKCUKO-
IrpaMMaTUYECKHUX €INHHIL
OT1b6upaTh JIEKCUKY B
pa3nuyHbIX (hopMax U BHIAX
YCTHOU U MUCbMEHHOU
KOMMYHHUKAIIH Ha
WHOCTPAHHOM SI3BIKE IS
MTOCTPOEHHSI BRICKA3bIBAHUS

YK-4

N-3yk-4 Hcnone3yet
COBpPEMEHHBIE
nH(pOpMaIMOHHO-
KOMMYHHUKATHBHBIE
cpeacTBa ISt

KOMMYHUKAIIUA

YMeTh:

Jenars qokiaa mo TeMam
po¢eCCUOHAITBHOTO
XapaxkTepa, B TOM YHUCIIE C
ucroyibzoBanneM UKT

KM-4 (JToxnan)




II. Cooeporcanue oyenounvix cpeocme. Illlkana u kpumepuu oyenusanus
1 cemecTp
KM-1. KM-1

®opmbl peanauzanuu: YcrHas Gpopma

Tun KOHTPOJBLHOr0 MeponpusaTusi: TectupoBaHue

Bec koHTpObHOrO0 MeponpusTusi B BPC: 25

IIpouenypa npoBeaeHHss KOHTPOJIBHOIO MEPONPHUATHS: YCTHOE BBIIOJHEHHUE NPEIJIOKEHHBIX
3aJJaHMi ¢ IMCTa Oe3 MOATOTOBKH

Kpatkoe cogepxanue 3aiaHus:
BrinonHuTe 3a1aHNs KOHTPOJIBHOTO MEPOIIPUATHUS

KoHTpoJibHbIE BOIPOCHI/3a/1aHUA:

3uarb:  llpu3Haku  M3yuYEHHBIX 1.PackpoiiTe CKOOKH, BCTaBHTE TJIAar0J B IPABUIIbHYIO
rpaMMaTU4YeCKUX  SBICHUH U bopmy:
OCOOEHHOCTH CTPYKTYPBI MPOCTHIX Postgraduate courses ... (to relay) heavily on course
u CJIOMHBIX PEII0KCHHIMA work, and less on exams.
U3y4aeMOIr0 MHOCTPAHHOT'O SI3bIKa, The journalism department is especially lacking, but this
YCIIO)KHEHHBIX ~ KOHCTPYKUUH B ... (to change) next year when the department undergoes
CTPYKTYpPE IPEIIOKEHHS millions of pounds in renovation.
City’s campus ... (to divide) across Islington.
In terms of resources, City ... (to stock) with four
libraries across campus.
Tutors can often ... (to see) there with students.

Onucanue MIKAJbI OLlEHUBAHUS

Ouenka: 5
Huosienuii nopoe svinonnenus 3aoanus 6 npoyermax: 90
OnucaHnue xapakmepucmuxu evlnoinerus 3Hanus: OleHKa "O0TIMYHO" BBICTABIISIETCS, €CITU B
3a/laHUSX HET JeKCUYeCcKuX omuoOokK. [IpaBuiibHO epeBeieHbl Bce 00IIeynoTpeduTenbHbIe
MIPOCTHIE CII0BA, (Pa3eOTOTHICCKUE 00OPOTHI, YCTOWYMBBIC ClI0BOcoUYeTanwus. [IpaBuiibHO niepenan
CMBICT CIIO’KHBIX CJIOB, BBOAHBIX CIIOB, COI030B. Bee nmpodeccroHnanbHble TEPMUHBI IEPEBEACHbI
BEepHO. B miepeBoie OTCYTCTBYIOT rpaMMaTHYECKHe OMMOKU. Bee rpaMmaTiueckne KOHCTPYKITUH,
000pOTHI, MPUIATOYHBIE MPEIOKEHHUSI, IEPEBEICHBI MPAaBUIHHO. Pedb 3ByYUT B €CTECTBEHHOM
TeMIIE, HET TpyObIX (POHETUUECKUX OLUIHOOK.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 15
Onucanue xapakmepucmuku gvinonnenus 3uanus: O1eHKa "Xopomo" BEICTABISAETCS, €CITU
JIEKCHUYECKUE OIMOKY He3HAYUTEIBHBI U HE UCKaXKAIOT OOIIETO CMBICIIA TIPETOKEHHA.
['pammaTHUecKue OMMOKY HE3HAYUTEIHHO BIUSAIOT HA TIEPEBOJI MIPEATIOKEHUN U HE CBSI3aHBI C

M3YYCHHBIM TPaMMaTHYECKHUM sIBJIeHUEM. Peush MHOT/Ia XapakTepu3yeTcs JUIMTeILHBIMA TTay3amMu. B

OTJIENBHBIX CJIOBAX JOMYCKAIOTCS (POHETUYECKUE OLTUOKY (3aMEeHAa, HHOSI3BIYHBIX ()OHEM CXOTHBIMU
PYCCKUMH).

Oyenxka: 3
Huorcnuii nopoe evinonnenus 3adanus 6 npoyenmax. 50




Onucanue xapakmepucmuxu ebinonnenus snanus: OueHka "ya0BIeTBOPUTEILHO" BBICTABIISETCS,
€CIIM CTY/ICHT JieTiaeT OOJIbIIOe KOJTMYECTBO IPYOBIX JIEKCHUECKUX OMMMO0K. CTyeHT Jienaet
00JIBIII0€ KOJIMYECTBO IPyOBIX TPAMMATHUECKUX OIIMOOK OTHOCHUTEIIEHO MTPOBEPIEMOMY
rpaMMaTHYECKOMY SIBICHHIO. Peub BOCIpHHUMAETCS € TPYAOM U3-3a OOJIBIIOr0 KOJIHYECTBA
¢doneTnueckux omuboK. IHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POAHOTO SI3BIKA.

KM-2. KM-2

@opmbl peaau3anuu: YcrHas popma

Tun KoHTPOILHOTO MeponpusitTusi: TectupoBanue

Bec konTpoabHoro meponpusitusi B BPC: 25

IIpouenypa npoBeaeHNs] KOHTPOJIbHOI0O MEPONPHUSATHS: YCTHOE BBINIOJHEHHUE MPEI0KEHHBIX
3aJjaHui ¢ TUcTa 6€3 MOrOTOBKU

KpaTlcoe CodcpKaHUuE 3alaHUA:
Brinmonnute 3aganus KOHTPOJIbHOI'O MCPOITPHUATHA

KoHTpoJibHbIe BONIPOCHI/3aJaHUA:

3Hath: Temaruueckue JIEKCUKO- 1.BcraBbTe NoAXO4AICE ITO CMBICITY CJIOBO:

T'paMMaTH4YCCKUC CPEACTBA
Discounts, trainers, venues, memberships

Personal ... are available, but the professional team is
always on hand.

Many local ... give cheap entry to students on most
nights.

Despite the ... available, living in London is extremely
costly.

Flexible ... start from $20 per month.

Onucanue MKaJbI OlleHUBAHUS

Oyenka: 5
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu ebinoneHus snanus: OueHka "oTIMYHO" BBICTABIsAETCS, €CIIU B
3a/laHusAX HET JIEKCUYECKUX olnOoK. [IpaBmiibHO nepeBeieHbl Bce 001IeynoTpeOUTEIbHbIE
IIPOCTHIE CJI0BA, (ppazeosoruueckue 000pOThl, YCTOHUMBEIE clioBocoueTanus. [IpaBuibHO nepenan
CMBICI CJIO’KHBIX CJIOB, BBOAHBIX CJIOB, COI030B. Bee npodeccroHanbHble TEPMUHBI IEPEBEIECHBI
BepHO. B nmepeBoie 0TCYyTCTBYIOT IpaMMaTnyeckue omnOku. Bee rpammarnyeckie KOHCTPYKIINHY,
000pOTHI, TPUAATOYHBIC TPETIOKEHHSI, TIEPEBEICHBI TPABUIHHO. Peub 3ByYHT B €CTECTBEHHOM
TeMIIe, HeT TPyObIX (POHETHYECKUX OIIMOOK.

Ouyenka: 4
Huodicnuii nopoe sévinonnenus 3a0anus 6 npoyenmax: 15
Onucanue xapakmepucmuku 8binoanenus 3uanus. OueHka "Xopomo" BhICTABISIETCA, €CIIN
JIEKCHUYECKUE OIMOKY HE3HAYUTENbHbI U HE UCKaXaloT OOIIEro CMbICIIA TPEAIOKEHHMH.
['pammaTHyUeckne OMMOKY HE3HAYUTENbHO BIUSAIOT HA TIEPEBOJ MPEATIOKEHNN U HE CBSI3aHbI C

M3y4YEHHBIM TPaMMAaTUUYECKUM sIBJIEHHEM. Peub nHOT1a XapaKTepu3yeTcs IIUTEIbHbIMY May3amMu. B

OTJIENbHBIX CJIOBAX JOMYCKAOTCS (POHETUYECKUE OLINOKY (3aMEeHA, HHOSI3BIYHBIX (POHEM CXOTHBIMU
PYCCKUMHU).

Oyenka: 3
Huoichuii nopoe svinonnenus sadanus 6 npoyernmax. 50




Onucanue xapakmepucmuku ebinonnenus 3nanus: OueHKa "yJI0BIeTBOPUTEILHO" BBICTABIISAETCS,
€CIIM CTY/ICHT JieTiaeT OOJIbIIOe KOJTMYECTBO IPYOBIX JIEKCHUECKUX OMMMO0K. CTyeHT Jienaet
00JIBIII0€ KOJIMYECTBO IPyOBIX TPAMMATHUECKUX OIIMOOK OTHOCHUTEIIEHO MTPOBEPIEMOMY
rpaMMaTHYeCKOMY SIBICHHIO. Peub BoCIpHHUMAETCS C TPYAOM H3-3a OOJIBIIOr0 KOJIHYECTBA
¢doneTnueckux omuboK. IHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POAHOTO SI3BIKA.

KM-3. KM-3

@opmbl peaau3anuu: YcrHas popma

Tun KoHTPOILHOTO MeponpusitTusi: TectupoBanue

Bec konTpoabHoro meponpusitusi B BPC: 25

IIpouenypa npoBeaeHNs] KOHTPOJIbHOI0O MEPONPHUSATHS: YCTHOE BBINIOJHEHHUE MPEI0KEHHBIX
3aJjaHui ¢ TUcTa 6€3 MOrOTOBKU

KpaTlcoe CodcpKaHUuE 3alaHUA:
Brinmonnute 3aganus KOHTPOJIbHOI'O MCPOITPHUATHA

KoHTpoJibHbIe BONIPOCHI/3aJaHUA:

3Hath: @DopMaibHblE MPU3HAKU 1.06pa3yiiTe ClIOBOCOYETAHHUS:
JIOTUKO-CMBICIIOBBIX CBS3EH MEXIY
9JIEMEHTaMHU TEKCTa 1. Experienced recruitment
programmes
2. Mass managers
3. Redundancy director
4. Managing redundances
5. Graduate protection
Onucanue MKaJIbI OEHNBAHUS:
Ouenka: 5

Huosienuii nopoe sévinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapaxmepucmuxu evinoaneHus snanus: OueHka "oTINYHO" BBICTABISAETCS, €CIH B
3aJJaHMSIX HET JIEKCHYecKUX ommobok. [TpaBuibHO nepeBeieHb! Bce 001IeynoTpeOUTeIbHbIE
MIPOCTHIE CJI0Ba, (Ppa3zeosorudeckrue 000POTHI, YCTOHUMBEIE ciioBocoueTanus. [IpaBuibpHO epenan
CMBICJI CJIOXKHBIX CJIOB, BBOJIHBIX CJIOB, COI030B. Bee npodeccronanbHble TEpMUHBI IIEpEBEICHbI
BepHO. B mepeBosie 0TCYyTCTBYIOT TpaMMaTnieckne omuoOku. Bee rpammarnyeckiie KOHCTPYKIINH,
000pOTHI, IPUAATOUHBIE PEATIOKEHUS], IEpEBEICHBI IPABUIbHO. Peub 3ByUHT B €CTECTBEHHOM
TeMIIE, HET TpyObIX (POHETUUECKUX OLINOOK.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 15
Onucanue xapaxmepucmuku 6vinoaneHus snanusa: OUeHKa "Xopoo" BICTAaBIIAETCS, €CIIU
JIEKCHUYECKUE OIMOKY He3HAYUTEIBHBI U HE UCKaXXAIOT OOIIETO CMBICIIA TIPEIOKEHHA.
['pammaTiyeckue OMMOKK HE3HAUUTENBHO BIMSIOT Ha MEPEBOJ MPEIOKEHUH U HE CBSI3aHbI C

M3YyYEHHBIM TPAMMaTHYECKUM sIBIIEHHEM. Pedb WHOT1a XapaKTepu3yeTcsl [T TENbHBIMA TTay3aMu. B

OTJENBHBIX CIOBaX JIOMYCKalOTCs (POHETHUECKUE OMIMOKH (3aMeHa, HHOSI3BIYHBIX (DOHEM CXOJIHBIMU
PYCCKUMH).

Oyenxa: 3
Huorcnuii nopoe evinonnenus 3a0anus 6 npoyenmax. 50
Onucanue xapaxmepucmuxu evinoneHus snanus: OueHka "yI0BIeTBOPUTENHHO" BHICTABISIETCS,
€CJIA CTYJICHT JIeaeT OOJBIIOe KOJIMYECTBO TPYOBIX JIEKCHISCKUX OmMO0K. CTYACHT JemaeT
00JBIIIOE KOJIMYECTBO TPYOBIX ITPaMMaTHYECKUX OIUOOK OTHOCHTEIHHO MPOBEPSEMOMY




rpaMMaTHYEeCKOMY SIBJICHUIO. Peub BOCIpUHUMAETCS € TPYJOM U3-3a OOJIBIIOr0 KOJTUYECTBa
doHeTnYecKrX omnOoK. MTHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POJTHOTO SI3bIKA.

KM-4. KM-4

®opmbl peanuzanuu: YcrHas Gpopma

Tun KOHTPOJIBLHOr0 Meponpusitusi: Jloknan

Bec koHTpOBbHOrO0 Meponpustusi B BPC: 25

IIpouenypa mnpoBegeHHs KOHTPOJIbLHOIO Meponpustus: IIpencrasneHune NDOATOTOBIEHHOIO
JIOKJIaJ1a 110 OJHOM U3 NPEUIOKEHHBIX TEM

KpaTkoe conep:kanue 3a1aHusi:
[IpencraBieHue MOATOTOBICHHOTO A0KJIA/1a 0 OJJHON M3 MPEII0KECHHBIX TEM

KoHTposibHbIe BONPOCHI/3aJaHUA:

VYmMmers: Jlenars IOKIAL IO TEMaM 1.IloAroToBHTE YCTHOE BBHICTYIJIEHUE HA NHOCTPAHHOM
po)eCCHOHAIBHOTO XapaKTepa, B SI3BIKE MO OJIHOM U3 MPEJJIOKEHHBIX TEM:
TOM 4YHCJIE C HCIOJIb30BAaHUEM
HUKT 1. How proper financial management leads to the success of a
business
2. How an expert and professional financial manager can save a
business

3. What is the role of a business manager within an
organization?

4. How to beat fiancé management problems that can bring
problems in business fiancés management

5. How can an organization decide the employees’ salary when
undergoing a financial crisis?

Onucanue MIKAJbI OLlEeHUBAHUS

Ouenka: 5
Huosienuii nopoe sévinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapaxmepucmuxu evlnoinenus 3Hanus: OleHKa "O0TIMYHO" BBICTABIISIETCS, €CITU B
3a/laHUSX HET JeKCUYeCKUX omuoOokK. [IpaBuiibHO epeBeieHbl Bce 00IIeynoTpeOuTebHbIe
MIPOCTHIC CII0BA, (Pa3eOTOTHICCKUE 00OOPOTHI, YCTOWYMBBIC ClioBOcoUYeTanus. [IpaBuiibHO niepenan
CMBICT CIIO’KHBIX CJIOB, BBOAHBIX CIIOB, COI030B. Bee mpodeccroHaabHble TEPMUHBI IEPEBEACHbI
BEpHO. B miepeBoie OTCYTCTBYIOT rpaMMaTHYECKHE OMMOKU. Bee rpaMmaTiueckne KOHCTPYKITUH,
000pOTHI, MPUIATOYHBIE MPEUIOKEHHUSI, IEPEBEICHBI MPABUIBHO. Pedb 3ByYUT B €CTECTBEHHOM
TeMIIE, HET TpyObIX (POHETUUECKUX OUIHOOK.

Oyenka: 4
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. 15
Onucanue xapakmepucmuku goinonnenus 3uanus: O1eHKa "Xopouo" BEICTABISAETCS, €CITU
JIEKCHUYECKUE OIMOKY He3HAYUTEIBHBI M HE UCKaXAIOT OOIIETO CMBICIIA TIPETIOKEHHH.
['pammaTHyUecKue OMMOKY HE3HAYUTENHHO BIUSAIOT HA TIEPEBOJI MIPEATIOKEHUN U HE CBSI3aHBI C

M3YYCHHBIM TPaMMaTHYECKUM sIBJIeHUEM. Peush MHOT/Ia XapakTepu3yeTcs JUIHTeILHBIMA TTay3amMu. B

OTJIENBHBIX CJIOBAX JOMYCKAIOTCS (POHETUYECKHE OLTUOKY (3aMEeHAa, HHOSI3BIYHBIX ()OHEM CXOTHBIMU
PYCCKUMH).

Oyenxka: 3
Huorcnuii nopoe evinonnenus 3adanus 6 npoyenmax. 50
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Onucanue xapakmepucmuku ebinonnenus snanus: OueHka "yJa0BIeTBOPUTEILHO" BBICTABIISETCS,
€CIIM CTY/ICHT JieTiaeT OOJIbIIOe KOJTMYECTBO IPYOBIX JIEKCHUECKUX OMMMO0K. CTyeHT Jienaet
00JIBIII0€ KOJIMYECTBO IPyOBIX TPAMMATHUECKUX OIIMOOK OTHOCHUTEIIEHO MTPOBEPIEMOMY
rpaMMaTHYECKOMY SIBICHHIO. Peub BOCIpHHUMAETCS € TPYAOM H3-3a OOJIBIIOr0 KOJIMYECTBA
¢doneTnueckux omuboK. IHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POAHOTO SI3BIKA.

2 cemecTp
KM-5. KM-5

®opmbl peanuzanuu: YcrHas Gpopma

Tun KOHTPOJBLHOr0 MeponpusaTusi: TecTupoBaHue

Bec koHTpObHOrO MeponpusTusi B BPC: 25

IIpouenypa npoBeaeHHss KOHTPOJIBHOIO MEPONPHUATHS: YCTHOE BBIIOJHEHHE NPEIJIOKEHHBIX
3aJJaHMi ¢ IMCTa Oe3 MOATOTOBKH

Kparkoe cogepxanue 3aganus:
BrinonHuTe 3a1aHNs KOHTPOJIBHOTO MEPOIIPUATHUS

KoHTpoJibHbIE BOIPOCHI/3a1aHUA:

YmeTs: 1.BcTaBbTe MOAXOSIIEE TIO CMBICITY CIOBO:

OTtOupars established functions team positions phases allocate attained overall
JICKCUKY B 1. Often a group of managers rather than an individual works on a particular
Pa3InYHbBIX project.

dbopmax u BUIax 2. Plans set up in the first stage are subject to revision throughout the
YCTHOM u duration of the project.

HCbMEHHOU 3. Managers should periodically check to sce how well comprehensive
KOMMYHHUKAIHH company goals detailed in the planning phase are being met.

Ha MHOCTpaHHOM

SA3BIKC PRI

IIOCTPOEHUS

BBICKAa3bIBaAHU

OnucaHue MKAJbI OlleHUBAHUS

Oyenka: 5
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu 6vinoneHus snanua: OueHkKa "0TIMYHO" BBICTABIAETCS, €CIH B
3a/laHusAX HET JIEKCUYeCKHUX olnoOoK. [IpaBmiibHO nepeBeieHbl Bce 001IeynoTpeOUTeIbHbIE
IIPOCTHIE CJI0BA, (ppazeosoruueckue 000pOTHl, YCTOHUMBEIE clioBocodeTanus. [IpaBuibHO nepenan
CMBICJI CJIO’KHBIX CJIOB, BBOAHBIX CJIOB, COI030B. Bee npodeccronanbHble TEPMUHBI TIEPEBEACHbI
BepHO. B mepeBoie 0TCYTCTBYIOT TpaMMaTnieckue omnOku. Bee rpammaTrnyeckie KOHCTPYKIINH,
000pOTHI, TPUAATOYHBIC TIPETIOKEHHSI, TIEPEBEICHBI TPABUIIHHO. PeUb 3BYUHT B €CTECTBEHHOM
TeMIIe, HeT TPYOBIX (POHETHYECKHX OIIMOOK.

Ouenka: 4
Huodicnuii nopoe évinonnenus 3a0anus 6 npoyenmax: 15
Onucanue xapakmepucmuku 8binoanenus 3uanus. OueHka "Xopomo" BhICTABISIETCA, €CIN
JIEKCHYECKUE OIMOKN HE3HAYUTENbHbI U HE UCKaXal0T OOIIEro CMbICIIA TPEATIOKEHHMH.
['pammaTHueckne OMMOKY HE3HAYUTENbHO BIUAIOT HA MEPEBO/I IPEIJIOKEHUHN U HE CBSI3aHBbI C

M3y4YEHHBIM TPaMMAaTUUYECKUM sIBIeHHEM. Peub nHOT1a XapakTepu3yeTcs AUTEIbHbIMU Nay3amu. B

OTJIENbHBIX CJIOBAX JOMYCKAOTCS (POHETUYECKUE OLINOKH (3aMEeHA, HHOSI3BIYHBIX (POHEM CXOTHBIMU
PYCCKUMHU).

11




Oyenka: 3
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax. S0
Onucanue xapakmepucmuxu evinonnenus 3uanus: O1eHkKa "y10BIeTBOPUTENLHO" BBICTABISACTCS,
€CITU CTYJICHT JIeNIaeT OOJIBIIOE KOJIMYECTBO IPYObIX JIEKCHYeCKHX OmMOoK. CTYIeHT JeaeTt
00JIBIII0€ KOJIMYECTBO IPYOBIX TPAMMATHUECKUX OIIMOOK OTHOCHUTEIILHO MTPOBEPIEMOMY
rpaMMaTHYEeCKOMY SIBJICHHIO. Pe4b BOCIIPUHUMAETCS C TPYJIOM U3-3a OOJIBIIIOTO KOJUYECTBA
¢doneTnueckux omuboK. IHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POAHOTO SI3BIKA.

KM-6. KM-6

®opmbl peaau3anuu: YcTHas popma

Tun KoHTPOILHOTO MeponpusitTusi: TectupoBanue

Bec konTpoabHoro meponpusitusi B BPC: 25

IIpouenypa npoBeaeHNsi KOHTPOJIbHOTO MEPONPHUATHS: YCTHOE BBINIOJHEHHUE MPEI0KEHHBIX
3aJjaHu ¢ TUcTa 6€3 MOrOTOBKU

KpaTKOC CoA€cpKaHHuE 3alaHUA:
Breinmonnute 3aganus KOHTPOJIbHOI'O MCPOITPHUATHA

KoHTpoJibHbIE BONIPOCHI/3aJaHUA:

YMeTs: [TpumeHsTH 1.BcTaBbTe MOIXOASIIIEE 1O CMBICITY CJIOBO:
TEPMUHOJIOTHYECKUIN  ammapar B end product, job security, needs, meetings, salary
chepe npodeccuoHaTbHOM

KOMMYHHKAIHH Meetings in themselves are not an ... .

Increased motivation is more likely to occur when work
meets the ... of individuals for learning, self-realization
and personal growth.,

These needs include a good ..., safe working conditions

and ... .

2.00pa3yiiTe CI0BOCOYETAHUS:

1. worker goals

2. organisational growth

3. material performance

4. working conditions

5. personal survival

6. employee goals

7. company needs
Onucanue MKAaJIbI OIlCHUBAHUA:

Oyenka: 5

Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax.: 90
Onucanue xapakmepucmuku ebinonHeHus 3nanus: OueHKa "0TINYHO" BBICTABIIAETCS, €CIIU B
3aJJaHASX HET JIEKCHYECKUX OMMOOK. [IpaBMiIbHO MepeBeIcHbI Bce 00IIeyIIOTPpeONTETbHEIE
MIPOCTHIE CJI0BA, (Ppazeosoruueckue 000pOTHl, yCTOWUMBBIE coBocoueTanus. [IpaBuiabpHO nepenan
CMBICIT CJIOKHBIX CITOB, BBOJIHBIX CIIOB, COI030B. Bee npodeccronabHbIe TEpMUHBI TIEPEBEICHBI
BepHO. B mepeBoie 0OTCYTCTBYIOT TpaMMaTnieckue omnOku. Bee rpammarnyeckie KOHCTPYKIINHY,
000pOTHI, MPUAATOYHBIC TIPEITIOKESHHS, TIEPEBEICHBI IPABUIIHHO. Pedb 3BYUHT B €CTECTBEHHOM
TeMIIe, HeT TPYOBIX (POHETHYECKHX OIIMOOK.

Ouyenka: 4
Hudicnuii nopoe svinonnenus 3a0anus 6 npoyenmax: 15
Onucanue xapakmepucmuku vinonnenus snanus: OueHka "Xoporio" BeICTaBISIETCs, €CIH
JICKCHUYECKHUE OIMOKU HE3HAYMTEIIbHBI U HE UCKAXAIOT OOIIIET0 CMBICIIA TIPEITIOKCHHIA.
12




['pammaTiyeckue OMMOKK HE3HAYUTEIHHO BIMAIOT Ha MEPEBOJ MIPEIOKEHUI U HE CBS3aHBI C
M3y4eHHBIM TPaMMaTHYECKUM sIBJICHUEM. Peub nHOT1a XapakTepu3yeTcs [JUIMTEIbHBIMH Nay3amu. B
OTIENBHBIX CIOBAX JIOMYCKAIOTCs (POHETHUECKUE OMIMOKH (3aMeHa, NHOSI3BIYHBIX (DOHEM CXOJIHBIMHU

PYCCKUMH).

Oyenka: 3
Huoicnuii nopoe evinonenus 3aoanus 6 npoyenmax. 50
Onucanue xapakmepucmuxu evinonnenus 3uanus: O1eHka "y10BIeTBOPUTENLHO" BHICTABISAETCS,
€CITU CTYZICHT JIeNIaeT OOJIBIIOE KOJIMYECTBO IPYOBIX JIEKCHYeCKHX OMMOOoK. CTYIeHT JeaeTt
0O0JIBIIOE KOJIMYECTBO TPYOBIX TPaMMATHYECKUX OMMOOK OTHOCUTEIHHO MTPOBEPSIEMOMY
rpaMMaTHYeCKOMY SIBJICHHIO. Pedb BOCIIPHHUMAETCS C TPYJOM U3-3a OOJIBIIOrO KOJUYECTBA
doneTnueckux ommOOK. MIHTOHAIMS 00yCIOBIEHA BIUSIHIEM POTHOTO SI3bIKA.

KM-7. KM-7

®opmbl peanusanun: YcrHas Gopma

Tun KOHTPOJIBLHOT0 MeponpusaTHs: TecTupoBaHue

Bec kouTposabHoro meponpusitusi B BPC: 25

IIpouenypa npoBeaeHHsi KOHTPOJIbHOTO MePONPHUSATHS: YCTHOE BBHITIOJHEHHUE MPEI0KEHHBIX
3aJjaHuil ¢ TUCcTa 0€3 MOJrOTOBKU

KpaTKOC CoA€cpKaHUuE 3alaHUA:
BreinmonnuTte 3aganus KOHTPOJIbHOI'O MCPOITPHUATHA

KoHTpoJibHbIE BONIPOCHI/3aJaHUA:

VYmeth: COoCTaBIATh MUCEMEHHOE U 1.PackpoiiTe ckoOKH, BCTaBbTE IJIaroJl B PaBUIbHYIO
YCTHOE BBICKA3bIBAaHHE IO TEME C bopmy:
HCIIOJIb30BaHUEM M3Y4aeMbIX Time is a scarce resource that must ... (to manage) well
JIEKCUKO-TPAMMAaTHYECKUX €THHHI if manager is to be effective.
A serious problem ...(to arise) in many companies
recently.
Planning one's daily activities ... (not to imply) that the
manager determines exactly what to do each minute of
the day.
Onucanue MWKaJIbl OEHUBAHUSA:
Oyenka: 5

Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu evinoaneHus snanua: OueHkKa "0TIMYHO" BBICTABIAETCS, €CIH B
3a/laHusAX HET JIEKCUYeCKUX olnoOoK. [IpaBriibHO nepeBeieHbl Bce 001IeynoTpeOUTEIbHbIE
IIPOCTHIE CJI0BA, (ppazeosoruueckue 000pOThl, YCTOHUMBEIE clioBocoueTanus. [IpaBuibHO nepenan
CMBICT CJIO’KHBIX CJIOB, BBOAHBIX CJIOB, COI030B. Bee nmpodeccronaabHble TEPMUHBI TIEPEBEACHbI
BepHO. B mepeBojie 0TCYyTCTBYIOT TpaMMaTHieckue omnOku. Bee rpammarnyeckiie KOHCTPYKIINH,
000pOTHI, MPUIATOYHBIE PEUIOKEHUS], IEPEBEICHBI MPAaBUIILHO. Peub 3ByUUT B €CTECTBEHHOM
TeMIIe, HeT TPYOBIX (POHETHYECKHX OIIMOOK.

Ouenka: 4
Huodicnuii nopoe evinonnenus 3a0anus 6 npoyenmax: 15
Onucanue xapakmepucmuku 8binoanenus 3uanus. OueHka "Xopomo" BhICTABISIETCA, €CIIN
JIEKCUYECKHE OIMMOKHM He3HAYUTENbHBI U HEe UCKAXKAIOT OOIIEro CMBICTIA MPEJIOKESHUN.
['pamMmmaTruecke OMMOKH HE3HAYUTEIIBHO BIUSIOT HA TMIEPEBOJ] MPEIJIOKCHU U HE CBSI3aHBI C
M3YYEHHBIM TpaMMaTHYECKUM siBIeHUEM. Peus MHOT/Ia XapakTepu3yercs JUIMTeIbHBIMU TTay3amu. B
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OTACJIBHBIX CJIOBAX NOITYCKAIOTCA (1)0H€TI/I‘I€CKI/IC OI_HI/I6KI/I (3aMeHa, NHOA3BIYHBIX (bOHeM CXOAHbIMU
PYCCKUMH).

Oyenka: 3
Huoicnuii nopoe evinoanenus 3aoanus 6 npoyenmax. 50
Onucanue xapakmepucmuxu evinoanenus 3uanus: O1neHka "y10BIeTBOPUTENLHO" BHICTABISAETCS,
€CITU CTYJICHT JIeNIaeT OOJIBIIOE KOJIMYECTBO IPYObIX JIEKCHYeCKHX OMMOOK. CTYIEHT JeaeTt
00JIBIII0€ KOJIMYECTBO IPyOBIX TPAMMATHUECKUX OIIMOOK OTHOCHUTEIIEHO MTPOBEPIEMOMY
rpaMMaTHYeCKOMY SIBJICHHIO. Pe4b BOCIIPUHUMAETCS C TPYJIOM U3-3a OOJIBIIIOTO KOJUYECTBA
¢doneTnueckux omuboK. IHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POAHOTO SI3BIKA.

KM-8. KM-8

®opmbl peanu3anuu: YcrHas popma

Tun KOHTPOJILHOTO MeponpusiTus: J{uckyccus

Bec koutposabHoro meponpusitusi B BPC: 25

IIponenypa npoBeieHusi KOHTPOJBLHOI0 MEPONIPUATHS: Y CTHOE COOOIIEHHE C MPe3eHTaluel Ha
Temy: Mos Hay4Has paboTa.

KpaTKOC CoA€cpKaHMuE 3alaHUA:
Breinmonnute 3aganus KOHTPOJIbHOI'O MCPOITPHUATHUA

KoHTpoJibHbIE BONIPOCHI/3aJaHUA:

Ymers:  Bectu  Geceny — Ha 1.0OTBeTbTe Ha Bompockl 1o Teme The managerial job: 1.
MHOCTPAaHHOM SI3BIKE B paMKax What are the main responsibilities of a manager? 2. What
TEMAaTHKH poheCCHOHATBHON type of problems does he deal with? 3. How can a
JCSITEIbHOCTH manager obtain good results? 4. What does decision
making mean? 5. What is your idea of an ideal manager?

OnucaHue MKaJbI OlleHUBAHUS:

Oyenka: 5
Huoicnuii nopoe evinonnenus 3aoanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu evinonneHus snanusa: OueHka "0TIMYHO" BBICTABISAETCS, €CIIU B
3a/laHusAX HET JIEKCUYeCKUX olnoOoK. [IpaBriibHO nepeBeieHbl Bce 001IeynoTpeOUTEIbHbIE
IIPOCTHIE CJI0BA, (ppazeosoruueckue 000poOThl, YCTOHUMBLIE ciioBocodeTanus. [IpaBuibHO nepenan
CMBICJI CJIO’KHBIX CJIOB, BBOAHBIX CJIOB, COI030B. Bee npodeccroHnanbHble TEPMUHBI TEPEBEIECHBI
BepHO. B nmepeBoie 0TCYTCTBYIOT rpaMMaTnieckue omnOku. Bee rpammarnyeckie KOHCTPYKIINY,
000pOTHI, TPUAATOYHBIC TIPEITIOKEHHSI, TIEPEBEICHBI TPABUIHHO. PeUub 3ByYHT B €CTECTBEHHOM
TeMIIe, HeT TpyOBIX (POHETHYECKHX OIIMOOK.

Ouyenka: 4
Huodicnuii nopoe svinonnenus 3a0anus 6 npoyenmax. 15
Onucanue xapakmepucmuku 8binoanenus 3uanus. OueHka "Xopomo" BhICTABISIETCA, €CIIN
JIEKCHUYECKUE OIMOKN HE3HAYUTENbHbI U HE UCKaXal0T OOIIEro CMbICIIA TPEATIOKEHHN.
['pammaTHyUeckue OMMOKHA HE3HAYUTENBbHO BIUSAIOT Ha TIEPEBOJ MPEATIOKEHNUN U HE CBSI3aHbI C

M3YYCHHBIM TpaMMaTHUYECKUM siBIIeHUEM. Peub WHOTIa XapakTepusyeTcs JIUTeNbHBIMY Nay3amMu. B

OTJIENIbHBIX CJIOBAX JOMYCKAOTCS (POHETUYECKUE OLINOKY (3aMEeHA, MHOSI3BIYHBIX (POHEM CXOTHBIMU
PYCCKUMHU).

Oyenka: 3
Huodicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 50
Onucanue xapakmepucmuku évinonnenus 3nanus: OneHka "ya0BIeTBOPUTEIHLHO" BBICTABIISECTCS,
€CITU CTYJICHT JIeNIaeT OOJIbIIOE KOJIMYECTBO IPYOBIX JIEKCHYeCKHUX OMIMOOK. CTYIEHT JeaeT
00JIBIII0€ KOJIMIECTBO IPYOBIX TPAMMATHUECKUX OMUOOK OTHOCHUTEIILHO MTPOBEPIEMOMY
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rpaMMaTHYEeCKOMY SIBJICHUIO. Peub BOCIPHHUMAETCS C TPYOM M3-3a OOJIBIIOrO KOJTUYECTBA
doHeTnYecKrX omnOoK. MTHTOHAIMS 00yCIIOBIIEHA BIUSHUEM POJTHOTO SI3bIKA.
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COJIEPKAHUE OIIEHOYHBIX CPEJICTB TIPOMEXKYTOUYHOM ATTECTAIIUA
1 cemectp

@DopMa NPOMEeKYTOUHOM aTTecTalMM: 3a4ET C OLEHKOU

IIpumep Onsiera

OueHka omnpenensieTcss B cooTBeTcTBUU ¢ [lonokeHnem o 0amibHO-PERTUHTOBON CUCTEME TSt
cryaeaToB H1Y «M3OW» Ha OCHOBaHUM CEMECTPOBOM COCTABJISIFOILICH.

IIpouenypa npoBeaenust

Onenka ompexensiercss B cooTBeTCTBUM ¢ [losnokeHuem o OayIbHO-PEHTHMHIOBOM cHUCTEME AJIs
crynentoB HUY «MOW» Ha 0CHOBaHUHU CEMECTPOBOM COCTABIISAIOLIEH.

L Ilepeuens Komnemenyuil/uHOUKaAMOpPoO8 U KOHMPOIbHBIX 60NPOCOB NPOBGEPKU PE3YbHAN 08
0CBOCHUSA OUCUUNTUHDL

1. Komnerenunst/Uuauxarop: NJI-1lyk4 OcymiecTBiser akageMuueckoe U npodeccuoHaIbHOoe
BBaHMOHeﬁCTBHe, B TOM 4YHCJIC HA I/IHOCTpaHHOM SA3BIKC

MartepuaJbl 1Jisi IPOBEPKH OCTATOYHBIX 3HAHUI
1.Suppose you want to apply for a job. Below are the questions your new employer may ask
you. Try to answer them.
Model: Why have you decided to change your job?
| expected to get a promotion. But the laboratory failed to get any new grants,
so my promotion failed, too.
1. Where have you worked before? 2. Why have you decided to change your job? 3. Why are
you interested in this sort of job? 4. How long have you been working in this field? 5. Have you
had any publications related to the proposed project within the last two years?

2. Komnerenuusi/Muaukarop: UJ1-2yk-4 [lepeBoaut akanemuyeckne TeKcTsl (pedeparsl,
aHHOTAIlUU, 0030pPBI, CTAThH U T.[I.) C HHOCTPAHHOTO S3bIKA MJIM Ha HUHOCTPAHHBIHN SI3bIK

Bonpocsl, 3aganus
1.0nenka onpeaensiercs B cOOTBETCTBHHU ¢ [lonoxkeHnem o 0amibHO-peUTHHIOBOM cUCTEME
st crynentoB HIY «MBOW» Ha ocHOBaHNHU CEMECTPOBOM COCTABIISIOIEH.

11. Onucanue wikanvt ouenusanus

Ouyenxa: 5
Huodicnuii nopoe sévinonnenus 3aoanus 6 npoyermax: 90
Onucanue xapakmepucmuku 6blnoJHeHus 3nanus: Paborta BBINOIHEHA B paMKax "TPOBUHYTOrO"
ypoBHs. B otBere nomymieHo e 6onee 10 % ommoboK.

Ouyenka: 4
Huodicnuii nopoe sévinonnenus 3aoanus 6 npoyermax. 80
Onucanue xapakmepucmuku 6blnoHeHus 3nanus: Paborta BbINOIHEHA B paMKax "0a30Boro"
ypoBHs. B oTtBere nomymieHo e 6onee 20 % ommoOoK.

Oyenka: 3
Huodicnuii nopoe svinonnenus 3aoanus 6 npoyermax: 10
Onucanue xapakmepucmuku 6binoiHenus 3nanus: Paborta BBIMOIIHEHA B paMKax "moporoBoro"”
ypoBHs. B otBere nomymieHo e 6onee 30 % ommoOoK.
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1I1. Ilpasuna évicmaesnenusn umo2o80i OYeHKU no Kypcy

Onenka ompenensiercss B cooTBeTCTBUM ¢ [losnokeHuem o OayIbHO-PEHTHHIOBOM cHUCTEME AJIs
ctynentoB HUY «MOW» Ha 0CHOBaHMM CEMECTPOBOM COCTABIISIOLICH.

2 cemecTp
@DopMa NPOMEeKYTOUHOM aTTecTAalMM: 3a4ET C OLEHKOU
IIpumep Onsera

OueHka omnpenensieTcss B cCooTBeTcTBUU ¢ [lonoxkeHnem o 0amibHO-PERTUHTOBON CUCTEME TSt
cryaentoB H1Y «M3OW» Ha OCHOBaHUM CEMECTPOBOM COCTABJISIFOILICH.

IIpouenypa npoBeaenust

Onenka ompenensercs B cooTBeTCTBUM ¢ [lonokeHuem o OayIbHO-PEHTHMHIOBOM cHUCTeME AJs
crynentoB HUY «MOW» Ha ocHOBaHUU CEMECTPOBOM COCTABIISAIOLICH.

L Ilepeuens Komnemenyuil/uHOUKaAmMOpPoO8 u KOHMPOIbHBIX 60NPOCOB NPOBGEPKU PE3YbHAN 08
0CBOCHUA OUCUUNTUHDL

1. Komnerenuust/Uuaukarop: NJI-1lyk4 OcymiecTBiser akageMuueckoe U mpodeccuoHaIbHOoe
BBaHMOHeﬁCTBHe, B TOM 4YHCJIC HA I/IHOCTpaHHOM SA3BIKC

Bonpocel, 3a1anns
1.Ouenka onpenensieTcss B COOTBETCTBUU ¢ [lonoxenneM o 0amIbHO-PEUTUHTOBOM CUCTEME
st ctyaentoB HUY «M3OUW» Ha OCHOBaHUM CEMECTPOBOM COCTABIISIOLLEH.

2. Komnerenuusi/Uuaukarop: UJ[-2yk-4 [lepeBoaut akanemuyeckne TeKcTsl (pedeparsl,
aHHOTAIlUU, 0030pPBI, CTAThH U T.[I.) C HHOCTPAHHOTO S13bIKA MJIM Ha HHOCTPAHHBIH SI3BIK

MaTepl/IaJIl)I AJIA MIPOBEPKU OCTATOYHBIX 3HAHUH
1.Read the text given below in English, Give a summary in Russian.
Using a hands-free mobile phone in a car while driving poses no less danger than a handheld
one, because the hazard does not relate to your hands, but with your brain. New research
suggests that regardless of the device used, all telephone conversations while driving are
dangerous, as they affect attention and visuat processing skills significantly. Many have
previously believed that hands-free kits are safer to use in a vehicle as both hands remain on the
steering wheel. But David Strayer, from the University of Utah, who led the research, told The
New York Times: “It’s not that your hands aren’t on the wheel. It’s that your mind is not on the
road.”

3. Komnerenuuss/Uuankarop: NJ1-3yk-4 Mcnonp3yer coBpeMeHHbIE HHPOPMAIOHHO-
KOMMYHHMKaTHBHBIE CPEJCTBA /111 KOMMYHUKAIIUH

Bomnpocsl, 3aganus
1.Onenka onpezensiercs B cOOTBETCTBHHU ¢ [lonoxkeHnem o 0amibHO-peUTHHIOBOM cUCTEME
s ctyaentoB HUY «MOW» Ha OCHOBaHMHM CEMECTPOBON COCTABIISAIOIIEH.

MarepuaJsl 1JIs1 NIPOBEPKHU OCTATOYHBIX 3HAHUMI
1.Discuss the following questions:
1. Is it always necessary to write the resume?
2. Why do you need to write the resume?
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3. How should your resume be organized?
4. How and when is it better to send the resume to the firm?

II. Onucanue wkKanvl oueHUBAHUA

Ouenxa: 5
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 90
Onucanue xapaxmepucmuxu 6blnoaineHus 3Hanus: PaboTa BeIMoHEHA B paMKax "MPOABUHYTOr0"
ypoBHs. B orBere nonyuieno He 6onee 10 % ommoOoxk.

Ouyenka: 4
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax.: 80
Onucanue xapaxmepucmuxu 8blnoiHeHus 3nanus: PadboTa BeImojgHeHa B paMKax ""0a3oBoro"
ypoBHs. B orBere nonyuieHo He 6oaee 20 % ommoOoK.

Ouenxa: 3
Huoicnuii nopoe evinonnenus sadanus 6 npoyenmax: 0
Onucanue xapaxmepucmuxu vinoineHus sHanus: Pabora BeIONIHEHA B paMKax "moporooro"”
ypoBHs. B otBere nomnyieno e 6onee 30 % ommoOoK.

1I1. IIpasuna évicmaenenusn umo2o60i OYeHKU no Kypcy

Ouenka ompenensieTcss B cOOTBETCTBUU ¢ [lonoxkeHneM o OaIbHO-PEUTHHTOBOM CHUCTEME ISt
crynenroB HUY «MOW» Ha 0CHOBaHMU CEMECTPOBOM COCTABIISIOILIEH.
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